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The Honorable Mr. Baki Ilkin Visits Thunderbird
By Artur Leng
Poland/U.S.A. 
Co-Editor

On October 12th 
Thunderbird had the 
privilege of hosting the 

Honorable Baki Ilkin, the 
Permanent Representative of 
Turkey to the United Nations, in 
an intimate dialogue about his 
country's foreign policies. The 
round table meeting was attended 
by about 25 students, staff, and 
faculty. Mr. Ilkin spoke for thirty 
minutes and .then fielded 
questions from the audience, 
many of which addressed topics 
that are significant to Turkey's 
interests.

Mr. Ilkin's career began in 1965 
as a Third Secretary with the

Directorate General of Turkish- 
Greek Affairs. He continued his 
career with roles in the embassies 
of Greece, the USSR, and the 
United Kingdom. In 1987 Mr. 
Ilkin was appointed the 
ambassador of the Republic of 
Turkey to Pakistan. He continued 
to serve as an ambassador to 
Denmark, The Netherlands, and 
the United States of America. He 
was appointed his current role 
with the United Nations hi 2004.

Mr. Ilkin started the round-table 
by speaking about Turkey's 
current foreign policy. He stated 
that currently Turkey bases its 
foreign policy on a number of 
policies that prioritize good 
international relations, a lead in 
foreign initiatives, being a 
strategic partner for the United 
States, integration in the EU,

being an active global citizen,
peacekeeping initiatives, conflict
resolution, promoting
cooperation, helping the less
fortunate.
The United Nations

Mr. Ilkin remarked that, 
although the United Nations is 
imperfect, it is the only 
organization of its kind and its 
mission is noble. Turkey is a 
founding member of the United 
Nations and has seen its role and 
scope evolve over the years. The 
United Nations' reach is so wide 
today that it is difficult for any one 
country to be involved in 
discussion on all topics. 
Therefore, Turkey chooses the 
issues that it follows that are most 
important to its foreign policy. 
These include: world 
development, disaster

management and assistance, 
terrorism abatement, peace 
keeping and ' peace building,   
energy security

The European Union Accession 
Mr. Ilkin stated that Turkey is very 
western oriented, and has been so 
not just since the 60s when the 
European Union was evolving, 
but as far back as the Ottoman 
Empire. It holds a prominent role 
in NATO even leading the peace­ 
keeping troops in Afghanistan. 
Turkey has recently made 
significant strides in doing its 
homework related to political 
terms from the Copenhagen 
agreements and the economic 
terms agreed at Maastricht.
However, based on the size of the 
population and predominance of 
the Muslim religion, the EU is 
considering partial membership

for Turkey. Mr. Ilkin believes that,
although full membership is ideal, 
even without EU membership 
Turkey will continue its western 
views and will succeed similarly 
to Switzerland and Norway which 
are not EU members. 
Turkey's relations with its 
neighbors in the region

Turkey has good relations with 
Romania who it helped get into 
NATO and is a supporter of 
Turkey entering the EU. At one 
point, Bulgaria and Turkey were 
at the verge of war due to the 
Russian communist regime 
forcing the Bulgarian Turks to 
change their Muslim names to 
Christian names. However, over
the years the relationship has 
warmed and now there are not 
even troops on the borders. The 
relationship with Greece is also

continued on page 3

An-Invitation from Dr. Cabrera to Participate in 
the Thunderbird Sustainable Innovation Summit
BY DR. ANGEL CABRERA, Thunderbird President

Dear Thunderbird Community,
It is my pleasure to announce the launch of the Thunderbird Sustainable Innovation 

Summit to be held on our Glendale campus from March 21-24,2007. This event will fuse the 
Thunderbird Innovation Challenge and the Global Citizenship Challenge into a singular signa­ 
ture event that represents the best of Thunderbird's heritage and mission and leverages two of 
our five institutional pillars: Global Entrepreneurship (Innovation) and Global Citizenship 
(Sustainability).

The Thunderbird Sustainable Innovation Summit is an opportunity for graduate students 
from around the* world to test their innovative capacity and creativity in addressing real business 
challenges against the best of their peers. In recognizing that successful long-term business 
strategy relies on the relentless pursuit of innovation, the Summit calls on participants to also 
address the social and environmental sustainability implications of commercial enterprise in 
order to maximize long-term stakeholder value.

The world's leading organizations including General Electric, Mercy Corps, Wal-Mart and 
Starbucks have embraced this vision and are steering their firms toward innovative solutions 
that are Sustainable in financial, social and environmental terms. In doing so, these firms are 
asking their managers and engineers to approach business in innovative ways that create 
sustainable value on numerous levels.

The Thunderbird Sustainable Innovation Challenge will ask corporate partners to pose their 
current business challenges to teams of students from around the world. Student teams must 
register by February 11,2007 to begin the online round of the Challenge on February 12,2007. 
The final round of the Challenge will be held during the Summit in conjunction with panel 
discussions, workshops and career fair to help develop participants' skills and match top global 
talent with top corporate leaders in sustainable innovation.

In the spirit of fostering a new generation of innovative managers that can lead business to 
a prosperous and sustainable future, I hereby invite Thunderbird students and your peers at other 
graduate institutions to participate in and accept the Thunderbird Sustainable Innovation 
Challenge by registering now at www.innovationforgood.com.

Thank you.

All photographs by Tak Yamada

Career Fair

See page 8 for more Asian Night and Career Fair photos.
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Thunderbird Oath of 
Honor was presented 
and discussed with lead­ 

ing management scholars, busi­ 
ness executives, civil-society lead­ 
ers and government policy makers 
from around the world during joint 
UN Global Compact and 
Academy of Management confer­ 
ence at Case Western Reserve 
University in Ohio from Oct. 23 - 
25,2006

The director of Thunderbird's 
Center for Business Ethics, Dr. 
Greg Unruh and Thunderbird 
President Dr. Angel Cabrera pre­ 
sented the oath on Oct. 24 during a 
session titled "Management as a 
True Profession: A "Hippocratic 
Oath" for Business."

The three-day conference Oct. 
23-25, Business as an Agent of 
World Benefit: Management 
Knowledge Leading Positive 
Change, united the efforts of the 
UN Global Compact, the

Academy of Management, and 
Case's Weatherhead School of 
Management. Over 400 leading 
business executives and manage­ 
ment scholars from around the 
world explored ways in which 
business can be a leading force in 
eradicating poverty, enhancing 
the environment, and advancing 
peace   while still prospering 
financially.

"Global management is an hon­ 
orable profession that requires 
technical competence, professional 
skill and a non-negotiable commit­ 
ment to ethical professional prac­ 
tice," said Dr. Cabrera "The pres­ 
ence of the oath will help remind 
every member of our community 
that as professional global man­ 
agers, we remain committed to a 
responsible exercise of our duties 
and to having a positive impact in 
our communities."

The UN Global Compact wjis 
established in 2000 by UN

Secretary General Kofi Annan. Its 
members are businesses, universi­ 
ties, civil society organizations, 
and government agencies through­ 
out the world working to bring the 
idea of global citizenship into busi­ 
ness practice. The Academy of 
Management, founded in 1936, is 
the oldest and largest scholarly 
management association in the 
world It has more than 15,000 
members from 94 nations.

"On behalf of Secretary- 
General Kofi Annan and the 
more than 2,400 participants of 
the UN Global Compact, we 
are very excited to partner with 
the Academy of Management 
and Case," said Georg Kell, 
executive director of the UN 
Global Compact. "This world­ 
wide forum may well prove a 
tipping point in the develop­ 
ment of global corporate citi­ 
zenship, helping to create a 
more sustainable and inclusive

global economy."
"This state-of-the-art forum 

will challenge 'the great trade­ 
off illusion' - the belief that 
firms must sacrifice outstand­ 
ing financial performance if 
they choose, strategically, to 
address societal challenges. 
Business as a force for eradica­ 
tion of extreme poverty, or eco­ 
logical restoration, or peace 
and security in the midst of 
conflict zones - these are all 
happening," said Kell. 
"Innovations, research studies, 
and stories from around the 
world are today beginning to 
converge. Companies do well 
by doing good, and this confer­ 
ence will help achieve a critical 
mass by bringing together top 
universities and researchers 
with executives and leaders 
from business, civil society, 
and the United Nations."  

Thunderbird Private Equity Center Hired a New 
Director

S usan Boedy has been 
appointed the director of 
Thunderbird Private Equity 

Center (TPEC), which was estab­ 
lished in 2003 as a center for 
executive education and industry 
research in the global private 
equity industry. Ms. Boedy, for­ 
merly with Venture Archetypes, 
comes with outstanding experi­ 
ence in global management, inno­ 
vation, strategy consulting and 
venture capital. She will assume a 
primary leadership position with 
responsibility for all major facets 
of TPEC, including development 
of its business plan, private equi­ 
ty conferences, regional forums, 
the capital campaign, industry 
research, internships, partner­ 
ships, Web sites and 
student/alumni affairs.

One of her first priorities will 
be Thunderbird's third annual 
Global Private Equity Investing 
Conference: Success Stories from 
Around the World, March 29-30, 
2007. The conference will focus 
on the opportunities, methods, 
risks and rewards of globalize- 
tion, in keeping with the truly 
global mission of Thunderbird. 
By focusing on the key trends and

issues occurring as a result of the
global ization of the private equity

industry, the conference will cre­ 
ate and execute a content-rich 
agenda with participating indus­ 
try experts that will provide a 
unique forum for senior execu­ 
tives from Fortune 1000 corpora­ 
tions, private equity GPs and LPs, 
venture capitalists, entrepreneurs, 
faculty, alumni and students.

In her role as director, Boedy 
will work closely with the 
Advisory Board of TPEC and the 
new Executive Committee which 
has been established to help guide 
overall strategy, to establish 
external relationships and to sup­ 
port the center as it continues to 
grow. The executive committee is 
headed by John Cook, director of 
WJ Hopper & Co. The co-chairs 
are Peter Wolken,* founder and 
general partner of Associated 
Venture Investors, and Larry 
Mellinger, former head of the 
Inter-American Development 
Bank and former Head of 
Alternative Investments at AIG.

Ms. Boedy's background has 
involved management projects in 
Europe, Asia, and North America, 
including a three-year posting in 
Mongolia with the Peace Corps,

the Soros Foundation and the 
United Nations. She •was most
recently a partner of San 
Francisco-based Venture 
Archetypes, a business planning, 
corporate development, and 
strategic advisory firm that has 
worked with 70+ emerging tech­ 
nology and life science compa­ 
nies. She also built, managed and 
sustained relationships between 
the entrepreneurial and invest­ 
ment communities. Her back­ 
ground also includes professional 
assignments with Intel, the 
German Ministry of Economics 
and Labor, Roland Berger 
Strategy Consultants and the 
United Nations. She is actively 
involved with the Silicon Valley 
Association of Startup 
Entrepreneurs (SVASE), is chair 
and VC Moderator of the 
Entrepreneurs' Gathering, is chair 
of the Thunderbird Bay Area 
Private Equity & Venture Capital 
Forum and was co-chair of the 
Second Annual Thunderbird 
Globalization of Private Equity 
Investing Conference. She is a 
frequent featured speaker at vari­ 
ous events in Silicon Valley.

She graduated Magna Cum 
Laude from Drake University in

Susan Boedy has been 
appointed the director of 
Thunderbird Private Equity 
Center.

1995, and from Thunderbird in 
2002 where, among other 
achievements, she founded the 
Graduate Women in Business 
Organization, founded the 
Thunderbird Leadership Seminar 
and received the highest annual 
award given to any graduating 
student: the Barton Kyle Yount 
Award. She is proficient in 
Mongolian, German and Italian 
languages.  

"Thunderbird Introduces New Ceiiitk;U^||||^|i|^:^n)m.inication Management" on the 
iYom page of the October issue of Das lor (^^)tJi||^y^|iiie 2; incorrectly identified the name 
of the new4C^riti(fi(;a.te :: as "Certificate in Gi6^|j|jSi|ijilpH-:iiM:iii Management." The correct 
name of the certificate should be "Certificate in <Slo|i^ ji^ajja^i^nent Communici'tion."

The sarne article also jailed to mention that tjl<3: Gtot>ftl lylanageinent Communication 
Certificate will b? managed by andadministered out of the Garvin Center fur Culture and 
Languages '\>'
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GLOBAL LEADERSHIP SPOTLIGHT:
Dr. Sully de Luque Reveals the Importance of Leadership

By Tomas 
Denemark
U.SA
tomasdonemark@
global.l-blrd.edu

TD: What's unique about leaders 
from Thunderbird? Are these 
characteristics taught or are they 
natural instincts ofT-birds? 
MSDL: Students and faculty are 
attracted to Thunderbird because 
it's a different place to learn and 
work. With wide ranging 
experiences and interests, people 
leave here with a broader 
perspective on global and 
organizational realities. Cross- 
cultural techniques, leadership 
training, and team management, 
these are all unique examples of the

Thunderbird approach. There are 
few places in the world where this 
type of environment would work. 
We challenge professors and other 
students to think and act differently. 
While other places simply talk and 
study diversity, we bring multiple 
ethnic groups and their culture into 
the classroom. This ensures a better 
grasp of reality. I agree with Cross 
Cultural Communication being 
taught later in the curriculum. It 
gives the students time to have 
developed their own experiences 
that better prepare them for the 
class later.

TD: We're not all leaders; is there 
room for "followers" at 
Tliunderbird and in the workforce? 
MSDL: Every organization has to 
have followers. A leader cannot be 
a leader by herself. Followers are 
responsible for what is done and 
accomplished.

Learning about leadership is just 
as important as leading. 
Recognizing good and bad 
leadership helps us understand the 
quality of our work, or the source of 
potential problems: 'is it me or is it 
bad leadership?'. Leadership can be 
constructive or destructive of the 
office climate. With leadership 
training we learn to recognize when 
there is a leadership void, and can 
do things differently to balance the 
dynamics and inequity of those 
leaders. Followers are essential.

There is a distinction between 
more empowering leadership

(participative and collaborative
styles) and less empowering
leadership (authoritative and
autocratic styles). Take, for
example, GE where leadership is
taught and expected from each
employee. This is very empowering
of the followers. Or look at
Southwest Airlines where people
are drawn to and stay with this
organization because they are
empowered by the organizational
culture and the learning process,
through which they gain leadership
experience. Empowering leaders
needs followers to facilitate the
process, play an active role in
spreading the message, and living
the vision. Those followers take on
an important role in the
organization. Followers expecting
to be empowered while working for
an autocratic or authoritative leader
on the other hand will be waiting
for something that may never
happen. Often, followers who work
for less empowering leaders, yet
who seek to be included in
decision-making or organizational
learning find they can't grow in
their positions, so they leave.

TD: Are there differences between 
leading in government, at a small 
NGO, or at a 100person group at a 
Fortune 500 company? 
MSDL: There is a range of 
leadership styles and approaches, 
but authentic leaders don't try to be 
something that they're not. 
Followers pick that up right away,

Sure there are differences in 
government and corporate leaders, 
and there are studies currently 
being done to make this distinction. 
I think it has to do with the 
motivation within the organization. 
Followers need convincing in other 
ways, creating a need for leadership 
with different priorities. This leads 
to different structures.

While there- are universal 
characteristics that most leaders 
share, it is the mission that most 
differentiates leaders. At 
Thunderbird we're putting out 
leaders who play a unique role in 
the world. Whether we know it or 
not, we're building bridges 
between public and private sectors.

That's why Dalai Laina came 
here: bringing the mission closer. 
Leaders from Thunderbird stretch 
themselves in new roles, taking on 
different challenges, and creating 
new possibilities.

TD: What's the most important goal 
of a. leader? Is it winning? Do 
leaders set different goals for 
themselves than for their people? 
MSDL: Success is defined by the 
person: developing the people or 
the organization; mixing personal 
goals with professional 
accomplishments; or building
sustainability in your role. It can be 
any number of things. Leaders 
tailor their goals to themselves, to 
the organizational culture, and to 
their followers.'

TD: Wlio do you see as the most- 
inspiring leader?
MSDL: I have many inspiring role 
models, mostly socialized and 
charismatic leaders like Martin 
Luther King Jr.; subdued, profound 
leaders like Mother Theresa and 
Gandhi; or leaders that work for the 
greater good of the organization or 
society like Herb Keller.

TD: Which books would you
recommend to students of
leadership?'
MSDL: Bill George's Authentic
Leadership; which tells us to be
ourselves, and strive to be greater
than ourselves.

TD: Why and how did you get 
involved in the leadership 
research/field?
MSDL: Through four years in the 
U.S. senate, 1 learned the 
importance of leaders making 
decisions, shaping society, affecting 
the way we live and work. I'm 
interested in how leadership can 
make a difference and how policy 
interfaces with the business 
community to affect society.

TD: Do you have a leadership role 
model?
MSDL: My grandmother is one. 
She was a teacher, a strong, quietly 
strong person. She was a woman 
who accomplished many "firsts" in 
the family. My mother was also an 
amazing role model.

continued on page 7

Mr. Ilkin Visits
» Continued from page I

warming with over 23 agreements 
of trade and tourism being signed 
recently. Unfortunately there are 
still core issues that prevent better 
relations between the two 
countries. Azerbaijan is very close 
to Turkey as its citizens are of the 
same culture and speak a similar 
language to Turkish. Its problems 
are felt in Turkey. There has not 
been much progress with 
Armenia, which Mr. Ilkin feels, 
could benefit much from better 
relations with Turkey. Syria has 
historically let terrorists base 
themselves in Damascus, 
however, after years of talks, 
relations have become much 
closer. Since the Iranian 
revolution there have been 
problems between Turkey and 
Iran because, according to Mr. 
Ilkin, the latter believed that its 
government is so righteous that it 
should be exported. Currently 
relations have settled, but Turkey 
is concerned about the possibility 
of a nuclear Iran and what it 
means for the region. Afghanistan 
is on a bad path. As Mr. Ilkin put 
it, if someone wants to commit 
suicide there are only a number of 
times that they can be stopped

before she succeeds. Finally, 
Turkey is concerned about Iraq 
and its destabilizing effect in the 
region. He supports the United 
States, however the looming 
threat of a civil war in the country 
is a treat that could cause even 
larger problems in the region 
drawing other countries in.

At this point Mr. Ilkin opened 
up the floor to questions. The first 
question was regarding the 
Turkish blockade of Armenia. Mr. 
Ilkin stated that Armenia cannot 
be given any concessions if it 
maintains its current policies. On 
one hand it attempts to discredit 
Turkey and on the other it 
occupies Azeri land. So until 
Armenia ends its policies, it 
cannot be rewarded with the 
lifting of the blockade. The next 
question regarded the possibility 
of an independent Kurdish state in 
Northern Iraq and what that would 
mean to Turkey. Mr. Ilkin stated 
that Turkey is open to 
multicultural ism in the country, 
especially if the culture represents 
one-fifth of the country. Turkey 
has lifted its ban on speaking and 
broadcasting in Kurdish. There 
has been a cease-fire in effect

between Turkish security forces
and the separatist terrorists. Next,
the EU entrance debate. Mr. Ilkin
noted that Turkey as a part of
Europe is a very biased subject.
Turkey is European when soccer
and NATO are concerned, but
suddenly there is debate when the
EU is mentioned. The question of
size is also negligible as Poland,
with a population that is 2/3 that
of Turkey, was assimilated
without this question. Mr. Ilkin
believes that Turkey has been
making the sacrifices that the EU
has requested, but the EU is not
willing to make sacrifices of their
own. It boils down to a question of
culture and religion. Mr. Ilkin
states that by accepting Turkey
into the EU it will show that
Europe does not believe in
cultural and religious differences.

Instead it would be opening a
huge and developing new market.
Turkey can easily thrive without
the EU, but it would be a great
member bridging the gap between
Europe and the Middle East.  
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Project Artemis Gives Afghan 
Women Skills to Change Their Lives

In early November, fifteen 
businesswomen from war- 
torn Afghanistan arrived at 

Thunderbird as participants in the
second annual Project Artemis
program that runs from 
November 4-17. This program is 
designed to provide them with 
entrepreneurial training, coach­ 
ing, mentoring and access to 
resources, so they can help 
rebuild their ravaged* nation by 
starting small businesses in their 
homeland.

These women, as did members 
of last year's inaugural Artemis 
class, hope to return to 
Afghanistan to put their training 
into action. The success stories of 
last year's women are heart­ 
warming and a mirror image of 
their spirit, resolve and hard 
work. One of them, Rangina, 
has accomplished much in the 
past year, since completing her 
fellowship in Thunderbird's 
Project Artemis. At 28 years of 
age, she is the owner of a busi­ 
ness with more than 500 employ­ 
ees that exports products world­ 
wide. She does all this in a patri­ 
archal, war-torn environment 
where women still have no legal 
protection.

"The other women and I dedi­ 
cated to this project know that 
working is the only real alterna­ 
tive to insecurity," says Rangina, 
whose business makes embroi­ 
dered shawls, pillows and wall 
hangings. "We have given up on 
the men in this region, who only 
know and love war and

destruction. We women have 
taken it upon ourselves to stitch 
the future of peace for our chil­ 
dren. Embroidery is the skill we 
have, and love and patience is 
what we can give to our families 
and our country. We will work to 
help rebuild this war-torn 
nation."

Others from last year's class 
include Kamela, who grew her 
Kabul-based construction com­ 
pany and now has nearly 300 
women making gabions, which 
are wire boxes used in the build­ 
ing of dams and foundations. She 
also started teaching other 
Afghans the skills she learned at 
Thunderbird. Another Project 
Artemis fellow, Katrin, devel­ 
oped a human resource consult­ 
ing practice in conjunction with 
her existing micro-finance busi­ 
ness. To date, she has loaned 
more than $200,000 to 3,000 
clients.

•
Project Artemis participants 

are selected for the program 
based on the strength of their 
business ideas, level of business 
knowledge, experience, personal­ 
ity and perceived ability to do

well in the program.
Some of the brave and hopeful 

women attending Project Artemis 
2006 are:
  Habiba, an engineer who 
formed the Association of 
Women Engineers in 
Afghanistan. Her business is the 
construction of small villages.
  Lima is the owner of Made By 
Afghanistan. She is a dress 
designer in Kandahar who cre­ 
ates office clothing for young 
women and men. She speaks four 
languages and is learning a fifth.
  Maliha, a basketball player and 
the owner of Alizai Azizi Ltd., 
currently exports cars, but her 
passion is to bring sports to the 
women of Afghanistan.
  Nargis started Venus Fitness 
Center. She identified a gap in the 
marketplace and opened a gym, 
so women would have a place to 
exercise.
  Tahera operates a company that 
manufacture's washing powder in 
Kabul. Tahera is looking for 
ways to compete with imports 
from China and Pakistan.

Local women business owners 
and Thunderbird alumnae 
will again serve as mentors to 
these Afghan women,, and the 
local business community will 
host the group at various loca­ 
tions across the Valley. His 
Excellency Tayeb Jawad, 
Afghanistan Ambassador, will 
preside over the graduation 
ceremony at the program's 
conclusion.  

Mark Albion: an Honorary T-bird
By Tomas 
Denemark
U.SA
tomasdenemark®
global.t-btrd.edu

I
think we should make Mark 
Albion an honorary T-bird.

Dressed in black, faded slacks 
and wom-away loafers, he brought 
his rousing message of personal 
responsibility to the Thunderbird 
campus on a typical Glendale 
evening. During his presentation to 
the Net Impact and 
Entrepreneurship group, Mark, the 
founder of the national Net Impact 
Association, showed remarkableT- 
bird characteristics: a passion for 
life, devotion to business, and 
eagerness to improve the world. 
I'm not sure that Mark lives and 
breathes the Thunderbird Mystique 
like you and I do, but I do know 
that he left Lecture Hall 53 filled
with a buzz of positive energy and 
enthusiasm that would make most 
Thunderbird professors envious.

Mark was a Harvard Business 
School professor who has since 
then devoted himself to challeng­ 
ing our traditional notions of busi­ 
ness, its boundaries, and our con­ 
stant need for a salary. In the 
process he has established a num­ 
ber of organizations that inspire, 
motivate, and support other busi­ 
nesses in their pursuit of the triple 
bottom-line, which along with eco­ 
nomic and shareholder benefits, 
emphasizes environmental and 
social benefits. Through Net 
Impact, Mark has brought 
Corporate Social Responsibility 
debates to countless campuses 
across the United States, and has 
helped turn it into a mainstream 
topic for boardrooms around the 
world.

He elaborated his simple mes­ 
sage "use business to contribute 
to our communities" with vari- 
ou§ anecdotes about companies 
ranging from Ben & Jerry's, 
Ashoka, and Bain Capital. And for 
those of us who won't be immedi­ 
ately working at such organization, 
he presented four tips on how to be 
a change agent:

1. Create a solid Economic 
Argument
2. Make your boss look good
3. Develop a small cohort of 
friends/supporters
4. Understand the politics of the 
company

While there was some debate 
about the practicalities of Mark's 
roadmap to reaching meaningful 
and fulfilling work in our careers, 
his enthusiasm and devotion to the 
cause were self-evident and inspir­ 
ing. He did indeed set off a spark 
in most of us that evening, and 
Adam Groan's bear hug at the end 
of the night seemed to resolutely 
state the affirmative: "I will do 
more to pursue seemingly naive 
ideals that somehow got tucked 
away in the attic." I say "Yes!" to 
being responsible to my own pas­ 
sions and making the Thunderbird 
MBA work for me and my com­ 
munity.

Thanks Mark, and you can walk 
with me in December.  

PROJECT
Art r.r

Noverr»r«r4lo 17, 
jlpvernber 19.

< be 16

sports, ix'tail stores, and handicraft.
|as not a rajuiieinc'iit this yef 
population! 

. jams. There %v 
gram.
* Of the 15 mentors particij 
Thunderbird alumnae. They 
United States to participate, one 
»
le, 
thei

hand for

an.1

.all over the
T-

n is again cente^|Mfcgiving the women the 
itacts tha^^lno'v them to stt 

nistan. The women willbe jjc 
marketing, mar 

nt.

jj professor will also teach:!

Iks

(Finance) and

rom me lust class tire returnj| 
tMentor and 1-binl alumna! 

jne will IHJ teaching marketing and person; 
jit v/ill be teaching a coucsc on 

*preneurs running busing

^rdinator for the prograr 
|tne Middle liast previousl)

>n the role of 
|run mentoring 
Is a foundation

work inside Afghanistan. 
eTprogram will also Ixinefit fn>i 

pi's. Dr. Moharnmad Qayoumi will I.H.- .~-(H.-;tki 
riomie conditions of Afghanistan. He is the firl
president of a US university (Cal S' ) ), TlmnUc . .___.....^..-..._ . . ^^ ^

uxi's. 
Ail-ni^gtSimsfalife

^ 'isid^ipniissajh 
ith the women!

iraii

thel
Irs. Jawadl

and both will have
Midor will Ix; t!i

f * "•«;•

If gram. We have a sti 
|jOOO funding that w| 

I5>f the PI

IffUSAki Uhrom'h the c enter for lnter
s included laptop computers (Caroline Fircstonc) and

llf computer sol'i\\ "tech buddy" support (Microsoft).
;*i . c;jpj; im(j uVmyiian Women's Business Federation have been



NOVEMBER 10, 2006

CAMPUS DAS!

A World Class 
Education...Why Not World 
Class Consulting Firms Too?
By Nayef Perry
U.SA
nayefporry@
global.t-blrd.edu

While Thunderbird's ranking remains on the up and up, the 
expectation for campus recruiting climbs. This year's 

,.._ , Consulting Club is taking a dynamic approach to increas­ 
ing the number of consulting firms that visit campus and improving 
the resources available to students in anticipation of their arrival.

With 234 members and over 438 registered consulting club alumni, 
the Thunderbird Consulting club is embarking on an aggressive pull 
strategy to increase the consulting industry's presence on campus and 
getting students geared up for the challenges of breaking into the 
industry. This years strategy, steered by Co-Presidents Megan 
Hundley and Roland Schleicher, includes a three-part agenda, which 
involves becoming an Association, incorporating a second Trek dur­ 
ing 2007, and an alumni and targeted industry newsletter to external­ 
ize the Club's efforts and lure recruiters.

The goal for the anticipated Association status is to align the 
Consulting Club with a discipline and increase funding for the club's 
activities. The club is focused on increasing "Crack the Case" type 
visitors and resources to get T-birds ready for the challenging case- 
based interviews, for which the industry is notorious. Under leader­ 
ship of Gustav Toppenberg (CMC and Trek Relations Chairman), the 
Club is preparing for a Spring '07 Trek, geared for accelerated track 
students, and aimed at doubling Thunderbird's presence onsite at 
firms like CapGemini, AT Kearney, and other big names. "If they 
can't come to us, we'll make sure and go to them," said Gustav 
Toppenberg.

Finally, at the helm of the newsletter, Nayef Perry (CMC 
Chairman), is piloting a newsletter, which is aimed at externalizing 
the Consulting Club's efforts on campus to alumni and to the industry. 
He says, "If the alumni and the industry are not aware of what's going 
on and how prepared Thunderbird students are for the consulting 
industry, we will miss out and so will they." The newsletter will high­ 
light the type of preparation Thunderbird students are pursuing, such 
as workshops and case sessions, and most importantly highlight "cam­ 
pus visitors" with names like Deloitte arid AT Keamey, in hopes of 
drawing mid-sized consulting firms to campus and encouraging 
Consulting Club alumni to remain active at Thunderbird and push 
their firms to recruit on campus.

While the Club is still knocking on recruiter's doors, prospects for 
next year's class look brighter. As Roland Schleicher put it, "We are 
looking to ensure that the Consulting Club's leadership remains strong 
and continuous. Our hope is to engage the alumni and our members 
and keep our communication with them constant."  

T-BIRDS FOR THE CURE:

Raising Awareness and Making a 
Difference One Step at a Time

By Jennifer 
Knippen
U.SA
jenknlppen®
global.t-blrd.edu

B reast cancer is the second 
leading cause of cancer 
death for all women, and 

the leading cause of death in 
women between the ages of 40 
and 55. Both its cause and the 
means for its cure remain 
undiscovered. Currently, one 
million women in the U.S. have 
the disease and probably won't 
know about their potentially fatal 
illness for another five to eight 
years. Breast cancer has 
challenged over two million 
survivors in the U.S. and it con­ 
tinues to wreck havoc on families 
and communities all over the 
world. Increased awareness 
means more survivors and more

survivors mean more hope and a 
step in the right direction.

We call ourselves "T-birds for 
the Cure" and we are 
a group of students, 
faculty, friends, and 
family that are dedi­ 
cated to raising 
awareness about 
breast cancer through 
the Susan G. Komen 
Breast Cancer 3-Day. 
We would like to 
thank the entire 
Thunderbird commu­ 
nity for its over­ 
whelming support. We have 
raised over $16,0t)0 both individ­ 
ually and as a team. You were 
there with us while we cheered 
on the Phoenix Coyotes at the 
Sports Business Club's hockey 
event, which raised over $500. 
You* were there with us while we 
sipped wine at the GWIB .and 
Wine Club's first ever charity

gala, Taste for the Cure, which 
raised over $1,500. And now 
we're hoping to see you all at 

SBC's Phoenix Suns 
game and an upcom­ 
ing night out in 
Scottsdale where we 
will continue to raise 
awareness and sup­ 
port for this very 
important cause.

We have set 
ambitious targets and 
pushed ourselves to 
the limit, but it will all 
be worth it when we 

proudly represent Thunderbird at 
the 3-Day Event on November 3- 
5. We'll be fighting blisters, 
braving the elements, and becom­ 
ing intimately acquainted with 
one another as we arrive at our 
final destination...60 miles in 
three short days.  

Changing the Name but Keeping the Vision
By Susan
Wilinski
U.SA
susanwilinski®
global.t-blrd.edu

rJLf:n the fall of 2001, several 
females students got together to 
form a club specifically 

designed to support and promote 
professional women endeavors. 
What is that club? GWIB 
(Graduate Women in Business). 
You have probably heard about 
GWIB and its golf lessons. Or 
maybe you attended the welcome 
luncheon and industry roundtables.

change it on you.
To what, you ask? NAWMBA  

National Association of Women 
MBA's. Recently, the national 
chapter of GWIB changed its name 
to NAWMBA and we figured we 
would follow suit.

NAWMBA (formerly known as 
GWIB) will continue in its mission 
"to be the foremost professional 
and educational information 
resource for female students as well

human resources gathered in small
groups with students. Students were 
able to learn about the challenges 
these female business leaders faced 
and the skills needed to excel in 
their industries.

NAWMBA - GWIB is also 
working with IDA, TMA and TFA 
on Project Artemis. We are collabo­ 
rating to help support these brave 
female entrepreneurs from 
Afghanistan who will be on campus

as women in corporations, faculty, from Nov. 6-17 learning business
alumnae and other professional busi­ 
ness women in the Phoenix area."

In fact over the years, our profes­ 
sional women's club has grown to 
offer many networking and leader- 

Now that you are comfortable with ship development opportunities to 
the name and understand what it Thunderbird students. In the past, the 
stands for....we are going to club has offered mentoring opportu­ 

nities with alumni, spon-

Show your Thunderbird spirit with 
a new Thunderbird tee!

These new tees are not only the latest in Third 
fashion, hut also available at affordable prices 
ranging from $17 - $20!

To purchase either come by the ThunderShpp, 
call 603-978 -7226, or go online at 
www.thundeishop.coni

TTW

skills. We need volunteers in 
finance/accounting, management, 
and marketing to help the entrepre­ 
neurs work on their business plans. 
Check out the club website for more 
details and to sign up. You can also 
volunteer during the Project 
Artemis class time by going to 
Aysun Biggs's profile and looking

sored professional round- at her appointment calendar. Find
table discussions, worked
with Admissions to bring
more female students to
Thunderbird, organized
special event speakers
such as T-bird's new
trustee Lisa Gable, and of
course golf lessons.

This trimester 
the Thunderbird NAWM- 
BA continues to sponsor 
events that help our mem­ 
bers build their leadership 
skills and develop their 
networks. On October 
31st, NAWMBA spon­ 
sored the Industry 
Roundtable Luncheon in 
which local female busi­ 
ness leaders and our very 
own professors in the 
areas of finance, market­ 
ing, international devel­ 
opment, technology, 
entrepreneurship and

the time that works with your 
schedule and sign up!

Other NAWMBA events will 
include a roundtable discussion 
with Myma Blyth who'is the 
Commission Chair for the President 
Commission on White House 
Fellows and former Editor-in-Chief 
of Ladies' Home Journal for 20+ 
years. Sign-ups can be found on 
NAWMBA's club page.

Keep a look out for a new work­ 
shop on Salary Negotiation to be 
held this trimester. A new 
student/continuing student mentor- 
ship program will begin next 
trimester and we hope continuing 
students will join the program to 
provide guidance to new students. 
Please bear with us as we transition 
into our new name. You will still 
posts and flyers with NAWMBA - 
GWIB this trimester as we adjust to 
our new name. But our vision is still 
the same.  



Page 6 NOVEMBER 10, 2006

CAMPUS
A Night with Wine and 
Sassy Sommelier
By Andrew Strider
USA
andrewstrider@
global.t-blrd.edu

O n Friday, October 20, as nearly all the First Tri's were freak­ 
ing out about cash flows, balance sheets, and all other things 
Rankine, the Wine Club had what was arguably its best event 

yet. In a torch and candlelit setting, not only did members learn a thing 
or two about this most famous of grape juices, but managed to raise 
more than $1500 for Breast Cancer research.

Hours before the event, the dedicated organizers ran back and forth 
across campus, making sure everything was set and that our stake­ 
holders (you all) were able to find the new location behind the 
Executive Inn. Once all the ribbons were tied, the tablecloths were 
perfect, the appetizers were put out, and most importantly, the wine 
was corked, we heard a lecture by the Sassy Sommelier herself, 
Lizbeth Congiusti. Covering wine basics and etiquette, as well as how 
NOT to make a fool out of yourself in front of a client, it was a great

start to the night. Over several flights of 
both red and white, we also began to get 
into scents and tastes (though I'm pretty 
sure I still can't taste the "oak" or "light 
fruit" in the aftertaste). 
By the time the lecture had finished, people 

^^^^ were starting to trickle in and we were treat­ 
ed to both DJ tunes and some incredible 

WB^H^MBfe^W acoustic guitar. Thanks, Lester and Alex!
This music provided the background as we 
ate, drank, and were as merry as could be.UWlli^Mmts»a4i$mim \ye enjoyed wines from Hungary, New
Zealand, Australia, and California, ate won­ 
derful bruschetta, cheeses, and other gourmet

appetizers, talked to friends and enjoyed the wonderful atmosphere and 
weather.

The best part, however, was that while all of this was going on, so was 
a silent auction of goods to benefit Breast Cancer research. Prizes ranged 
from resort stays in Napa Valley to a signed Jeremy Roenick Coyotes 
Jersey to bottles of wine. Not only was there something for every taste, 
but there was also the satisfaction that your money was going to a great 
cause. The philanthropic orientation of Thunderbird had been evident on 
campus this semester and as far as I know, this was the most successful 
event to date. It all culminates in a 60-mile walk by seven T-birds on home- 
coming weekend for the Susan G. Komen Breast Cancer Foundation.

Thanks to Jen Knippen, Suzanne Henrickson, Brooke Bower, T-birds 
for the Cure, the T-bTrd Wine Club, all those who donated, and of course, 
the rest of the members for putting on an event to remember.  

THUNDERBIRD
HONOR COUNCIL

The Honor Council would like to thank
the following speakers for their

participation in Thunderbird Ethics Day,
November 9,2006

Dr. Quinn GMcKay
Dana Telford 

Warner Woodworth 
Dr. Angel Cabrera 

Dr. Greg Unruh !Mili_

./• • 
Special thanfcyou tc

David and Joan 
continued support o/ 

Ethics in Internatfom

Fall Ethics Day 2006 - A Celebration 
of Ethics in Management

By Abhishek 
Agarwal
India
Treasurer - TSG 
abhlshekagarwal© 
global.t-blrd.edu

On November 9, 2006 
Thunderbird celebrates 
Fall Ethics Day 2006  

the hallmark event for the ethics 
initiative at our business school 
under the joint umbrella of the 
Thunderbird Honor Council and 
The Lincoln Center for Ethics in 
Global Management. The event 
will feature Dr. Quinn G. McKay, 
a renowned Ethics Consultant and 
author of "The Bottom Line on 
Ethics," as a keynote speaker, and 
a panel discussion on the topic of 
"Ethics as a competitive advan­ 
tage." The panel will include Dana 
Telford, Business Consultant and 
Author of "Integrity Works," 
Warner Woodworth, Social 
Entrepreneur and a professor at 
Brigham Young University, as 
well as Dr. McKay, and will be 
moderated by Professor Gregory 
Unruh, Director of The Lincoln 
Center for Ethics in Global 
Management.

There will also be an invita­ 
tional luncheon at noon and an 
open cocktail reception in the 
evening cosponsored by the 
Thunderbird Finance Association 
(TFA) and the International 
Development Association (IDA). 

The event will also include a 
presentation of two framed 
copies of the Oath of Honor to 
President Angel Cabrera signed 
by the graduating classes of 
Spring 2006 and Summer 2006.

The history of the oath is a 
vibrant story of student initiative 
at Thunderbird. In November 
2004, Dr. Cabrera delivered the 
keynote* address in the first ever 
Thunderbird Ethics Day. He 
introduced the concept and a pro­

posed text for an MBA Oath of 
Honor. Much like the 
Hippocratic oath for the medical 
profession, the objective of the 
MBA oath is to create an ethical 
framework for the business pro­ 
fession.

A discussion board was creat­ 
ed to solicit input from 
Thunderbird students, faculty 
and alumni. Spirited debate 
ensued. An Honor Council sub­ 
committee was formed and 
tasked with managing the 
response effort and drafting a 
preliminary text. A wiki-board 
was created to which students

Following that meeting a recom­ 
mended version was created and 
considered by an editing commit­ 
tee made up of Honor Council 
members, TSG representatives 
and Thunderbird faculty.

In the spring of 2006 written 
feedback was solicited from 
Thunderbird faculty. About 
twelve faculty members were 
selected and requested to review 
the oath. Revisions were made 
reflecting their comments and the 
oath was presented to the Faculty 
Senate. It was unanimously 
approved and adopted.

In May 2006, 102 members of

THUNDERBIRD PROFESSIONAL 
OATH OF HONOR

As a Thunderbird and a global citizen, I promise:
I will strive to act with honesty and integrity;

I will respect the rights and dignity of all people;
I will strive to create sustainable prosperity worldwide;

1 will oppose all forms of corruption and exploitation; and
I will take responsibility for my actions.

As I hold true to these principles, it is my hope that I may enjoy an
honorable reputation and peace of conscience.
This pledge I make freely and upon my honor.

and alumni responded and made 
recommended changes. After 
several weeks of live editing, 
over 140 versions of the docu­ 
ment were archived.

The oath sub-committee sifted 
through the wiki-entries and 
found 4 general "families" of 
documents that contained com­ 
mon threads of language and 
content. These four families were 
presented at an open student 
meeting, at which students were 
encouraged to ask questions and 
provide additional input.

the Spring 2006 graduating class 
signed the oath by volunteering 
their commitment to its tenets. 
On June 2, 2006 the oath was 
unanimously approved and 
adopted by the Thunderbird 
Board of Trustees. This oath is a 
testament to Thunderbird 
reaching the cutting edge of 
ethics education and practice.

We look forward to celebrating 
the Fall Ethics day 2006 
with participation from the entire 
student community at 
Thunderbird.  

Come to the Volunteer Fair and 
Support Thunderbird Cares

By Aida Walali
Morocco 
awa/a//@ 
global.t-blrd.edu

"You must be the 
change you wish to 
see in the world."
-Mahatma Gandhi

After a successful 
Thunderbird Cares Day 
earlier in the trimester, 

we are planning a volunteering 
fair on November 30th from 11 
am to 2 pm, in collaboration with 
Net Impact and Mandi 
Strombeck. We are bringing to 
the fair roughly a dozen local 
not-for-profit organizations, 
which need volunteers on either a 
regular or sporadic basis. The 
goal is to connect Thunderbird 
students with local volunteer 
projects. Many organizations

may offer opportunities to lever­ 
age students' business back­ 
grounds in completing projects. 
It will be a great way to gain 
experience while giving back to 
our local community. More 
details will be provided in the 
very near future!

In addition, please save the 
date for the weekend of 
November 11-12th for our sec­ 
ond Thunderbird Cares event of 
the trimester. More details on the 
volunteer projects will be adver­ 
tised on MTB shortly!  

Thunderbird's Mission: "We Educate Global Leaders Who Create 
Sustainable Prosperity Worldwide."
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Change Equals Opportunity

By Shane 
Spears
U.S.A. 
Staff Writer 
shanospears® 
global.t-blrd.9Clu

A t the coffee shop I fre- 
/\ quented before moving 

JL JJiere to "Glentucky," the 
owner had posted a little sign over 
the doorway. It read, "resisting 
change is like holding your breath; 
do it long enough and you will die."

The Taoist who wrote that under­ 
stood the fundamental truth in life 
and encouraged us to not only to stop 
resisting change, but also to embrace 
it as an opportunity to find enlighten­ 
ment. If it were only so easy. In my 
life, I find that as much as I talk about 
wanting change, I fight it when it 
requires that I step out of my comfort 
zone,

The point of this is that here at 
Thunderbird, many changes ure 
afoot. With the implementation of the 
new curriculum, many of us wonder 
just what is going on and how the 
changes will affect us. Much seems 
unclear and the state of flux has 
caused confusion and even some 
resentment. The gap in this case lies

Winterim requirement as 
burdensome and unneces­ 
sary, see it as an opportuni­ 
ty to expand your network 
and gain further insight 
into a country. Visiting a

the name of the degree is unclear. It 
sometimes seems that the administra­ 
tion makes pronouncements from the 
mountain top without making sure 
someone is there to carry them out.

For example, I have a friend 
whose company pays for her school- country with a professor 
ing. This company represents a fan- who has developed an 
tastic chance for the school to show extensive contact list offers 
this very large multinational just how the potential for a good 
valuable a Thunderbird education is. marginal return. I'm head- 

could open many doors for ing to Switzerland because 
  expansion of the program. So no matter how hard I try, I 

happened? The student has can't figure out how to get 
met obstacles all along die road and I into UBS or J & J Europe 
doubt very much that the school has on my own. 
received a positive evaluation. What In the end, both students 
a wasted opportunity. I venture to and the school have a part

in making the school~bet- 
ter. For starters, the admin­ 
istration needs to work on 
the execution of its vision. 
This begins with plarity. 
Time and again, students 
have said that the school 
could do a better job of 
communicating where we 
are headed and how the 
vision for the future will 
enhance the degree. For 
instance, explain why the 
change to Global is better 
than International on the 
diploma - most of the stu­ 
dents I've spoken with 
think that International

guess that if Dr. Cabrera had known 
of this, he would have winced that his 
vision of an entrepreneurial institu­ 
tion ready to meet contemporary

in the distance between envisioning challenges withered in the face of the 
the change and its actualization. realities of implementation.

Those of us who just finished the So where does this leave us, the
class Competing Through People poor helpless students who have been evokes a more sophisticat- spent the module really looking at victimized by such bungling. First of ed, less trendy image of change and how to make it work for ^l, get over it. Frankly, real life what the school is about, 
the betterment of the organization. ******* && vou have to roll with the Additionally, the whole Sometimes it isMone out of despera- punches. Not everything is going to Winterim debacle resulted 
tion (as is the case with Thunderbird, 8° your way. Stop holding your from a lack of clarity more as far-as I can tell) and sometimes it breath- than from anything else, results from a proactive decision. In After breathing, get involved.TSG For our part, we need to embrace   case, the objective is to main- managed to get the Winterim situa- the idea that the school is changing, a competitive advantage. If tion "ssolved and those of you who No longer can classes of three study derbird wants to keep its posi- choose not to go, don't have to. I Tagalog. Offering the new Masters'

W •^.--

Thunderbird
tion as the premier provider of inter­ 
national business education it must 
adapt to the current environment. I 
truly believe that Dr. Cabrera under­ 
stands this and has created a vision to 
lead the school into the future from a 
position of strength.

Having said that, I must now com­ 
ment on the execution of the vision. 
The order of the day is confusion. 
Students are confused about the

***»" u saunds I*8 1>m
and complain, but the difference 

working to resolve problems 
through engagement takes on a con- 
structure air J know of several people

programs will expand course offer- 
ings for those of us in the MBA pro- 
gram (not to mention that the MBA 
will be able to have higher work 
experience requirements). There is

who put out the effort to get students nothing wrong with having to spend
involved on the MTB discussion, some time overseas in an intemation-
board. They also went to the campus al business program (notice I used the
meeting and their efforts were term international). Finally, we need
rewarded. to make the change work.

White * "^y ultimately feel that Acceptance of change doesn't meanWin~terim/S~i^ *° ^interim offers good value, I that we become doormats. StayingPost MBA students are confused impact the right of students to seek involved will help guarantee that asabout course offerings and the «*tess- I suggest as an alternative, the school adapts it doesn't lose focus mechanics ofgetting an MIM. Even however, that instead of viewing the of who its customers are.

all Tournament a
By Jonathan 
Dowling
Athletic Affairs Dir^i
U.S.A.
jchwlingt®

R
egardiess of the full day of student aetivitu <-n 
Saturday, October 21, there was a strong luriuni! 
the Fall 2006 Dodgebajpreiurnament"a^f|e tennis

I'm

hauled it out 10 be the top 
____________________ minutes of piayObe Glen<

trimester studems,
third an 

As the TSG Athletic Affairs Director, I anrfJfUSPHy rei

courts. A total of 12 teams, each consisting of fiv
gers on campus 

ie Dodgers, a team of 
the Flying Dragons, 
dents, for the cha 

for increasing ttte's

dents, 
90-

sprit and personal pride of *tiHl.>nts through
the competitive atmosphe, Nigh throughout the Dodgeball Toum 
together many students from different trimesters and backgrounds. 

The next activities planned Community are t 
liniature Golf Tournament. times and locat

athletic eventsf Althouj;
;vent bromj

)ics uiul

Dr. Sully de Luque
» Continued'from page 3

Another person was a U.S. senator. 
He was very bright, and had an 
appreciation for gaining 
knowledge, reading, being up on
what's going on, listening to 
people. Fie used all sources to 
influence his decision-making 
techniques. It was fascinating to see

MSDL: It's a good program. In ( 
fact, I believe it should include 
more people and there should be 
more of it. That said, outside of the 
Leadership Edge Program, 
Thunderbird is a rich environment 
where student organizations of all 
types function as leadership 

what information he brought to incubators: hands-on opportunities 
decisions and how he synthesized for real world, cross-cultural 
that information to make decisions, leadership. Getting back to why T- 
1 also had a mentor at Wharton, Dr. birds are different: they choose to 
House, who was a scholar on be here, they seek out genuine 
leadership. He had a talent for leadership development 
bringing people into his research opportunities and get the most out 
and his work. He really advocated of their experiences on campus 
an expanding the pie theory of .while keeping their eyes on the 
knowledge where everyone who prize: the degree.
worked with him gains something.

TD: What do you think of the 
Leadership Edge program at 
Thunderbird?

But to answer your question, one 
program isn't going to accomplish 
everything. Students could benefit 
from more of them, with more 
people in them!  

Artemis Program Status
» Conlintiedftvm page 4

the on-the-ground partners and are 
coordinating all visas and travel 
arrangements. They are also pro­ 
viding a traveling companion/ 
translator.
  The women will also get to expe­ 
rience some of the cultural aspects 
of Thunderbird and Arizona. They

arrive during Thunderbird's 
Homecoming weekend and will 
have access to hundreds of alumni 
for networking. During their time 
in Arizona, the Artemis fellows 
will have an opportunity to travel 
to the Grand Canyon and other 
local sites.  
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Asian Night
All photographs by Tak Yamada

Career Fair
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CAMPUS
Global Sales Skills Workshop Coming in December
By the Marketing Association, the Consulting Club, 
and the Entrepreneur-ship Club

Be it Marketing, Finance, or 
International Development, 
you will have to sell your 

ideas, investments, or projects. 
Selling is in every aspect of business. 
Wikipedia describes selling as "the 
heart beat of any business." But a 
sales position at the MBA level is 
very misunderstood. Unfortunately, 
for some, the word "sales" conjures 
up the image of the crafty car sales­ 
man lurking around who will do any­ 
thing to "make the sale".

Irene De Negris, director of global 
university recruitment for Johnson
and Johnson and a member of the 
Thunderbird Global Council, 
comments: "If schools provided 
more insights about selling, it would 
make their MBA graduates more 
competitive. Understanding the con­ 
nection between sales and marketing 
is critical."

Recognizing this challenge, three 
of Thunderbird's largest campus 
organizations - the Marketing 
Association, the Consulting Club, 
and the Entrepreneurship Club- are 
working together to present the first

annual Global Sales Skills Workshop 
this fall: "The Power of Persuasion". 
The workshop will bring business 
professionals with remarkable sales 
skills experience in numerous indus­ 
tries to campus to share their global 
sales expertise with the student body 
and invited guests. The leadership of t 
the three organizations will bring to 
campus senior level guest speakers to 
deliver actionable sales skills pointers 
forT-birds planning careers in global 
marketing, consulting or those inter­ 
ested in an entrepreneurial enterprise. 
"Even if students choose not to go 
into a career in sales, they need the 
multiftinctional expertise to get into 
general management," notes Doug 
Rafferty, P&G's vice president of 
customer business development.

The fiill day workshop will start 
the evening of December 1, with a 
keynote speaker and welcome dinner. 
During the morning and afternoon of 
December 2, the workshop will com­ 
bine guest lectures with exercises and 
competitions where students will 
practice and receive feedback on the 
sales skills shared with them by the

power of persuasion

experts. The group will use 
Thunderbird's global faculty expert­ 
ise to ensure the workshop covers all 
areas of global sales skills. You would 
be doing yourself a great injustice if 
you choose to miss this event. Look 
for more information as the event 
draws closer.  

Innovate for Good and Win $20,000 
The Thunderbird Sustainable 
Innovation Summit

By Adam 
Croan
U.S.A.
adamcroan@ 
global, t-blrd. edu

f I "fninderbird is both pleased 
I and proud to present the 

.A. Thunderbird Sustainable 
Innovation Summit to occur March 
21-March 24, 2007. The Summit 
will host the final round of the 
Thunderbird Sustainable Innovation 
Challenge. The online round begins 
February 12, 2007. Form a team 
now and register early at www.inno- 
vationforgood.com to save $50 off 
the cost of entry ($100 early regis­ 
tration fee split amongst four to 
five teammates - $20 to $25 per 
person). Your entry cost also 
includes admission to the Summit 
in March that will host speakers, 
break out panels, and a career fair 
featuring industry leaders in sus- 
tainable innovation.

What is sustainable innovation? 
It is a transformative idea, process 
or device that has an enduring pos­ 
itive financial, social and environ­ 
mental impact. The Sustainable 
Innovation Challenge merges 
goals of the Innovation Challenge, 
14 Challenge and the Global 
Citizenship Challenge to create a 
unified event that strongly aligns 
with Thunderbird's core mission, 
"Educating global leaders that cre­ 
ate sustainable prosperity world­ 
wide." While it makes sense from 
a strategic and logistical standpoint 
to merge the Fall and Spring chal­ 
lenge, this is certainly no marriage 
of pure convenience. The concept 
of sustainable innovation is 
becoming increasingly main- 
streamed and an imperative of 
industry thought leaders.

For example, at the recent Net 
Impact National Conference in

Chicago, the Vice President of 
Product and Packaging Innovation 
at Wal-Mart, led a panel on sus- 
tainability and its efforts to inno­ 
vate its operational model and 
product selection to align with cor­ 
porate social responsibility goals. 
The same Wal-Mart executive later 
sat next to a marketing manager 
from Whole Foods on a panel dis­ 
cussing organic products and the 
need for supply chain innovation to 
ensure supply/demand equilibri­ 
um. Two other panels featuring 
Hewlett Packard, IDEO, United

Thunderbird's core 
mission, "Educating 
global leaders that 
create sustainable 
prosperity worldwide."

Technologies Group and product 
innovation experts discussed 
design as a bridge between profits 
and social change. An innovation 
convergence is occurring that 
aligns people, the planet and 
profits; companies failing to do so 
are becoming increasingly penal­ 
ized in the marketplace.

Thunderbird invites you to help 
lead this next revolution in innova­ 
tion by responding to our corporate 
sponsors' real-world challenges 
and then learning from and net­ 
working with industry champions 
of this movement at the 
Thunderbird Sustainable Innovation 
Summit. Form a team now, register 
at www.innovationforgood.com and 
compete to win $20000 and be 
crowned the Global Champion of 
Sustainable Innovation.  
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CAMPUS
Thunder Safety: You Can Help Make 
Thunderbird Campus a Safer Place

By Zach Wyer
USA
zachwyer®
global.l-blrd.edu

t's easy to become complacent 
with security issues and to feel 

ife on campus. Most of us 
have little time on our hands and 
Thunderbird feels almost like an 
island within Glendale. As a result 
of this perceived isolation, it's easy 
to believe that everything is safe 
and to become less concerned with 
security issues than before arriving. 
It is true that the Thunderbird cam­ 
pus has less crime than the sur­ 
rounding areas. However, incidents 
do still happen and security and 
safety must be a concern to us all. 
In the recent months several crimes 
have occurred on campus ranging 
from petty theft of Honor Fridge 
items, bicycles, and laptops to 
much more serious crimes like 
grand theft auto. Students are 
beginning to feel less safe on our 
little island.

Many people might not be 
spurred into action by these crimes 
on campus, but my experience over 
the summer made me want to make 
the campus and the surrounding 
area a safer place for T-birds. In 
July, a good non T-bird friend of 
mine was visiting me on campus 
and, while we were within walking 
distance from campus, a date rape 
drug was put into her drink. She did

not feel well so I took her back to 
campus anc! went to gather my 
belongings back at the bar. When I 
returned she had disappeared. She 
was found the next morning in a 
ravine in Peoria, the victim of a sex­ 
ual assault.Although my friend was 
not drugged on campus, we were 
across the street at an establishment 
frequented by other T-birds. It is out 
of this genuine concern for T-bird 
students that I ask that you become 
involved with helping the adminis­ 
tration make the campus a safer 
place.
Several students have been work­ 
ing with the administration to 
address safety concerns and to 
make Thunderbird more secure. On 
October 6, the group held a Safety 
Party at the Pub seeking student 
feedback and suggestions, distrib­ 
uting informative coasters, and 
highlighting the new shelving for 
drinks installed in the restrooms. 
Although many complain that the 
school has dragged its feet on the 
issue, much progress has been and 
continues to be made. At the last 
Town Hall meeting, President 
Cabrera addressed the issue, stating 
that security patrols have increased, 
safety training is being offered, and 
that a third party assessment team 
has been invited to provide recom­ 
mendations on how to make the 
campus safer. Additionally, Dr. 
Keck and Head of Security Tom 
Baker have met with student lead­ 
ers to discuss farther advance­ 
ments, including installing locks on 
dorm windows, exploring addition­

al outside security services, replac­ 
ing outdoor lighting, filling the 
Thunderbird security staff, and 
reviewing bids for an improved 
video surveillance system (propos­ 
als received thus far are close to 
$200,000).

Change takes time and in spite of 
the administrations' efforts, the 
campus will not be a safer place 
until we all begin to take more 
responsibility for our safety as a 
community. According to Mr. 
Baker, "self prevention is 90% of 
security." To help teach the 
Thunderbird community about 
self-prevention, the administration 
has scheduled several sessions with 
the Glendale police department. 
These sessions address how to 
identify risky situations, practical 
ways of protecting yourself, 
responses to physical and verbal 
aggression, and ways to defuse a 
situation. The next session will be 
on November 7, from 2:30-5:00 
pm. Additional sessions may be 
scheduled if student response is high. 
In addition to these sessions, the 
Security department includes a list of 
safety tips on MTB that focus prima­ 
rily on preventive measures. 
Highlights from this list are listed 
below.

Progress in security improve­ 
ments is a two-way street, however, 
and T-birds must contribute if these 
and further changes are to be adopt­ 
ed. Those concerned about person­ 
al safety should become visible on 
campus. One way to do this is to 
attend the security trainings being

Thunderbird Safety Security Department 
Campus Crime Statistics 2005

Lost updated:
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SAFETY TIPS
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> Do not walk alone after dark; have a friend walk with you orcontact campus Safety & Security for a campus escort. 
> Be aware of your surroundings. 
*"Lock your doors and windows, even when you .leave for only a

short time.
> Engrave valuables, i.e.VCR, stereo, camera, etc. 
> Remember to always lock your car. 
> Do not leave valuables in your car and If you must, lock them in

your trunk.
> Keep your purse under your desk or in a drawer out of site. 
> Keep your bike secured with a good U-shaped lock. 
> Register your bicycle at Safety & Security. 
> Know the people you allow In your room. 
> Do not leave your backpack, wallet, purse, books, or laptops

unattended, even for a minute. 
> Trust your instincts. If you feel uneasy about any situation,

assert yourself and do something about it. 
> Do not keep large amounts of cash in your room or in your wal­ 

let. 
> Avoid vulnerability. Over-consumption of alcohol can lead to

sexual assault. Know your limitations. 
> Report all suspicious persons or activities to the Safety &

Security Department immediately. 
> Report then or other crimes to the Safety & Security

Department immediately. 
> Maintain accurate records of your belongings and their serial

numbers.
> Do not prop exterior office or residence hall doors open. 
> Never copy your building keys. Report lost keys to the Safety &

Security Department immediately.

offered by the Glendale Police 
Department. Another way to 
become involved is to be a partici­ 
pant in re-vitalizing a student-run 
night escort program. Volunteer 
students would be available to 
escort classmates to their dorms or 
apartments on Thursday   Saturday 
nights. If you are interested in 
learning more about this program, 
please contact Megan Hundley or* 
Zach Wyer. Finally at a bare mini­ 
mum, students are encouraged to 
keep a lookout for suspicious vis­ 
itors or behavior and to alert 
security if necessary.

Security and safety is every T- 
bird's responsibility. Recent seri­ 
ous crimes are a grim wake-up 
call for Thunderbird that we 
aren't the safe island many come 
to feel we are, but rather an open

campus subject to the same 
unfortunate crime as the rest of 
the community. Some of your 
fellow classmates are now vic­ 
tims and ask only that we come 
together as a tightly knit student 
community and help prevent this 
from happening again, I chal­ 
lenge you to think about security 
issues on campus as if you were 
one of the recent victims of these 
crimes; like my friend who was 
drugged and assaulted over the 
summer, one of the several stu­ 
dents whose rooms was broken 
into this trimester, or the faculty 
member whose office was robbed 
this trimester. Please help us cre­ 
ate a space where crimes like 
these are not possible on our 
island.  

Bollywood to Hong Kong: A New Student Club Is Born
By Colin T. 
Williams
Romania/U.S.A..
CWilliams®
global.t-blrd.9du

"V'^r Thether it's Hollywood, 
\/V/ Bollywood, or Hong 
T V Kong, the film indus­ 

try's global reach crosses cultures 
as well as borders. At some point in 
our lives, the thought of being a sil­ 
ver screen starlet or a director must 
have crossed our minds, even if just 
for a moment. And who hasn't 
enjoyed late night gastronomy ses­

sions with friends and your favorite 
movie? We have all been touched" 
by the creative or "content" side of 
the film industry. But film is just 
one part of the entire Media & 
Entertainment industry (M&E). 
Global spending in the M&E indus­ 
try is predicted to reach $1.8 trillion 
by 2009, with Asia/Pacific as the 
fastest growing market. As soon-to- 
be MB As, have you considered an 
international career on the "busi­ 
ness" side of the M&E industry?

If you have, come join 
Thunderbird *s new Global 
Entertainment & Media 
Management Association

(GEMMA). GEMMA is address­ 
ing the increasing interest in media 
careers among MBAs and will 
enrich Thunderbird's presence in 
the M&E industry both in the U.S. 
and internationally. GEMMA is an 
opportunity for the wider 
Thunderbird community to share 
professional knowledge and inter­ 
ests encompassing management in 
publishing, film, television, radio, 
and music, as well as in gaming, 
new technologies, and new media. 

Students have already shown 
considerable interest in having an 
M&E club at Thunderbird. Swati 
Jain '07 said that before coming to

Thunderbird, she was working for a 
record label in India. "I love the 
M&E industry. I have been 
thinking about International 
Development, but the M&E indus­ 
try is so interesting and exciting. I 
am definitely looking forward to 
the club activities." Events for Fall 
and Spring will include Speaker 
Symposia with alumni and industry 
experts, Media Career Treks to 
L.A. and New York, and this year's 
highlight will be attending the 
MBA Media & Entertainment 
Conference in February organized 
by NYU, Columbia, UCLA, 
Whsuton, and Duke.

GEMMA's President, Pierre 
Lescoat, says he is very excited 
about the club Resume Book. "This 
year, GEMMA is putting together 
an online Resume Book specifical­ 
ly for M&E and we will be con­ 
necting with alumni through our 
monthly newsletter with industry 
news, featured alumni, upcoming 
events, and a 'day-in-the-life' sec­ 
tion. The club web page will have a 
host of resources for anyone inter­ 
ested in M&E."

An important part of the 
GEMMA experience will be its 
focus on corporate and social 
responsibility (CSR) in the M&E

continued on page 15
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Why 30 T-Blrds Jumped off a 50-foot 
Telephone Pole...Sordid Tales of Bravery 
and Courage from Prescott, Arizona

By Adam 
Croan
U.S.A.
adamcroan@ 
global, t-blrd. edit

'n b6 okay-
body knows what to 
do," came the 

instructions from the ground team 
leader as T-bird after T-bird 
attempted to balance precariously 
atop a 50-foot telephone pole,
prior to jumping off. And remark­ 
ably, our bodies did know what to 
do. Even more remarkably, and 
thanks to a harness, rope and 
belay, the group of 30 students 
accompanied by beloved leaders 
Kay Keck and Kip Harrell, all 
returned to Glendale largely 
unscathed.

The annual Leadership Edge 
outdoor ropes course retreat spon­ 
sored by Citigroup brought the 
team of student leaders to Prescott, 
Arizona for two days, where they 
were challenged to explore new 
constructs for leading and encour­ 
aging each other to achieve per­ 
sonal goals. For-some, their goal 
was to overcome a fear of heights 
and complete a high ropes circuit.

For others it was to "challenge 
the process" and do a back flip off 
a platform 50 feet above the 
ground and zip-wire upside down 
for 300 yards. Regardless of indi­ 
vidual growth goals, the group 
performed a united deep dive into 
the leadership goals for the week­ 
end, Challenging the Process, 
Encouraging a Shared Vision, 
Enabling Others to Act, Modeling 
the Way, and Encouraging the 
Heart (for more information on 
these frameworks, see The

Leadership Challenge by Kouzes 
and Posner).

For those of you not familiar 
with the ropes course and outdoor 
leadership training practicum, 
imagine the following activities:
  Climbing to the top of a ladder 
and then falling backwards off of it 
into the outstretched arms of eight 
friends.
  Climbing 40 feet off the ground 
and then, walking on tightropes 
and suspended logs, leaping across 
airborne platforms and crawling
across a mid-air spider's web to 
the safety of a platform that you 
will dive from to zip-wire to the 
sorely missed earth. Only your 
rope, a harness, and your bravery 
support you.
  Climbing to the top of a 50 foot 
telephone pole and jumping off. 
Again, only a rope, a harness and 
your bravery support you.
  Being encouraged by licensed 
social workers to juggle stuffed 
animals, toss them at each other 
with eyes closed, and then inno­ 
vate leading edge dance techniques 
and execute them in a smorgasbord 
parade around a sealed room.

The experience is best described 
by its participants. In responding to 
the question of: What from the 
Leadership Edge Retreat would 
you most like to share with the 
Thunderbird community, some 
responded...
Elena Imaretska: I don't think that 
jumping from a 50-foot telephone 
pole will become my favorite pas­ 
time, but I caasay that the experi­ 
ence was proof that with the right 
emotional support .and motivation, 
anything is possible. 
Ryan Schuchard: My favorite 
takeaways included comparing 
and contrasting personal leader­

ship skills with others and growing 
my skills. Learning some great 
new high fives. Feeling that good 
warm fuzzy feeling and the total 
absence of cold pricklies, in addi­ 
tion to seeing a wild pig. 
Fred Opere: Some challenges that 
appear to be physical in nature are 
actually more mental. The mind is 
the biggest barrier to accomplish­ 
ing anything.
Jessica Bellows: Thunderbird is a 
community of independent and 
wildly different individuals who 
are asked to trust, be open with 
and count on the people with 
whom they have been thrown 
together with at the beginning of 
the year. Going through a process 
similar to Leadership EDGE ropes 
course would be a phenomenal 
experience for new students to go 
through together to learn not only 
trust of each other but belief in 
self. The bond forged between the 
students would be one that could 
overcome potential miscommuni- 
cations and teach respect and 
patience for each other during the 
major life transition of joining 
Thunderbird.
Tomas Denemark: Quite simply: I 
was on top of the world. 
Peter Eliassen: New models and 
methods of communication were 
developed between students to 
strengthen bonds. I hope one day, 
all students will practice the 
Happy Salmon and the 
ThunderBlau!

To all my fellow Edgemates, I 
salute you and offer everyone at 
Thunderbird a heartfelt 
Thunderblau! To learn more about 
Leadership Edge and'how you can 
apply to join, check out the 
Leadership Edge page on MTB.  

Hello Mate, It's Called 
Mate (Mah' Tey)

By Laura 
Cholak
U.S.A.
lcholak@
global.t-blrd.edu

Ml"umerous people have been asking the few of us on campus 
carrying around our mate (pronounced mah' ley), what exact­ 
ly it was and why we were carrying it around. A definition 

taken from a mate website (www.ma-tea.com) says, "Yerba Mate 
comes from the dried leaves and stemlets of the perennial tree Ilex 
paraguarensis and is often said to be the most nutritious plant in the 
world." It is a good source of Vitamins B-l, B-2, A, iron, potassium 
and magnesium and provides energy, but contains very little caffeine 
and does not cause muscle tension, so you are alert yet relaxed at the 
same time. Drinking mate is 
quite popular in South American 
countries including, Argentina, 
Uruguay, Paraguay and Bolivia, 
where people often don't leave 
their houses without it. In order to 
drink mate, you need a thermos of 
hot water, a gourd or cup, a bom- 
billa/straw that filters the tea, and 
some patience. You fill the gourd 
with Yerba Mate, a little hot water 
in the gourd, sip it through the 
straw that has a filter on the bot­ 
tom of it, and repeat. It takes some 
time to prepare, is cumbersome to

Mate, with gourd, bom- 
billa and yerba leaves
(picture sourced from Wiklpedia)
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carry the thermos and gourd 
around, and takes a while to actu­ 
ally drink, so one may wonder, 
"Why take the time?" especially 
nowadays, when a quick energy kick can be achieved through a conven­ 
ient coffee, red bull or green tea drink.

First off, I should explain where and why I picked up the habit. Some 
of you may know that I had the pleasure of spending my two year Peace 
Corps service in the country in the heart of South America, Paraguay. I 
arrived in May 2002, during their winter season and spent three cold 
months in training. During the training I quickly learned that in order to 
keep myself warm in the un-heated houses, drinking mate by the thermos 
was the only remedy. So that first cold winter, mate drinking was a con­ 
stant part of each day and became a habit I have not yet broken.

Mate drinking (or terere" drinking, the ice cold version of mate) was an 
essential part of my training and Peace Corps experience, as it is a social 
activity in Paraguay that is an integral part of their culture. It was a great 
way to learn about my community and the people with whom I lived and 
worked since everything was discussed over mate in the winter, or terere"

in the summer. If I refused mate (or terete") 
at someone's house, I risked offending him 
or her. If I went to talk to someone about 
anything business related, it was always 
over some mate. There were also various 
rules associated with how to properly pre­ 
pare the mate, how to pass the mate (never 
use your left hand), and Tomas 
Denemark's favorite, never touch the bom- 
billa, which acts a both a straw and a sieve, 
when drinking the mate (this is a warning 
for anyone joining him for some mate 
around campus). By the time I left 
Paraguay two years later, I didn't go any­ 
where without my thermos, yerba mate, 
gourd and bombilla. I think one suitcase 
was packed with only yerba mate.

Drinking mate back in the United States 
not only helps to keep me wake up (new­ 
comers might have slight heart flutters 
after a few sips), it also brings me back to 
my Peace Corps experience and keeps all 
this crazy business talk and job search 
stress in perspective. I actually like the 
inefficiency of the preparation and drink­ 
ing processes that forces me to slow down 
my pace for a moment and share a conver­ 
sation over a thermos of mate. While it is 
an acquired taste, feel free to join in if you 
see me or the other mate drinkers around 
campus and try it out!  
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Yemen: A Reclusive but Good Friend to the World

Paul Mariotti
U.S.A.
pjmariotti@yahoo.com

l-Wei Niu
Canada/China ' 
iniu@globaU-bird.6du

This article is the second of a two-part series on the 
democratic Republic of Yemen, as seen though the eyes 
of two current Thunder bird Graduate students.

The World Cup final in. 
Germany was still a few 
days and 5227 kilometers 

away, but there was already a 
buzz iri the air. Interestingly, the 
city dwellers of Sana'a, the capi­ 
tal of Yemen, are avid football 
fans and the match pitting the 
Italians against the French 
seemed to be of particular inter­ 
est. Perhaps, this was due to the 
fact that these nationals were the 
usual, though infrequent, tourists 
to Yemen. But somehow there 
seemed to be a greater connection 
than just that. Perhaps, for them, 
this was the time they could feel 
associated in some small way 
with the greater world around 
them.

From the first day, we had an 
interesting selection of hotels to 
choose from. First there was the 
"Movenpick," a beautifully 
designed five-star steel and glass 
structure with all the modern 
amenities: wireless high-speed

Internet, espresso bar, business 
center, even a pool and a disco 
that served alcohol. 
Unfortunately, they did not offer 
student discounts and the $175 
nightly rack rate seemed like a 
small fortune to a couple of third- 
tri Thunderbird students. We had 
heard there was a Sheraton Hotel 
somewhere jn town but no one 
suggested it was even worth a 
visit. Another choice was to stay 
in one of the six-story mud-brick 
dwellings located in the old 
walled city; however, the plumb­ 
ing hadn't been updated in the 
last 500 years. There was a nice 
"boutique" hotel near the 
Presidential palace but we decid­ 
ed on staying close to the city 
center in the "Hill Town" (read 
Hilton) Hotel. The front deskman 
spoke good English and the rates 
were reasonable, but it was the 
dank smell of a place well worn 
by travelers that was most 
appealing. 

In true Yemeni fashion, our

Johnson & Johnson Company 
contacts had arranged a full agen­ 
da of sightseeing. This included a 
detailed tour of Sana'a, a visit to 
the famous ancient Rock Palace 
and several small World Bank 
sponsored villages a couple hours 
drive on fresh pavement outside 
the capital city. We chose the 
later. It was there in a fortified 
village perched high on top of a 
militarily impregnable plateau 
that we came across our first (and 
last) hostile encounter. Upon 
learning that an American was 
present, several villagers 
approached us and I was pressed 
to explain the mess in Iraq. In the 
interest of safety, I explained that 
I essentially agreed with them on 
ajl their points. After a musingly 
friendly denunciation of G.W. 
Bush's foreign policy, we all 
shook hands, smiled and parted 
ways. It was then did it occur to 
me that these village people had 
no access to cable TV. How could 
they possibly know what was 
really going on in the world with­ 
out the benefit of 24 hour "fair 
and balanced" news program­ 
ming available to Americans?

Back in Sana'a, with two days 
leading up to the World Cup, time 
was spent investigating what the 
capital of Yemen had to offer. Not 
only did we find authorized 
Apple computer dealership, a

busy Kentucky Fried Chicken 
(KFC) restaurant but also plenty 
of elegant dress shops for 
women, including a sprinkling of 
lingerie stores. This was particu­ 
larly surprising given the fact that 
90% of the women were dressed 
head-to-toe in burqas (black 
gowns) lending no details to what 
one wears underneath. During 
our daily and nightly walks, the 
only encounter with the Yemeni 
authorities occurred when I pho­ 
tographed the KFC restaurant. 
Unknowingly, I had partially 
photographed a walled military 
compound situated across the 
street. Two policemen carrying 
Russian AK-47s approached me 
and, without much of a stmggle, 
basically took my camera. 
Having lost cameras before in 
Siberia during the days of Soviet 
control, I decided not to lose 
another one in the Middle East. 
After fifteen or so minutes of 
negotiations (courtesy of my 
Thunderbird Global Negotiations 
class), I managed to find my 
ZOPA..."Zone of Potential 
Agreement." Without exacerbat­ 
ing extenuating conditions, I posi­ 
tively deleted the KFC/military 
photo, and happily retrieved my 
South Korean made digital camera. 

A HUGE Japanese engineered 
projection screen had been erect­ 
ed in the capital's main stadium

for people to watch the World 
Cup. That night, I chose to dress 
modestly in local fashion: the 
stately head covering called a 
Ghutra, a shoulder to ankle white 
cotton flowing thob and the tradi­ 
tional 8-inch curved dagger 
strapped to my waist. I somehow 
thought I could sneak in .with my 
Chinese-Canadian partner and sit 
in the back rows to watch the 
game with the "guys." The 
Yemeni would have none of it! 
We were literally hand escorted 
to the VIP section past armed 
guards and onto the lush green 
lawn, front and center with the 
40-meter tall TV screen. Wow! It 
was the most optimal place to be, 
aside from actually being at the 
World Cup in Germany.

Americans and Chinese- 
Canadians 'are certainly a rare 
treat for the people in this corner 
of the world. The hospitality, 
understanding, courteousness, 
and respect the Yemeni people 
showed us was remarkable and 
smartly touching. Given that 
Yemen is a country of 22 million 
people, half of whom are under 
16 years old, it seems such a log­ 
ical place for the world to share 
its friendship, especially when 
the Yemeni people proudly 
showed that their country is a 
good, albeit, reclusive friend to 
the world.  

Tiananmen Square - My Daughter's First Field Trip
By Joab & 
Emily Meyer
U.S.A.
Joabmeyer®
global.t-blrd.9du

tian wo men qu 
Tiananmen," said 

liriam's teacher 
when I picked her up from Chinese 
preschool in early October. I 
thought I had heard her wrong as I 
gathered up my daughter to leave. 
However, a moment later one of her 
teachers came running up to me and 
said (in English), 'Tomorrow we 
are all going to Tiananmen Square 
to celebrate Chinese National 
Holiday, and we want Miriam to go 
with us." I smiled and headed out 
the door, hoping my silence would 
communicate a subtle "no thanks." 

I did not think much more about 
Miriam's potential field trip during 
the rest of the day. Traveling by 
bike to my daughter's school 
through the streets of Beijing is 
itself a fascinating exercise. Cars, 
donkey carts, bikes, buses and 
motorcycles do a kind of polluted 
dance as 15 million people try to 
move about this city daily. Each 
day, our family goes a hundred 
directions at once; we navigate 
everyone's schedule within the 
dance of Beijing.

Joab has been working at a U.S. 
consulting company learning 
everything from how to register a 
company in a tiny African island 
called Mauritius, to how to explain 
spreadsheets in Chinese. I attend a 
local university three days a week 
where I study Chinese. While at 
school, our one-year old son, Asa, 
is watched by a wonderful Chinese . 
lady, and Miriam, our nearly four- 
year old daughter, goes to Chinese 
preschool.

As we finished bed time prayers 
that night, Miriam announced, "I 
want to go to Tiananmen Square 
tomorrow." I really did not know 
what to say, but I knew that if she 
had to confidence to go I needed to 
let her. That next crisp Autumn 
morning as I talked with Miriam 

. on the bike ride to preschool, she 
asked, "Mommy why do they 
want to all go to a big square," and, 
"why do people in China like their 
flag?" I tried my best to answer 
her queries, but ended up just feel­ 
ing more confused myself. When 
we arrived at school she happily 
dismounted, quickly clasped onto 
the hand of her favorite teacher 
and bounded off to her classroom 
in no time.

And then it hit me like a ton of 
bricks: What have I just done? Did 
I sign a permission slip for this 
trip? No I hadn't. How many par-

Living in China has 
expanded my children's 
worldview in ways that 
are unthinkable for an 
Iowa girl whose first field 
trip was to the local 
pumpkin patch.

ent volunteers are going along? 
None. Again, I was full of more 
questions as I realized I was 
entrusting my little girl's safety at 
one of the most popular tourist 
spots in all of China, and to teach­ 
ers with whom I could barely com­ 
municate. I could not stop crying 
as I rode away from preschool that 
morning. I cried because I knew 
my little girl was growing up and I 
cried because she was going on an 
adventure within the context of a 
culture I myself was still strug­ 
gling to understand. 

I am not sure what I expected

living here in China. In some ways 
I had no expectations because I did 
not want to be disappointed if they 
were not met. I knew it would be 
polluted and crowded. I knew I 
would face a steep Chinese learn­ 
ing curve by beginning my studies 
at age 30.1 had read up about cul­ 
ture shock, talked to T-birds who 
had done this before, opened a 
Skype account, assured my Mom 
we had not gone off the deep end 
by moving half-way across the 
world, and prayed like crazy this 
would all work out. 

. However, what I am discover­ 
ing is that China is changing me. 
I am growing as a person as I 
strive to understand how to live 
in a completely different culture 
and nurture my children to appre­ 
ciate and flourish in this environ­ 
ment. Learning Chinese has been 

  one of the most satisfying chal­ 
lenges of my time here in China. 
It is like making the commitment 
to spend your money on the best 
tools in order to build a solid 
foundation within a new culture. 
People here love it if you simply 
say two words in Chinese, let 
alone ask them how their kids are 
doing. Sure, I mess up and feel 
pretty stupid most days, but like a 
five year old learning how to ride 
a bike, you just have to keep get­ 
ting up and try again and again.

In the end, though I have an 
increased disgust for pollution, I 
have been totally surprised to dis­ 
cover how much Beijing feels 
like home.

It took me a while to find 
Miriam among the hundreds of 
kids streaming off the massive 
tour bus the preschool had rented 
for the trip to Tiananmen Square. 
Chinese kids finally gave way to 
my blond haired, blue-eyed 
Miriam. As soon as she saw me, 
she ran over and announced, "I 
had a happy heart at Tiananmen 
Square." She also recounted how 
big and crowded the square had 
been and how she was glad to 
come home. Living in China has 
expanded my children's world- 
view in ways that are unthinkable 
for an Iowa girl whose first fieM 
trip was to the local pumpkin 
patch. As we made our way 
home, I began to wonder about 
the types of things Miriam might 
want to do when she is thirteen, if 
she has braved the crowds . of 
Tiananmen at nearly four years 
old. Until that day comes, I will 
hold my kids close and enjoy the 
dance that is Beijing.  
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CAREERS
The IDA Interview Sessions: Chatting with the Corporate Citizenship Company
By John Ross
U.S.A.
johnross@
global.t-blrd.edu

This interview was conducted by 
the International Development 
Association. Currently Shannon 
Skqggs '04 is a Manager for the 
Corporate Citizenship Company 
based in London, The IDA plans 
on facilitating these interviews 
for every Das Tor edition in order 
to give current Thunderbird stu­ 
dents who are interested in ID an 
opportunity to read about alumni 
working in the ID field.

John Ross: Who is the Corporate 
Citizenship Company, and what 
do you currently do for them? 
Shannon Skaggs: The Corporate 
Citizenship Company is a small 
UK-based CSR consultancy, We 
offer research, consulting and 
publications to help businesses 
succeed as good citizens of our 
changing global society. We have 
developed special strengths in 
strategy development, supply 
chain integration, benchmarking, 
social and economic impact 
assessment, community program 
evaluation, and reporting. Our
clients include major global cor­ 
porations such as Deloitte,

Vodafone, Unilever, Ford, 
Deutsche Bank, Cadbury 
Schweppes, Diageo, and BP.

I currently manage the London 
Benchmarking Group (LEG) of 
over 100 corporate members and 
advise on the application of its 
community impact measurement 
model. I have over ten years of 
experience in consulting' and 
project management in the corpo­ 
rate and non-profit sectors 
including strategy, community 
investment, and reporting. In my 
current role, I have consulted 
companies such as Cadbury 
Schweppes, L'Oreal, Reuters, and 
Yell on how to more effectively 
apply the LBG model to better 
measure, manage and report on 
their community investments. A 
recent project includes evaluating 
Deloitte's global volunteering 
day and its link to wider CI and 
CSR strategies.

JR: Where else have you worked 
since graduating from T-bird? 
How did T-bird prepare you for 
these positions?
SS: For the first two years out of 
Thunderbird I worked in finance 
and operations for the conserva­ 
tion organization, World Wildlife 
Fund, at its international head­ 
quarters in Geneva, Switzerland.

It was my first management posi­ 
tion and Thunderbird helped pre­ 
pare me in terms of learning to 
work in and motivate groups, 
effectively allocating core com­ 
petencies within a team, as well 
as communicating cross cultural­ 
ly. The team of ten that I man­ 
aged was comprised of nine 
nationalities, we spoke both 
English and French at the office, 
and I worked with colleagues in 
the Netherlands, the UK, US as 
well as in Africa and Asia.

JR: How have you found your 
positions out of Thunderbird: 
through alumni contacts, 
in-person interviews, CMC 
resources, etc. ?
SS: I found my position at WWF 
and at TCCC online through 
CSR-related websites and then 
networking with contacts who 
knew people inside the organiza­ 
tions. I also made proactive per­ 
sonal phone calls to the contacts 
hiring for the job which helped.

JR: What activities or courses
did you focus on while at
Thunderbird that provided you
with experiences that you have
leveraged in your professional
roles?,
SS: The courses I found most

useful were Operations, Project 
Management and IPE.

JR: What advice do you have for 
students looking to enter the IDA 
or CSR sectors?
SS: Do your homework! The are­ 
nas of IDA and CSR are growing 
and changing everyday and also 
are country and sector specific. 
You must do your research on the 
company/sector/country before 
approaching a company for a job. 
There is a lot available online 
now. Many companies publish a 
CSR report alongside an Annual 
Report. Register for websites, 
newsletters and blogs related to 
CSR. CSRChicks or Blokes are 
especially good, as well as 
Lifeworth.com.

JR: Wliat motivates you to do 
what you do?
SS: I am lucky to have such an 
incredibly dynamic job where I 
get to work with over 100 com­ 
panies every week'to help them 
build strategies, processes and 
report to stakeholders on how 
they, as big multinationals, are 
offsetting their business risk by 
giving back to the community 
and the environment. The CSR 
agenda is growing daily so it is 
rewarding to be growing profes­

sionally in the field at a time 
where companies are also build­ 
ing their own global CSR strate­ 
gies and integrating them into 
business operations.

JR: What's been your most 
favorite country to work in? 
Which country is your favorite 
for vacations? What's next on 
your list of places to go see? 
SS: Favorite country to work in 
was Chile, where I ran my own 
adventure travel company in 
Patagonia for three years. The 
people are warm and welcoming 
and the landscape was diverse 
and rugged. Also, because Chile 
has led the way in South America 
in terms of developing from a 
third world to second world 
economy.

My favorite country for vaca­ 
tions... well that depends on the 
type of vacation. Again Chile for 
a diverse plethora of outdoor 

' extreme adventures but the 
Maldives was amazing for a 
relaxing beach vacation sur­ 
rounded by an extensive natural 
aquarium of underwater life and 
great weather.

I'll be off to Thailand and 
Cambodia for my honeymoon in
January.  

NSHMBA Conference: T-birds Pound 
the Pavement

By Shane 
Spears
U.S.A. 
Staff Writer 
shaneapoars® 
global.t-Urd.9du

~\~\ T*181 ** you 8et when you 
\A/ put 7,000 prospective 

V V MBAs in a large room 
with over 200 companies? Mayhem 
and utter chaos? No, you actually 
get the nation's largest career fair 
and a chance to see T-birds in action. 
Dozens of students from the school 
converged on Cincinnati last 
weekend to pound the pavement, 
shake a few hands, and hopefully 
land a job (either a permanent one 
or an internship). The CMC 
pushed the career fair as a chance 
for first-tri students to make con­ 
nections and build momentum for 
the upcoming hiring season for 
internships. Third- and fourth-tri 
students went for the opportunity 
to interview (and even get an offer 
or two).

For the most part, the students 
had a positive reaction to the fair. 
John Frazier, a first trimester stu­ 
dent searching for internships pri­ 
marily in the energy field 
explained his experience. "It was 
a worthwhile experience. There 
are lots of opportunities but I wish

I had gone more prepared. I could 
see going back next year if I have 
to." Several other students shared 
this sentiment. In fact, a number 
of students had interviews lined 
up even before they left, making 
the task of getting face time at a 
busy conference unnecessary.

Other students, however, feel 
that the conference was oversold 
by the CMC. "They (the CMC 
staff) said that this is where all the 
internships are  that might be 
true for finance or marketing, but 
I didn't find much in my area," 
said a student who prefers to not 
to be identified. "I think that I 
could have had better luck just 
spending the weekend doing 
intensive research and networking 
with alumni," he added.

Perhaps the biggest challenge 
faced by students attending the 
conference stems from the diffi­ 
culties in getting sponsorship for a 
.work permit. Students from 
Mexico and Canada spoke of their 
disappointment at the lack of 
sponsorship. "I saw the list of 
companies that said they are will­ 
ing to sponsor, but when I spoke 
to them they said that they weren't 
doing that anymore."

Whether or not students get the 
offer of their dreams, conferences 
like NSHMBA present T-birds 
with the chance to network and

build the all-important contact list. 
The real key, according to Chad 
Ronis, "is to approach the compa­ 
nies with confidence. They want 
to hire good talent, so show them 
you have that to offer. After you 
get back, follow up with the com­ 
panies to let them know that you 
are serious."

Finally, there is a story that
needs to be told that speaks of the
dedication and resourcefulness of
T-birds. Several students found
their flight from Phoenix to
Chicago delayed by several hours.
Upon arriving in Chicago, they
rushed to the departure terminal
for their connection to Cincinnati
only to find the bridge pulling
back from the plane at the exact
moment of arrival. For the next
six hours they attempted to get
another flight, only to be thwarted
again and again. At midnight the
last flight left without them (they
were bumped in favor of those
who had spent more on their
tickets). Discouraged, but not
defeated, these survivors rented a
minivan and. drove almost
eight hours through pouring rain
and bad road conditions to arrive
at the conference in time to
participate. Here's to you, Cinci
Super Crew!  

United Nations Global 
Compact Internship
By Stephanie Schlecht
U.S.A.
stephanleschlecht@
global.t-blrd.edu

Kofi Annan has a brilliant presence. I was about a car's length 
away from him standing in the General Assembly as I and 175 
other interns shared the stage for a photo with the UN

Secretary General. I have been interning at the United Nations Global 
Compact office since early September. The work is very engaging. I 
have been working on the operations side of the initiative creating 
ways to "enforce" (without being regulatory) policy and create 
processes to alleviate growing pains while sustaining credibility for 
the UN. The latter can be the most difficult at times.

The Global Compact was created in 1999 by Kofi Annan, and it 
operates under the office of the Secretary General. As a result of these 
close ties, we are not subject to as much of the bureaucracy as other 
offices of the UN. The Global Compact office runs like a business in some respects: a result orientation and strong customer (signatory) 
focus. Yet the way in which the Global Compact navigates through the 
uncharted territory of "corporate citizenship" is highly strategic and 
political.

Thunderbird has an interesting connection to the Global Compact. 
This relationship largely can be credited to Dr. Cabrerra. On my first 
day at the UN, I was introduced to the head of our "Academic 
Networks," Manuel Escudera, who was Dr. Cabrera's academic advi­ 
sor in Spain. Dr. Cabrera will also sit on the new Global Compact 
Academic Council, whose mission is to advise the Compact in the 
areas of business education.

The United Nations Global Compact office is always looking for 
interns. The internship will place you at the forefront of CSR and 
expose you to the concerns of business and non-business actors on a 
global scale. Internship opportunities are posted on the website, 
www.unglobalcompact.org. Check it out and if you have any ques­ 
tions please don't hesitate to contact me!  
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TSG
Don't Miss Out on Upcoming Executive 
Education Cultural Dinners
By Hanes Roberts
U.8.A.
Executive Education and Speakers Chair
hroberts@global. t-blrd.edu

f   fiis semester I have been
I working to encourage all full-

JL time MBA students to take
pan in the Executive' Education
Cultural Dinners. This is how these
dinners work:
1) Executive Education Students 
choose a culture they are interested in 
learning more about such as Chinese, 
Indian, European, etc.;
2) I form dinner groups comprised of 
six full-time MBA students for the 
cultures requested;
3) Students and executive education

students have a brief orientation on
the purpose of the dinners;
4) Thunderbird pays for the food,
drinks; and transportation to the
restaurant.

Exxon Mobil and Baker Hughes 
are two companies who have taken 
part in these dinners this past semes­ 
ter. Some challenges that I have faced 
while recruiting for these dinners have 
been accommodating, all interested 
students and making sure that students 
who commit to these dinners do not 
cancel. Executive Education has 
accommodated the demand by hav­ 
ing multi-cultural dinners and catering 
to students whose interest is in a cer­ 
tain field (i£. energy) as opposed to 
just a culture. I have instituted a "No 
Cancellation" policy, whereby stu­

dents who sign up for the dinners are 
accountable and required to attend. 
Both have resulted in more student 
participation. If you are interested in a 
cultural dinner please contact me.

For the second module, I hope to 
encourage more student participation 
with visiting speakers. I also hope to 
get a high-ranking official from the 
U.S. Department of State to come to 
campus to speak or at least have a tele­ 
conference with a select group of 
Thunderbiixl students. As the semester 
goes on, I want to invite all students 
to not get so consumed with their 
school work. Instead, take advan­ 
tage of some great opportunities 
outside the classroom! Have a great 
second module.  

Vote Now for TSG Awards
By Ben Shuster
U.S.A.
Marketing and Communications Chair
benshuster@holmail. com

For the second consecutive 
trimester, TSG is proud to 
host the "TSG Awards 

Ceremony." For this trimester, 
the ceremony will be held in the 
atrium of the Herberger 
Administration building on 
Wednesday, November 29th, 
beginning at 5:00 PM. The event 
is open to all' members of the 
Thunderbird community, includ­ 
ing spouses and significant oth­ 
ers. Business attire is a must, and 
there will be plenty of free food 
and drink (including wine and 
beer!) for everyone. Please join 
TSG in celebrating the best of 
the Thunderbird community.

TSG is going to award people 
based on YOUR selections. 
To nominate an. individual 
and/or club for an award, please 
send your nomination(s) via 
e-mail to TSG@t-bird.edu 
before 12:00 PM on Friday, 
November 24th.

Description of the TSG 
. Community Awards

Extraordinary Thunderbird 
Community Member Awards 
will be presented on Wednesday, 
November 29th, 2006. They are 
given from the Thunderbird 
Student Government to individu­ 
als and clubs who have exhibited 
the True Spirit of Giving back to- 
the Thunderbird community. 
There are currently five awards 
to be considered: 
1. Community Excellence / 
Social Accomplishments

This individual has made 
extraordinary efforts to advance 
the community spirit at 
Thunderbird. They have worked 
outside of the bounds of the club 
structure to accomplish great 
things that benefited their col­ 
leagues and fellow Thunderbirds. 
Some examples of social accom­ 
plishments are:
  Arranging social events to ben­ 
efit the students
  Running charitable campaigns
  Playing a support role in major 
TSG events
  Enhancing the image of 
Thunderbird in the outside 
community

2. Professional Advancement
This individual has selflessly 

worked to advance professional 
development not just for them­ 
selves, but for their Thunderbird 
colleagues. This can be from 
within a professional association 
or club, or as an individual. By 
their actions, they have directly 
contributed to the professional 
skill development of their con­ 
stituents. Some examples of pro­ 
fessional advancement are:
  Conducting interviews or career 
prep sessions
  Bringing professional develop­ 
ment speakers to campus
  Working on Career Trek prepa­ 
rations to benefit the Trek groups
  Advancing the agenda of pro­ 
fessional clubs
3. Cultural Enhancement

This individual (or cultural 
group) has provided a culturally 
rewarding Thunderbird environ­ 
ment. They have done this 
through holding cultural events 
that bridge the gaps between their 
constituents and the broader 
Thunderbird community as a 
whole. They have also been 
counted on to support Regional 
Nights and show the true spirit of

continued on page 15

Get Out There and Get Involved
By Brandon 
Upchurch
U.S.A.
brandonup© 
global.l-bird.edu

Have you studied in the 
Yount until 2:00 am in 
the morning, used the 

IBIC for your primary sleeping 
quarters, or had dreams of Data
Analysis simulations at night? 
Well, I have and after finishing 
our first module I have come to 
the conclusion that there is a

striking difference (one of many) 
between college and grad school. 
The opportunities that exist in 
grad school far exceed those of 
college and although academics 
are a vital part to our time here, at 
one point you have to ask your­ 
self, "At what cost is that 4.0 
GPA?"

I focused primarily on achiev­ 
ing a close-to-perfect GPA during 
my first six weeks and now, in 
retrospect, I missed out on some 
key opportunities including sev­ 
eral company presentations, club 
meetings and chances to meet a

few more people that I had not 
been introduced to yet. I'm not 
condoning a boycott of academ­ 
ics but rather suggesting that 
everyone do a cost-benefit analy­ 
sis on ALL activities here at 
Thunderbird and plan according­ 
ly. Thunderbird has a lot to offer 
and would be perfect if there 
were 34 hours in a day, but unfor­ 
tunately there aren't. So explore 
all options and absorb the 
Thunderbird experience collec­ 
tively. Good Luck!  

Two Big Events; 
One Small IPod

By Aysun 
Biggs
Turkey
aysunalyson@
gmail.com

S imply attend two Global 
Speaker Events in 
November for a free iPod 

nano!
Yes, you have heard it right. 

James Sayno, TSG President, and 
Executive Speaker Events 
Representative, Aysun Biggs, have 
decided to promote the Global 
Speaker Events in November by 
giving away a brand new 4GB 
iPod nano valued at $199!

All you have to do is attend
these two events in order to be eli­ 
gible for the drawing on November 
17th. The entry box will be left out­ 
side the assigned event rooms, and

it is ultimately the student's 
responsibility to enter their name 
and contact information for the 
drawing. Students can enter their 
names only once for each event, 
and a minimum of two separate 
dates of attendance would qualify 
to enter into the drawing.

Attend two Global 
Speaker Events in 
November for a chance 
to win a free iPod nano!

As you may know our Global 
Issues Forum speakers come to our 
campus voluntarily, and the least 
we can do is to join these events.
Please view the upcoming two 
events for November, and note
these in your calendars.

We look forward to seeing you 
at these events!  

Nov 14th, Tuesday
; industry Term Speaker 

D. Joh

Nov 16th,
His Excellency S

Ambassador 6

Regional Nights Strengthen 
the Thunderbird Mystique

By Linda 
Florio
Italy
Student Activities
Chair
llndaflorto@
global.t-blrd.edu

A s the Student Activities Chair (SAC), I support and coordi­ 
nate clubs and their initiatives. I also supervise the planning 
and execution of campus-wide events and activities, includ­ 

ing Regional Nights. 1 have recruited a group of students, called 
ThunderPlanners, to serve as volunteers who assist in making sure 
that the student events are a success. ThunderPlanners work with the 
SAC specifically on organizing the four Regional Nights of the 
semester, making sure that all regional clubs are engaged and repre­ 
sented, and that food, entertainment and ambiance all reflect and 
respect the regional culture. So far this semester Americas Night and 
Asia Night were a great success and showed wonderful collaboration 
between the team and the heads of the regional clubs.

Regional Nights are great channels for the expression of the cre­ 
ativity and enthusiasm of our diverse community. It is an important 
part of the lasting memories of our experience at school. The common 
trait of all these activities is something that T-birds increasingly like 
to call ThunderSpirit: the inclusiveness of different cultures, interests 
and of all groups, students, faculty and staff.

In the second half of this fall semester my focus will be on building 
continuity for the next SAC and the next team of ThunderPlanners. 
I will do this by ensuring that there is a written record of the event 
planning practices developed so far.

I will be working with the various club presidents and the 
ThunderPlanners to plan the next two Regional Nights. We will cel­ 
ebrate Europe on November 18th and Africa, India and the Middle 
East on December 2nd. Above all, I will continue to encourage stu­ 
dents' creativity in expressing ThunderSpirit and to work with the 
various groups to find ways to strengthen the unique Thunderbird 
mystique.  
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TECH TALK
Protect Your Computer and Data

By Dustin 
Overbook
U.S.A.
dustln®
Qlob6l.t-blrd.6du

It happens to the best of us. Our 
computer hard drive fails and 
we lose our files, which can 

include our emails or address 
book. So many of us store our pho­ 
tos on our computer and the loss of 
which would be megabytes of irre­ 
placeable pictures and other mem­ 
ories that are forever lost. Or 
worse still, our laptop is stolen and

s have no backup, I would like to 
^outline some ways to protect your 
computer and your data in case 
there ever is a disaster. 
Backup Your Data

One of the best ways to recover 
from a disaster is to regularly 
backup your data. It is relatively 
inexpensive to buy external hard 
drives that are large enough to 
copy over the entire contents of 
your laptop. It is best to create a 
regular schedule for backing up 
your data, such as on Friday. That 
way, if you do lose a hard drive or 
have your computer stolen, you 
will have lost nothing more than 
six days worth of work. There are

also web-based businesses, which 
can back up the contents of your 
hard drive automatically for off- 
site storage. 
Physical Deterrents

Unfortunately there have been 
incidences of theft on the 
Thunderbird campus so it is best to 
be vigilant about protecting your 
property. One way to prevent theft 
of your laptop 
is to use a 
physical cable 
lock. Most 
laptops have a 
slot where a 
standard lap­ 
top cable lock 
can be 
attached so 
you can .tether 
your laptop to 
a fixed object, 
such as a
desk. Also, you may wish to 
engrave your name and phone 
number on the laptop to identify 
ownership in case somebody tries 
to sell it. 
Software Deterrents

Perhaps the easiest way to pro­ 
tect unauthorized access to your 
computer's contents is to use pass­ 
word protection. Make sure you 
disable automatic login when your

computer starts up and enable 
password protection for your 
screen saver. That way if you leave 
your laptop powered on and unat­ 
tended for several minutes, you 
would prevent prying eyes from 
reading the emails you wrote to 
Dr. Love.
Property Recovery 

It is possible to subscribe to 
software 
that you 
can install 
on your 
laptop, 
which can 
relay the 
location of 
your com­ 
puter if it is 
reported 
stolen. 
Once piece 
o f

software worth checking out is 
LoJack for Laptops (lojackforlap- 
tops.com}, which offers a 1-year 
subscription for $49.99 or a 3-year 
contract for $99.99. Some asset- 
recovery software programs can 
even snap pictures automatically 
from your built-in camera and 
email them, making it much easi­ 
er,to work with the police in iden­ 
tifying and prosecuting the thief.

It is also a good idea to call your 
computer manufacturer and report 
your laptop stolen, in case some­ 
body tries to call in for tech help. 
It therefore makes sense for you to 
have a copy of the computer's 
serial number written down and 
stored. 
Data Encryption

Another way to safely store 
your more sensitive data is to cre­ 
ate a separate folder and encrypt 
it. Anything you drop into this 
folder will automatically be 
encrypted, which will make it 
much more difficult for a thief to 
compromise. 
Purchase Insurance

Insurance is something you 
purchase, but you hope never to 
use it. It is a good idea to take out 
Renter's or Homeowner's 
insurance to cover your electronic 
equipment. The cost is incredibly 
inexpensive. Some plans cover 
electronic equipment up to 
$15,000 in value and cost less 
than $10/month. In case you ever 
were a victim of a theft, you 
would receive money from the 
insurance company to cover the 
cost of replacing the stolen 
equipment.  
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their culture. Some examples of 
cultural enhancement include:
  Sponsoring events that educate 
others about their culture
  Encouraging mixing of their 
cultural group with the broader 
community
  Supporting TSG cultural events 
such as Regional Night
4. Faculty Member (Student- 
selected)

This member of the faculty, 
selected by the entire student body, 
represents the best that 
Thunderbird has to offer in terms 
of both teaching AND facilitating 
learning. This individual not only 
made classes interesting, but also 
went beyond class to make the sub­ 
ject "come alive." This award has 
been offered by TSG in the past, 
and the current TSG would like to 
restart this tradition. This award is 
completely separate from the 
teacher award voted on by each 
graduating class. -
5. Staff Member

This award seeks to highlight 
the member of the Thunderbird 
staff who has made a significant 
impact on the lives of the students 
in the past trimester. Whether it be 
through selfless actions or tireless 
determination, this staff member 
has made and enacted positive 
changes that affect the Thunderbird 
community, and this is the 
students' opportunity to say 
thank you.  

More to Arizona... A Culinary Adventure
By Elizabeth Edwards
U.3.A. 
Staff Writer

Continuing with this col­ 
umn's mission to acquaint 
T-bird's with life outside 

of campus, this month we embark 
on a restaurant adventure. In a 
town where over 30% of restau­ 
rants fail (according to the 
Arizona Republic), starting a 
restaurant can be risky business, 
though it beats the estimated 60% 
plus failure rate in other cities 
cited in a restaurant trade publi­ 
cation. Despite the risk, the 
Valley of the Sun offers hundreds 
of enticing restaurants.

One such delightful place is 
Postino Winecafe*. Craig and Kris 
DeMarco opened Postino 
Winecafe in April of 2001. The 
cafe* recently offered my two 
companions and I a delightful 
evening full of little surprises. We 
first ordered the raspberry chick­ 
en salad ($8) - organic chicken 
salad made with pecans, apples, 
gorgonzola and mayo served with 
raspberry vinaigrette over a bed 
of fresh greens. The mayo made a 
smooth addition to an old classic. 
While waiting for the rest of our 
order to come, we took in the full 
effect of the small restaurant.

Situated in an old post office in 
the corner of a swanky part of 
Phoenix, the restaurant was 
abuzz with activity on a Tuesday 
night. Couples sat at wing- 
backed chairs leaning into small 
tables over a glass of wine, while 
groups of eight or 12 crowded 
around traditional tables or on 
small stools and couches around 
a smattering of small coffee 
tables pressed together. The 
restaurant was opened to the 
patio by two large garage doors

A short time later, our main 
selections came - bruschetta and 
panini. We chose four out of ten 
bruschetta selections ($12), 
which came on a long platter, 
wjth each of the four cut into 
three or four manageable pieces. 
We sampled proscuitto with figs 
and mascarpone, roasted peppers 
with goat cheese, salami with 
pesto and smoked salmon. An 
error on the part of our waiter 
failed to deliver the right combi­ 
nation of bruschetta, but

CO!A meal for three, without wine, 
around $48 on a recent week night. 
Postino is located at 3939 East Campbell 
Avenue in Phoenix. 602.852.3939. 
Monday - Saturday 11 am until 11pm. 

. postinowinecafe.com

that were lifted to bring the out­ 
doors in, creating a seamless flow 
in and out. Live music played in 
a corner next to the bar and in 
front of several extensive wine 
displays. It's a cozy place with 
apparent attention to detail, 
including some unusual detail, 
such as the logo-embossed toilet 
paper display in the women's 
restroom.

Postino's commitment to service 
quality was shown when the mis­ 
take was quickly and graciously 
corrected. While the roasted pep­ 
pers and goat cheese is always a 
favorite classic, I was pleasantly 
surprised with the proscuitto. 
Although I normally detest figs, 
this was my favorite of the three, 
combining the salty smooth taste 
of proscuitto with the sweets of

the fruit and nut.
Bruschetta was followed by 

panini ($8.50) - prosciutto with 
triple-cream brie, figs and arugu- 
la dressed with balsamic vinegar 
and olive oil. This unusual com­ 
bination proved my favorite, 
once again amazed by the chef's 
ability to transform figs into a 
delectable experience.

The meal was aptly concluded 
with a rich chocolate torte served 
with vanilla gelato and caramel. 
The torte was appropriately 
moist, while the gelato provided 
a smooth rich in flavor, but light 
in texture complement.

Postino's is of course billed as 
a winecafe", and provides an 
admirable atmosphere to match. 
An appropriate, though not 
extensive, wine list is offered, 
which we chose not to sample, 
but it would have complemented 
the meal well.

Overall the food was wonder­ 
ful, the atmosphere charming and 
the company delightful. Postino 
lived up to its tag line - light fare, 
wine, goods in Ma favorite spot 
for the community to meet."

Check this column next month 
for more on living in 
Arizona..adventures to avoid as 
well as must haves of your 
Arizona experience.  
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sector. While the industry may 
not have the "direct" environ­ 
mental impact that other indus­ 
tries do, it has a profound influ­ 
ence on cultural attitudes and 
behaviors, making ethics an 
increasingly critical issue in the 
business. When asked why she 
joined GEMMA, Elena 
Imaretska said, "the CSR com­ 
ponent really interested me the 
most; it puts the entertainment 
industry in a new light." 
Working with speakers, faculty, 
and other Thunderbird clubs, 
GEMMA will take a critical look 
at career leadership strategies in 
corporate and social responsibili­ 
ty in the M&E industry, both 
globally and locally something 
few, if any, student M&E clubs 
address.

Keep an eye out for 
GEMMA's events calendar, sign- 
up sheet, and club info in the 
Commons over the next few 
days. If you would like to receive 
GEMMA's newsletter, please 
email Colin Williams at 
cwilliams@global.t-bird.edu or 
signup online at the club's web 
site: http://my.t-bird.edu/folders- 
display /display mgrframe. asp ?pa 
rtyid=*197708.  
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DR. LOVE
Editor'5 note: Due to a heated discus­ 
sion in the Thunderbird community 
regarding the inappropriateness of 
Dr. Loves advice, Das Tor contacted 
Dr. Loves competitor Dr. Evol to pro­ 
vide useful insights into ThunderLove 
from a different perspective. We hope 
his kind words will sooth your scarred 
hearts and bring relieve to your heart 
aches.

Dear Dr. Evol
J am working on a group project with 
five other people for my international 
marketing project. The group com­ 
prises of five guys (myself included) 
and one girl We work well as a team, 
however, over the months I have found 
myself falling for the girl. She is smart, 
engrossing, forward, and beautiful. 
My feeling? are beginning to affect my 
group work. I am afraid of talking to 
her about it because that might dis­ 
rupt the group Jurther. 1 am torn 
between my feelings and my obliga­ 
tion to the group. 
Sincerely, 
Lovelorn Marketer

Dear Lovelorn Marketer, 
You are quite right, you are in a bit of 
a predicament Firstly, you have to 
respect her as an equal team member, 
by this I mean you cannot treat her dif­ 
ferently now that you have feelings 
for her when you are both in the pro­ 
fessional environment There are six 
contributing members of the team and

you have to make sure that despite 
seeing her differently from the other 
members, you must still treat her the 
same. Do not show her favoritism or 
coddle her if she makes a mistake. 
This is for a number of reasons. 
Firstly, it would be unfair to the rest of 
your team if you showed her extra 
attention or were overly biased in her 
favor. Furthermore, it might jeopard­ 
ize the integrity and quality of your 
work. If you don't judge the quality of 
everyone's woric objectively, the end 
product might be sub-par. So when 
the two of you are in a professional 
setting together, treat her just as you 
did when the project started, a compe­ 
tent peer.

Outside the team it is a different 
story. You need to let her know how 
you feel. It will relieve you of the ten­ 
sion you feel around her and it will 
give her the opportunity to decide 
whether or not she reciprocates the 
feelings. You should sit her down and 
tell her how much you respect her for 
her intellect and contributions to the 
team. How you enjoy her company, 
wit, and humor. And finally how her 
beauty makes the moon dim in com­ 
parison and her eyes light up the sky 
more than even the brightest star 
could. After that you must give her the 
opportunity to either accept or reject 
your wooing. You must remember, a 
woman has the final say in the wooing 
process and you must respect her feel­ 
ings and decision. To help the process

along I recommend some flowers. 
A nice bundle of roses makes a 
strong statement. However, be care­ 
ful of the color, as they have differ­ 
ent meanings. Red: romantic love; 
Purple: love at first sight; coral or 
orange: strong desire; yellow: joy 
and friendship; pink: gratitude and 
appreciation; peach: sympathy or 
gratitude; white: reverence 
and humility. In this case a combi­ 
nation of coral and white. They 
show you are interested and 
respectful, and the color combina­ 
tion looks stunning!

So make your move Lovenom, 
just remember woman are equals 
in the workplace AND in love. So 
be respectful, gentlemanly, and pro­ 
fessional! And don't forget flowers, 
especially fragrant ones! Yum! 
- Dr. Evol

Dear Dr. Evol,
My roommate in B-dorm has a new 
boyfriend. We used to be the best of 
friends spending every moment 
together talking and laughing and 
having a great time. Now she is 
always with her boyfriend and I 
never get to see her anymore. 1 am 
happy for her, but miss having my 
friend and confidant. How do I 
approach the situation without 
losing a friend or hurting her rela­ 
tionship? 
Sincerely, 
Alone in A-dorm.

Dear Alone in A-dorm,
You are in a situation that is a very 

common occurrence. When couples 
first start dating, they are often caught 
up in the moment; the excitement of a 
new relationship can be quite over­ 
whelming. This often translates into a 
honeymoon period when your friend 
is lost from the world and only see 
their partner. This is a perfectly natural 
occurrence for young lovers and is 
something that is not to be worried 
about However, it can affect friend­ 
ships and in this circumstance it could 
be unhealthy. It is also unhealthy if this 
seclusion from the world continues 
for an extended amount of time. It is 
veiy important that you play your 
cards right to keep your friendship and 
make sure that your friend continues a 
happy, healthy relationship.

What you need to do is to com­ 
municate. The first step is to talk to 
your friend on a one-on-one basis 
and voice your concerns about the 
growing distance between you. Do 
not in any way blame this on the 
boyfriend as your friend could get 
defensive and protective. Just tell her 
that you miss her as a friend. This 
statement of friendship is often 
enough to bring the situation to light 
for most people. The next step will 
be to create a new place for yourself 
in their united world You can do this 
by rinding an activity that the three of 
you all enjoy individually. For 
instance, going to Starbucks, visiting

the flea market, or having a picnic. 
Organize a day when the three of you 
are free and go to do the activity 
together. Make sure that you are all in 
the understanding that you are not 
the "third" wheel here, but that you 
want to develop a new friendship 
with your friend as part of a couple. 
The fact that the three of you did that 
activity individually before the rela­ 
tionship helps.

After the new boundaries are 
established, you will find that your 
friend will once again start spending 
more time with you. However, you 
must remember that the dynamic has 
changed. You will no longer get as 
much individual attention as you did 
when your friend was single. This 
will make the time you share even 
more special and meaningful. You 
will also have shared time with her. 
This means that the three of you will 
spend time hanging out as a group. 
This can be very rewarding in itself. 
Although the interaction you have 
with your friend will be different 
then, a group has more diversified 
opinions and views making for more 
riveting conversation. Plus who 
knows, maybe you and your friend's 
boyfriend will become fast friends as 
well in which case you will not only 
retain your friend, but gain another! 
And what could be better than that?! 
Group hug! 
-Dr. Evol

MR. MANNERS   THE CAREER FAIR EDITION
Dear Mr. Manners, 
I really enjoyed the Thunderbird 
Career Fair earlier this month, 
especially the company presenta­ 
tions. However, when I asked 
about a company's pension plan, 
the presenter did not seem to 
know much about his company's 
specific set-up. Why is that? 
Truly, 
Worried About the Future

Dear Worried About the Future, 
The company presenter came 
here to sell the company and to 
attract people to work there. 
Asking about the company's 
pension plan and then voicing 
your "concerns" about that plan 
(which YOU did) is really out­ 
side of the scope of what the pre­ 
senter came to Thunderbird to 
accomplish. Shame on you for 
wasting the presenter's time (and 
that of the audience). Please let 
them finish the presentation and 
address all of your "worries" to 
him/her afterwards privately. 
- Mr. Manners

Dear Mr. Manners,
When is the best time during a
company presentation to ask if
first-year hires get stock options?
Thanks,
Bank Rolls

Dear Bank Rolls, 
Is there ever an appropriate time 
to ask such a question, especially 
in today's day and age? The 
answer is a resounding "OF

COURSE NOT." Like the previ­ 
ous question, this is a query that 
you should make in private, if at 
all. Everyone coming out of 
Thunderbird will be well-paid, 
even you, so don't worry about 
the stock options before getting 
the chance for an interview. 
- Mr. Manners

Mr. Manners,
Can you teach me the best way to

shake someone's hand? I seem to 
be having trouble with this prac­ 
tice.
Thank you, 
One Limp Fish

Dear Limp Fish, 
As your name implies, do not 
offer a meek or weak hand to 
someone; it shows that you are 
meek or weak. Instead, look the 
person in the eye, extend your

hand, and grip that person's hand 
in what I would call a "medium" 
grip. You are certainly not trying 
to break their hand, and trust me, 
they will NOT be impressed with 
your display of hand strength. 
Instead, grip their hand firmly 
and shake it no more than three 
to four times maximum. Even 
after drinking several cups of 
coffee, do not exceed the four 
"shake" rule, you do not want to
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be mistaken for a meth-head. 
After shaking, disengage and let 
the person you are meeting have 
their limb back, as another's 
hand is definitely not a life pre­ 
server. 
  Mr. Manners
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