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: schools will’
5 Thunderblrd
(November 21-22) to fight it out

. for the $20,000 grand prize and
- the opportunity to be crowned the

~“Most Innovative MBA Team” in

. the world. ;
: ., While Thunderbird drd ‘
ZUE ot place a'teamitrthe top five,
* Thunderbird was the only school
. toplace two teams in the Top 20

finalists. This was no small feat

- considering there were 154 teams
s submittiﬂg new product plans.

~ Bremicker, -
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By Adam Hunter
U.S. A., Fa_ll ’03

5 And“ th_en,' there were
five. I
~ On Monday, November

. 3rd, the five finalists for the inau-
- gural Thunderbird Innovation
~ Challenge were announced (in rio

- order): (1) BYU! (Marriott); (2)

Duke (Fuqua), (3) Haryard

- Business School; (4) University
. of Minnesota (Carlson); and, (5)
: _Umversrty of Texas (McCombs). -

The teams from these
‘be commg to
this.  weekend

One Thunderbrrd team

- consisted of Shannon Canady,

~ Amit Dhanuka, Adam Egbert,
- and Josh Petty while the other T-
bird team" consisted of Tim Tsao,

- DeVere Kutscher, Tanya Baker,

Michele Smith, ‘and Simone

~a job well done,” said Jeff
- Mathers,

.body,

~ Ajoy Banerjee,
‘member on the Board. of

Considermg ‘the
~ Thunderbird teams were con-
S BBIneg by having 0. deal with

the Career Fair the same week,
the Innovation Challenge

Organizational Team thinks that

they did an outstanding job.
- “If you see any of

event to all her colleagues at a
.PDMA conference, made numer-

ous phone calls to potential can-

didates, and helped to secure over

‘Relations for Wells Fargo.

Community and Government

Erik Sebusch 01 of
UPS and Laura Flagg of Dial
have also provided invalu-

these students on campus,
please congratulate them on

THINC : Co-
President, 4
In addition to the
Thunderbird staff, student
and faculty, the
Thunderbird alumni net-
work has played a big role in
contributing to the success

able support to THINC and

the Innovation Challenge.
Feedback from both
schools and judges for the
Innovation Challenge has
been very positive: Vipul
Khamar of Babson College
said, “The Innovation
Challenge is an amazing idea
and has: been executed pro-

of the Innovation’

fessionally.”

Challenge thus far,
Scott Walker '81,

' CEO and Chairman +of |

BillMatrix ‘was the first

. person to donate money to

the competition and has

Been arpillar of support for
the evenit, ™

. Srini Vasan 91,
director of eMove, ‘and
former

For Thunderbird students, faculty,

and staff, there will be an

Innovation Seminar from

10:30 a.m. to 3:00 p.m.

inthe AT&T on Friday,
November 21st that will be

co-sponsored by THINC, GWIB,
TEC, and the Marketing Club.

Steve Dalton from Duke
stated, *It was an incredi-
ble capstone experience
for our team as we head
out into the real world.”

Tim Jones, Principal of
Innovaro UK and final

‘round judge, declared,
“Innovation Challenge is
a unique opportunity for
MBA teams from leading
schools. to demonstrate

Directors: fOr T-bird and VP for

- M&A ‘at Pinnacle West Energy,
. both agreed to sponsor the com-

petition.

With the unexpected.

final week signup of over 100
teams, the organizational team
then found itself short judges.

‘That is where Marsha MacArthur.

'99 stepped in, She promoted the

20 judges for the competition.
MacArthur was so impressed by

the idea for the competition that
- she is planning to fly out to

‘Phoenix for the final weekend.
~ Wells Fargo will spon-
.sor the Awards Dinner on

. Saturday night thanks to Dave

Howell, former VP of Marketing
for T-bird who is now working in

_ their creatlvrty and analyt-
ical skills on a major global. :plat-
form. I would recommend every
school - to take part in what

“already looks like it is becoming
the premier MBA Innovation

event.” :
Not only does this vali-

date the amount of hard work and

dedication that Anil Rathi, '02,

and Robert Llpton, '03, Creators .

| The Innovatlon Imperatlve Comies to Thunderbird

and Co-Chairs of the Innovation
Challenge, have put forth, but
comments like these can only put
Thunderbird in a positive light in
the business school community.
On Thursday,
November 20th, the five teams
flew in to Phoenix. They have the
opportunity  to  experience
Thunderbird pub night before
havmg to get up early the follow-
ing morning to enjoy the Knck—off
Breakfast and then sit in a Snell
Room for 10 hours creating their
New Product Plan. If they have
any energy left, they will be
escorted over to the Latin
American Regional Night, On
Saturday, teams will present from
9:00 a.m. until about 12:30 p.m.
in the AT&T. The winner will be
announced later that night at an

‘awards dinner,

v “For  Thunderbird stu-
dents, faculty, and staff, there will
be an Innovation Seminar from
10:30 a.m. to 3:00 p.m. in the
AT&T on Friday, November 21st

‘that will be co-sponsored by
THINC, GWIB TEC, and the‘

Marketing Club.

Speakers will mcludeu

Chic Thompson, Tim Jones,
Joyce Wycoff, Scott Walker,

‘Mahesh Bhave, and Malcolm:
CasSelle. For a list of bios on
each speaker, please visit the

. Continued on Page.6 .

AACSB Accredltatlon Team To VlSlt Thunderblrd Nov 23 25

',MECAN. STALEY; Reporting
. US:A,, Spring 104
EdltoMn-Cbief, Das Tor

On November 23~25 an
'A'core,dltatlon Mamtenance Peer
Review ° Team = will  visit
Thunderbird as a part of our

~ AACSB International accredita-

tion.  process. AACSB

International accreditation is the
- most important and widely rec-

ognized business school accredi-
tation in the world, AACSB has
accredited 454 schools (including
46 outside the US), Thunderbird
was initially accredited in 1994,

AACSB accreditation is
extremely important to: us (it is
like being internationally rated
by an unbiased group that looks
at all facets of the school’s opera-

- tions).
: John
Vice

According to
Seybolt, our Senior

‘ner with a business

Presrdent for Institutional

, Advancement and Alliances,

“accreditation is often the first
benchmark one uses when decid-

. ing whether to become a student,

client, recruiter or part-

school. : :
“It signals that
the school' has a well-
designed and imple-
mented' strategic plan,
that its programs, stu-
dents, . faculty, and
resources are strong,

accreditation.

~ The accreditation
process involves preparing a
detailed summary of relevant
data annually, and a comprehen-

 In general, during their visit,
the team members will be trying
to find out as much about the school
_as possible to help them make their
ultimate recommendation about our

continuing accreditation.

and that it is-focuses on continu-
ally improving its products and
services.’

Thunderblrd insists that
our US partner schools be
AACSB accredited, and now
with this accreditation being
extended throughout the world, a
major criterion for new interna-
tional partner schools is AACSB

sive report, describing such
things as: the school’s mission
(including the strategic plan,
implementation updates and
. financial  information), the
school’s faculty (with compre-*
hensive data about their research
»and teaching effectiveness), the
school’s degree programs (with
emphasis: on the cutriculum, its

Wlll Determine Contlnuatlon of School’s Accredltatlon

- quality, currency and consistency

across locations and time, and
program management and evalu-
ation), the school’s students (with
emphasis on their admissions
 qualifications, back-
ground, job placements
(for graduates), and
various demographics,
as well as the school’s
marketing, recruiting,
admissions and career
management processes
and the school’s
resources (financial,
technologlcal library, etc.). In
other words the school’s entire
operations are put under a micro-
scope. ; -
The = AACSB

Review Team members are:
James McFarland, who
recently retired as the dean of the
business school at Tulane
University; and, 3

Peer

Leo Murray, who
recently retired as the director of
Cranfield Management School
in the UK

Next week, they: will
meet representatives of our vari-
ous stakeholders (students, alum-
ni, Board members, Thunderbird
Global Council, faculty, staﬁ'

‘and employers).

- In general, during their
visit, the team- members will be
trying to: fm’d out as much about
the school as  possible to help
them make their ultimate recom-
mendation about our contmumg
accreditation,

ESOME] 6N Sunday,
Monday or Tuesday, you happen
to see these two men asking you
or others about your Thunderbird
experience, just know that they

are here to examine our opera-

Continued on Page 20
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1 '"Wherever we_ iraveL
| whenever we pass from one
. country fo another we must
8o through a gate. However,
« Das 7:‘0{ ‘means more than
. Simply the traversing of
- borders; it stands as a
il 'sym%l and artery of
communication through the
- barriers of superstition,
ignorance, dogma, racism . -
and prejudice; fraditional
 enemies Which contine to
 bea detrhnem fo progress
M and global peace. Idealistic. -
‘ Ihough it may sound, it has -
now become the responsibili-
 1y.of our generation, the
Juture leaders of the interna-
tional community; to make
every effort to widen these
H  gates and succeed where pre-
Vious generations have Jailed.
“Das Tor must therefore be an
" open forum for debate, a
clearing house of ideas that
may further prepare us for
the international community
and further augment the
reputation of this youthful .
. Institution, "
Bob Morabito, Founding
; Editor, 1969

B Al letters to the editor, opinion and
commentary columns express the

i opinion of the writer and not neces-

o sarily those of Das Tor, the student
body. the faculty or the administra-
tion. Das 12_ar will not publish

FEH unsigned letters or commentaries but HlRe
H may consider withholding a writer’s HERE

name on request. Das Tor reserves

R : the right to edit letters to the editor, -

opinions and commentaries for
length and clarity,

Bas Tor
15249 North 59th Avenue
Glendale, Arizona 85306

H (602)-978-7119 Fax: (602) 978-7971
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The Worldw1de Welcome Has Worn Me Out

By MEGAN A. STALEY
U.S.A,, Spring '04
Editor-in-Chief, Das Tor

I’m beginning

Thunderbird Mystique
is. Some may claim that
you truly do not know it
until you are an alum,
travelling the world,
running into T-bifds at
every corner. Others,

Megan
Staley

may claim it is a mar-

I _keting ploy to which we have all suc-

cumbed. In any case, I am realizing what
it is that makes Thunderbird so...mystical,
We know this is a unique

and parties to contribute to creating the
Mystique for all of us. Not to mention the
hours put in by faculty, administration
and staff. This dedication to creating a
lasting impression on the minds of many
is superb.

But, I must admit, this
Worldwide Welcome is wearing me out!

. And, 'm just a participant; I cannot
. imagine the lack of sleep and sanity felt

by those who are organizing the events.’
However, due to this new mar-
keting blitz, a few things are becoming
clear,
There are only .so many week-
ends in the year and only so many free
hours we as students on warp-speed can

have to be in one month? Why not have a
mini-blitz in the spring so incoming stu-
dents in the fall can become more

-involved in the executing of details as

well? ;

Also, with all the interr:al mar-
keting being done for these events, it’s a
wonder any of us can keep it all straight.
Emails, postings on every discussion
group, postings on MTB, posters, flyers...

By the time the event comes, it seems like

it has been going on for two weeks! For
the next Worldwide Welcome, we should
work on a better, more efficiént, method
of marketing to students.

Finally, while the Worldwide
Welcome has done its part to get the
attention of other schools and

ate program, It is a place where the
world comes to learn business.
The Worldwide Welcome -
has helped me realize that the
Mystique is alumni coming back to
see each other, share laughs, and

But, I must admit, this Worldwide
Welcome is wearing nie out! And, I'm just

a participant; I cannot imagine the me ) ‘
lack of sleep and sanity felt by those who S2me participants? Why are more.

are organizing the events.

businesses, I am doubtful it has”

~ gotten the attention of faculty and
students. Why is it that at events I
see the same faces, applauding the

students not getting involved?
Maybe the Mystique is being

teams commg from across the country to
play a sport year after year. It’s women

from around the world coming to T-bird
_ for a National Conference and being awed

by the true internationalism and multi-

* culturalism that we oﬁentlmes take for

granted. It’s teams flying in for the
THINC Innovation Challenge from
schools that are desperately trymg to
replicate the success of this unique com- .
petition. ;
Behind all these activities are the

. dedicated and truly amazing students and
| alums who are sacrificing sleep, studjes

_donate to each of' these events. I heard

several students say they couldn’t partici-
pate in one weekend because of job
searches and projects (e.g. Career Fairs,
Flybacks, BI, FORAD and Corporate

+ Consulting); others said they could only

devote one weekend of “social-time” to
events because of course demands; and
yet other students have said they cannot

. participate in some events because they

themselves are pr eparing behind the-
scenes for another weekend.
Why not, in the future, spread

out the events? Does everything really

able to be the Energizer Bunny,
and work insane hours, balancing school

. work, consulting projects, job searches,

club responsibilities, and a social life
while still planning a Worldwnde
Welcome Month.

Perhaps, though, in the future,
the Mystique should be spread out over a
few months? The Mystique should not
happen for only five months of the year,
but it should be showcased all year long -
to outsiders and to ourselves.

meganstaley@global.t-bird.edu

§ ’ Thunderbirds, the ques-
1§l tion where are you from
HI8 normally merits a five

8 awakens) our desires to travel and
H experience different sights, places,

By JUAREZ LOWE _
Malaysia, Fall 03
Co-EdItor, Das Tor

For most of us g

minute response: I was
born here... moved
here,.. moved here..

‘ Juarez
went to school here

Lowe

worked here and here
The Thunderbird experience confirms (or

U.S. education are probably better than
that of an alien without work authoriza-
tion in the U.S. Perhaps undergoing sec-
ondary questioning at LAX may have
influenced me a little.

I think the strongest urge was to
be with family and friends. The Chinese -

‘half of me finally understood my

Confucian duties to take care and spend
time with my parents.
What will I miss from here? I

- am not stupid enough to think that

Glendale is representative of the U.S.,

. especially after living in New England, (-

smells and sounds.

When I first came to
Thunderbird, I looked for every -
option to stay in the U.S. for a while

I8 to get “American” work experience. I

explored possibilities of marriage,
pregnancy, and waiver of my J-1 visa
status, After four trimesters at
Thunderbird, I find myself ready more
than ever to return home.

My decision to return home was
motivated by many things. The job
prospects of a Malaysian with a UK and

the U.S. for a while to get

“dmerican’ work experience.

will miss the brilliant sunsets in the
desert, the blue skies, empty spaces, and
the starry nights here. I will miss the peo-
ple the most, .

T-birds are an unusual breed, We
love to travel, we love life, we are all as

m
When I first came to Thunderbird,
I looked for every option to stay in

4Go1ng‘ “Home” Agam Is Right Dec131on For This Alien

diverse as they come and yet there is
something we all share. Maybe it is our °
shared experiences of the joys and sor-
rows of adjusting to life here and the
Thunderbird student lifestyle. Or you
could say something about spending a
concentrated amount of time in one
another S company.

When I ask myself where I am

’ now, I know the answer is not Glendale.

My heart and mind have left; there is the
familiar but exciting feeling of knowing
that [ am moving to a new chapter in my
life, Yes I may have to wear tie again,
instead of shorts and flip flops, but it
~ will be new challenges.
How has my country changed? .
Will I be a stranger? Can anyone I
meet relate to the Thunderbird expe-
rience or will this only be shared
among other T-birds at First
Tuesdays? :
In going home, I take memories
of different cultures and people, an
address book of friends and contacts
around the world, and a desire to always
visit new places, meet new people and try
new foods.

J uarezIowe@gIobal. t-bird.edu

Volume 38, Issue 2, October 28, 2003

The headline on page 8 incorrectly
identified 67 teams as awaiting judgement in
the THINC competition: There were 154

teams that signed up for the Innovatlon
Challenge.

Corrections

If you, the reader, find any other
errors in the pages of Thunderblrd’s only free
press, Das Tor, do not hesitate to contact the
editorial staff.

Although errors are bound to occur,
we insist on only the highest level of quality
for the Thunderbird community,

In order to provide unbiased, clearly
stated news and reporting in a manner worthy
of being considered Thunderbird, we will not
rest until all t’s are crossed, i’s are dotted and
sfones are turned.

Thank you to our readers from the
editorial staff of Das Tor,
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By ADAM SHANKS

Don’t Let An Exchange Program Pass You By

U.S.A., Summer 04

Do you like 80’s music? Or
“maybe you are partial to a Mullet (a once
disputably. fashionable hair style in which
hair is cut short on the sides and top but
kept long in the back)? If this is the case,
then maybe Thunderbird’s Exchange
Program at La Pontificia Universidad
" Catélica (La Catélica) in Santrago de
Chile is right for you.. Currently such
classics as Guns n Roses’ Sweet, Child o’
Mine, AC/DC’s s Back in Black and the
. Smith’s Hang the DJ are playedin =
~ Chile’s night clubs and topping the blll-
‘boards, And well, yes [ have Mullet. I
. asked the barber for a trim, and he gave
me a Mullet,
el These are just a few of the
qulrks T-birds can enjoy when on an
: exchange program in such countnes as
~ . Brazil, Korea and Costa Rica,
*Thunderbird’s exchange programs how-
_ever, are under-éxploited. This'is unfortu-
~ nate, because exchange programs give
_ students unique experiences that cannot
be found on the Glendale campus or at
- other Thunderbird locations around the
: world such as Archamps. :
. . LacCatélica’s MBA is considered
~ the best in South America. Classes are
s ,taught by U.S, -educated luminaries of
_ International Economics is taught by
! Vittorro Corbo, chief of Chile’s central
~ bank, The classes are dynamic, based on
group work and classroom discussions. '
AR s Beyond the teaching and profes-
 sors, however, one of the most valuable
Sie sty experiences is getting to know other stu-
. dents. La Catélica can almost be consid-
~ ered the Thunderbird of South America; .
S <~§tudents hail frOm all over Latln Amerlca

M

But also, as an exchange student, you
have the opportunity to meet exchange

- students from rival universities such as

UCLA, Vanderbilt, Instituto Empresa and
Stern. &
La Catélica offers a dynamic
program that allows students to socialize
and network with fellow classmates. The
university is always planning excursions,
lunches, bar-b-ques, etc. that allow stu-
dents get know each other outside the
classroom. The first weekend of the

semester, La Catdlica held orientation for .

new students at a seaside resort and last

- weekend the university planned a trip to

‘Buenos Aires, Argentina, for a business
~ seminar. We were able to meet students

from the other schools in la Pontificia
Universidad system from Uruguay,”

: exchange program, students can partici-

pate in the monthly Thunderbird tradition
of First Tuesday The Chile chapter seems

 particularly active. Last month we had a -

bar-b-que at a T-bird’s house and this

~month we met for First Tuesday. Here
~ you discover the fraternity of T-birds.

Thunderbirds who have graduated as far
back as 1964 and as recently as spring
2003 attend. They all make themselves

. available to dxscuss your professional
. career and goals

The Thunderbrrd Exchange pro-

2 gram is not for the feint of heart though.,

In addition to the challenges of moving to
another country, findmg an apartment and

Administration.

. ‘not have the breadth of

making new friends,
there are the administra-
tive challenges.
Exchange classes have
to be approved by

Thunderbird

Exchange schools may

courses offered at
Thunderbird and trans-
ferring capstone classes
is very difficult. If you
are considering an
exchange program, the
best route to take would

Enjoymg a bar—b -que wnth fellow T-blrds

be to have customized specialty.
Nonetheless, an exchange pro-
gram ‘“vale la pena” (it’s worth the. hassle)

- Argentina = - ; anditisa
. and Brazil. » T »  Shame that
. The.nights .an exchange program “vale la pena” . yinas
' We;ef;‘ljil{elfy , (zts worth the hassle) and it is.a shame  of so many
_an lof T-birds
A »that the wings of so many T-birds seem to Sats 16 b
. In  be clipped; not many T-birds participate clipped;
addition t man
’ in the exchange programs. notanany
when on an- SEx gr T-birds par-

tlcipate in the exchange programs. This is

- more likely due to lack of student aware- -

ness regarding exchange programs rather
than a reluctance to go to school in anoth-

-er country. Given that we are T-birds, I do

not doubt that more students would par-
ticipate if they were more aware of the

T vanety of exchange programs available,

Today there are more business
schools taking international business seri-
ously, If Thunderbird is to maintain its
top ranking, would it not be in the
school’s best interest to send more stu-
dents abroad on exchange programs?
Obviously, arch-rival University of South
Carolina thinks so. There are three USC

students alone at La Catohca (I am the
only T-bird here) and another at La
Universidad de Chile.

According to Julie Plombon of
the Oversees Office, this semester, there °
are only nine T-birds studying abroad.
This is comparatively high for
Thunderbird, having sent no students. last -

semester and only one for the spring

semester 2003. One can argue that this
number is low because there are so many.

foreign students on campus. But there are

still, according to James Scott of
Academic Affairs, 426 Americans
enrolled this semester (compared to 507
international students) who may like to
study abroad.’

Thunderbird is not immune to
the basic economics. Lack of students
taking advantage of exchange program is
arguably because the university does not
market these programs. But it could just
as easily be due to the possibility that stu-
dents do not demand them: So 1ook for
that exchange program that is right for
you and take advantage of a unique,
once-in-a-lifetime experience.:
adamshanks@global. t-bird.edu

By WILL OLIVER
U S. A., Summer '04

SR Hola, fellow T-brrds and greet-
£ ings from Ecuador. My name is Will
- Oliver and I am between my second and
third trimesters, I began my. studies at
‘I’hunderbird’s Glendale campus i

T

I will be studymg onan
Q&Qhange program to Universidad
Catolica in Santiago, Chile this spring
d returning to Glendale to finish my
studies next fall, :

I wanted to share some life expe-
anes and some of the outdoor adven-
ture, opportunities that Ecuador offers, far
Way from the Snell classrocms, the IBIC
~ and the Commons. =~

~ The Andean Mountam Range
.fruns through the middle of Ecuador and

~ the .0ity of Quito sits in the valley of

- mount Pichincha, which is about 9500
“feet above sea level, Quito is a beautiful
city of'about 1.5 million people, divided

- into two distinctly different parts:
Colonial Old Town with churches and

- cathedrals; and progressive New Town,

- with- modern skyscrapers and high-rise

. apartment buildings. The nightlife in
,,-;:Quito ranges from quiet coffee shops and

) . Quito, to

* quaint fish-

Islands. -

bookstores to all mght salsa bars and dis-

~¢os, You can find something entertaimng

to do in Quito any night of the week, but

the weekends are best spent away from
the city. .

N
few hours ~ [EREEES
by bus from [

the west, is . [
the Pacific g

: marvelous :

beaches,

ing:villages .
and the
gateway to*
thegie cotelig
Galapagos

To |8

the east of - ptno.:aAD. tou‘v.
- Quito s the
A few hours by bus from Quito, to the

jungle, or

: La V da Ecuatomana Expand Your Horlzons

If mountain climbing is your
passion, Ecuador also offers world-class
mountaineering. There are ten volcanoes
in Ecuador that rise above 5,000 meters
(16,400 feet), two of which are still -
| active. The
three most
popular
mountaineer-.
ing destina-
tions are
Chimborazo,
Cotopaxi, and
Cayambe.
Chimborazo,
the tallest
mountain in
Ecuador,
(20,703 feet),
is said to
have routes
) that rival
those in the
Himalayas in
length and |

dugout canoes that nayigate the tributaries
of the Amazon, go on white water rafting
trips with class I1I and IV rapids, or spend

the weekend in rustic tree house lodges.

El Oriente, seriousness.
R west, is the Pacific Ocean, with Osiobairie
can take marvelous beaches, quaint fishing second high-
excursions villages and the gateway to the est peak and
through : . the highest -
lush rain Galapagos ]Slands' active vol- -
forests in =4 cano in'the

world, (19,348 feet), is the shortest drive
from Quito and is probably the most pop-
ular expedition. Cayambe, (18,997 feet),
is the quintessential volcanic mountain,

-

with 200 feet of 55 plus degree climbing
to get to the final summit,

_ If you are a fly-fisherman,
Ecuador offers many hidden treasures. A
two-hour drive outside of Quito takes you

- to'the village of Papallacta, From there, a

two or three hour hike into the mountains
brings you to secluded lagoons with
numerous rainbow trout, many over 20
inches in length, that get very little fish-
ing pressure. Other than passing the occa-
sional hiker on the trail, you will hardly
see another soul. A weekend camping and

 fishing trip can be arranged in Quito and

this particular adventure turned out to be

my favorite,

Another short trip from Qunto is
the town of Bafios. There are numerous
buses daily, and Bafios'is a favorite
among travelers on the Ecuadorian cir-
cuit, This small town offers hot sprmgs,
hlkmg, mountain biking tours and views
of a still active volcano. In fact, it has
been said that on clear nights you can see
the glow of'the voleano.

If you prefer to experience the
open road and feel the wind rushing
through your haif, one to four day Enduro
motorcycle trips to varying destinations
can be arranged from Quito with all rid-:
ing gear, food, gas, sleeping accommoda-
tions and a guide provided. Beware:
Ecuadorians are notoriously bad drivers.

Other than buses and motorcy-
cles, an alternate mode of transportation

Continued on Page 24
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A New “Old” Way to Value an Academic [nstitution
A critique of Thunderbird’s Strategic Plan for 2003 - 2008

By GREG STOLLE
U S.Avy Spring 04

: As l sat in the 2
Commons listening to the .
‘discussionon A
~Thunderbird’s strategic &8
plan for the next ﬁve ,

- years, | grew more and
‘more, frustrated with it
1t’s not that I thought the:

Greg - .
St'olle Y

analysis wasn’t good.
Indeed, I think the analysns is well done,
It’s not that I am frustrated with our
administration. I think they are all inter-
ested in making Thunderbird a great insti-

~ tution. What became clear to me, howev-
- er, Was that we are using the wrong valu-
ation model for Thunderbird '

- What do I mean? What valuation

model does the strategic plan suggest?

The strategic plan suggests a valuatlon

~ focused on two things:

1) Market share as compared to our com-
petitors, and .
2) Ranking in the business school polls
-~ Let me suggest that this is the
wrong valuation model for Thunderbird.
' (In fact, I suggest that this is the wrong
valuation model for any truly. academic
institution)

: What is the current vaIuatlon model? -
: This model sounds very much
llke a business valuation model. Some of
- the strategic plan analysis was done to .
understand the direction of the graduate

. business degree market, We are informed '

that the “growth” market is in profession-
~als working part-time and going to school
‘part-time, Also, there is growth in the

~ “Internet” MBA, such as with the

-extremely successful Umversity of

‘Phoenix. (On a personal note: the idea of

getting your MBA degree over the
Internet is'a bit scary, ..l guess human
* interaction is no longer needed),

- Therefore, the logic is that

.Thunderbird is now poised to try and cap-

ture some of'this market, This sounds

. exactly like what we hear about when sit-
~ ting in our Global Strategy class: identify

the growth markets and go after them.

; The other way this is like a busi-
ness valuation model is in the emphasis
on rankings. Rankings are the equivalent
to a company’s stock price. The idea is
that if a company is doing well, then its
stock

The problem is easy to point out.
First, understanding where the growth
markets are doesn’t mean that a company
should plunge into them. A company
must decide if the growth market, or any
market for that matter, is aligned with its

-vision. I have not been told how the
growth markets align with Thunder-bird’s

vision, Does anybody really know
Thunderbird’s vision? We talk a lot about

same thing with a busmess school. If our
ranking is high, then we must be doing
thlngs right.

I hear some of you saying
already, “Well, good, it should sound like
a business valuation model; after all, we

‘are a business school. And Greg, the

things you are mentioning are exactly
what Thunderbird should be concerned

‘Thunderbird vision.

the
price Current Valuation New Valuation Thunder-
should =] bird
be s 4 MBA Market Share Quality of Education Mystique,
“doing : but we
well. : _ ¥ o don’t talk
This is Rankings Pride in campus community | much
- the —1 about the

The Thunderbird Mystique exists
because of the historical Thunderbird
vision. If we depart from our vision, then
we will destroy the uniqueness of’

Thunderbird.

There is a lot of discussion al)out
how the competition of other business
schools has tried to match what we do at

about. I mean, = : Thunderbird.
.;fo;s important - The T, hunderbird Mystique exists Thi: is olf]ten
Thunderbird to D€Cause of the historical Thunderbird i
haveatop vision. If we depart from our vision, moving into
_;;“;j‘g‘foa‘;‘&@ then we will destroy the uniqueness gf)‘:l“t’t“l‘nf:fs !
markets, _ of Thunder bird, stand why,
Right? —— - ——

My response: not necessanly It
is all in the mindset; it is all in the vision,
If we are not unified in our vision across
the multlple education delivery services,

then we are like a mountain climber who

has lost his map and compass: At times it *
might appear that we aré moving in the

right direction, but we are likely to end

up lost, confused, and dead,
: What's the problem with the
' current valuation model?
: " Problem #1

though. When I

look at orgamzatlons like Southwest

Airlines, everyone has tried to copy them,
but nobody can do it. What makes them

“unique? It isn’t that they know how to fly

planes better. It is that they have a culture
which cannot be easily replicated and that

culture translates into better performance

from each employee and that performance

. translates into higher customer service

and that translates into higher earnings. It
all starts with the management of their
culture, For us at Thunderbird, it all

starts with our vision. :

Thunderbird was founded with a
grand vision: “Borders frequented by
trade seldom need soldiers,” (William
Schurz). Can anyone tell me of another
business school with that vision? I can
tell you of many business schools which
were started by someone giving money to
help train people to be better managers
(and to get their name listed in the
school). But honestly, how does that com-
pare to our history?!

What s the problem with the
current valuation model?
Problem #2

The rankings are a ridiculous
thing, Yes, they are important because we
as humans have put so much emphasis on
them. But, what have we learned in our
Finance 2 course? Thanks to Modigliani-
Miller, we learned that one adds very lit-
tle value to their stock price by playing

. with their leverage structure. A firm’s

value is increased through wise invest-

ments (assets) and good leadership and
management, If we use rankings as a

‘measurement success rate, then we risk

falling into the trap of Enron and MCI-
WorldCom. In other words, our focus
matters tremendously.

We need to think about what
drives value for the Thunderbird experi-
ence and measure are progress towards
them. Let rankings be rankings, and let
our focus be on things that we can.con-
trol. Ultimately, Thunderbird is not in the
business of achieving good rankings. We
are in the business of training internation-
al'leaders. Why should we base our suc-
cess on someone else’s terms? : ;

When'I leave Thunderbird, I will
remember my experiences and relation-

ships, not my ranking,. ‘Rankings, like

stock prices, are a temptation to lose our
focus and panic. We must avoid this
temptation, If you still are convinced

: Continued on Page 5

Thunderblrds Support Common Good Part101pate in AIDS Walk Ar1zona

By YING (MAGGIE) MA
China, Summer ’04

You never know  how much you
can help people in need with even a little
bit of effort!

 You never know how lovely the

‘world can be with your continuous contri- -

butions!
The largest fundraising and

~ awareness event, the AIDS Walk aims to

raise urgently needed funds for AIDS
Project Arizona and other Valley ;
HIV/AIDS service organization. At 9; 50
a,m, on Nov, 9th, the 16th Annual AIDS
Walk Arizona was Kicked off by Joe
Arpaio, the so-called *‘toughest sheriff*
who rode the Wells Fargo Stagecoach
ahead of the estimated 15,000 walkers and
pets. 4

Stretching 3.1 miles, the walk
started at 2nd St. and Adams and ended at
Monroe and 3rd St. Amid the young and
old T-birds including Keita Kaji ’04,
Joseph (pre-MBA) and myself represented
Thunderbird donors who helped raise
funds for people living with AIDS.

Before walking, the locally
renowned, all-women blues band - Sistah

- Wells Fargo,

Blue, performed the
featured entertain-
ment at the ;
Symphony Hall
Plaza, Amidst the
soul-smoothing
songs, participants
registered their-
groups and waited
for the start of the
event.

Sponsors,

Bashas’, American
Express, Charles
Schwab, and Echo,
and other sponsors,
had booths set up
and seryed partici-
pants information
and gave away sou-
venirs. Corporate
walkers wore uniformed T-shirts with sup-
portive logos on the back. We T-birds

were proud to have our Thunderbird shirts’

on. Right after the walk, we came across
William Luke, a T-bird who graduated in

1970, who served people living with
AIDS in Africa for years and is now pro-

Left T-bird student supports AIDS awareness through walking,

- Above: William Luke, 70, llterally “walked into” T-birds Maggie
Ma, Keita Kajl and Kuan-Hung Chen at the Arizona AIDS walk

Viding ther-
apy in the US.
On the route of walk, there was a
memorial area dedicated to people who
died of AIDS-related illnesses. Bathed in

the sunshine of autumn, people presented
ribbons and flowers to cherish their

departed relatives and friends whé used to
share mirth and tears, They fought
through fear and found « courage to con-
front their pain, Thinking of people who
had been deprived of the right of living, I
felt so_lucky and obliged to care more

Continued on Page _26
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By TATIANA PINHO
Brazil, Summer 04

Many Thunderbirds have a keen
interest in Latin America and other

- emerging markets. These developmg

regions lure young managers for their cul-

tural richness and potential industrial

prowess, How how well do our graduate

- students understand the woes and para-

doxes of markets that are caught between

- yearning for “‘rebirth” and a history of

political protectionism?

' While globalization appears to
have become a de facto term and irre-
versible element of modern economy,
there are still significant barriers imped-
ing it from working its magic to full
capacity. Ironically enough, some of most
adamant supporters and vocal preachers
of this new economic world order are the

- ones who obstruct the flow of a possible :

free trade global economy.
Globalization has been hailed as

. the new. economic order of our times.
' Supporters of this world trend to praise

the ability to drink Italian coffee from

~Brazilian ‘beans in Tokyo, and many econ-
~ omists will argue it is the only way to:
heed progress in an epoch where cultural

and political borders are dissolving at

. exceptional speed. In the midst of all

these changes and resource mobility

‘resides the belief that capitalism has been

proyven to be, if not the only, then the best

~ economic system for countries who wish

10 raise productivity and eventually attam

. higher GDPs,

Should globalization reﬂect a

. laissez-faire capitalist market on a global
‘basis? How should countries that excelled
. in promoting free trade domestically go
~ about implementmg the same capitalistic

foundations beyond its borders? And

. finally, how should Third World countries

that are still struggling with the concept
and laws of a decentralized economy

. fully-and responsibly-embrace and moti-
~_ vate foreign investment while promoting

: domestic productivity and consumption?

‘One of the basic principles of

G economics is that trade can allow every

participant o profit. Free trade allows
firms to specialize in producing the goods :

and services' at which they excel, At the -

end of the game, everyone profits from
trade since this specidlization factor will e

lead markets to. specialize and monetize

Op-Ed

on their best products while the nations’
consumers can enjoy diversified products
and quality at lower prices. This rule can
be applied to the broader world market
where manufacturing facilities from
developed economies have been nascent
in various nations with overall positive
results, -

However, some of the govern-
_ments that are persuasive about the glo-
ries of globalization also embrace a con-
spicuous double-standard by preachmg
protectionist policies (and usually a
closed economy) to voters at home, While
various administrations in First World
nations instigate smaller economies to
‘open their borders, natural resources, and

doing this they would show good faith

_and would also build relationships with

future markets for themselves.

Trade liberalization usually
increases imports (including capital
goods) in many of the developing coun-
tries renting their labor force and
resources to foreign manufacturers,
Several of these investors are carefully
mindful about strategy and branding
when opening a plant in' a developing
country, for they realize their potential as
a possible market in the long run as well.
Free trade agreements such as NAFTA

- and Mercosul shouldn’t live in the world

of an exceptional realm. Instead, such
procedures should become standard pro-

~ less costly cedure for
labor force to  SUCh double standards cannot DOsSIbly e trade.
:::e WONIG ignite real free trade or any e
g:::m:ts . bype of globalization based upon the h;:t:f;f&:':
maintain capitalist principles guided by the  aproblem in

. _;‘r’l‘t‘;;?;:‘_’"’. - invisible hand - for any AR

several of government intrusion could interrupt  tries but these
their domes= the order of ‘free market trade. policies are
_tic industries s being fought

~ from foreign competition.

One of the most prominent
examples of industries benefiting from
such protectionism!in developed nations
is the agricultural market, 'European and
‘North American goVemments often suffo-

- cate foreign competition (and therefore a

- more diversified free trade market) by
granting significant subsidies to local
farmers while implementing barriers to
entry to foreign agricultural groups. One
can find similar scenarios across other '
industries. Some developed Asian
economies are also: known for their
aggressive marketing and ‘manufacturing
of automotive and technology products in
other nations while foreign companies
observe several obstructions to entering

- those markets in these same countries.

Such double standards cannot
possibly ignite real free trade or any type
of globalization based upon the capitalist
. principles guided by the invisible hand,
for any govérnment intrusion could inter-

. -rupt the order of free market trade. A take

on true globalization would require devel-
oped countries not only'to invest in for-
eign territories but to also open their own
doors to foreign goods and services by
lowering or el:mmatmg import taxes. By

with free trade reforms. For several
developing countries, free trade and
growth have been hindered by a mix of
protectionism and mounting debt: In
order to participate and benefit from a
global economy, these nations must open
their markets and motivate foreign invest-
ment by supporting free trade and engag-
ing in'considerable privatization efforts.
Governments in those countries should
emphasize deregulation, education and
‘health, rather than'run factories of any
sort, In many countries, recent privatiza-

. tions of major utilities such as water,

electricity and telephone have improved
citizens’ lives by providing broader distri-
butlon and oﬂ‘enng more affordable sery-
ices.: ' ;

However, these economies ‘
should be somewhat prudent when open-
ing their borders since another eruption of
overvalued currency is a very real menace
for monetary prosperity, Third World
governments should be both generous and
cautious when opening their markets to
foreign investment, and it should devote
much of its efforts into promoting
exports, local productivity and currency.
Exports are extremely important to devel-
oping nations since it reﬂects the stability
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'Globahza‘uon Breakmg the Barriers to a Global Economy

of competitive exchange rates and insti- -
gate local producers. Institutional reforms
should include wider control of the coun-
tries' financial markets, significant invest-
ments in technology and education, and
incentives to small entrepreneurs.

A truly global free trade would
raise the production possibility frontier of
every participating nation, in a sense,
making the world economy develop as
one single market. It would grant devel-
oped countries more time to concentrate
on specialized services, research and
technology. It would also provide greater
foreign investment to developing coun-
tries, expanding their likelihood to raise
production efficiency, domestic produc-
tion and consumption, and eventually
instigating economic reforms that would
lead to a more equal distribution of
wealth, This new surge of wealth could
eventually improve welfare, education
and‘health, thus transforming such coun-
tries in possible consumer markets for

~imports. Its behavioral effects would

include an increase of general consumer
confidence by raising the value of their
money and the opening gates to cheaper
imports while upgrading their reputation
and relationships with developing coun-
tries that are resentful toward this double-
standard brand of globalization.

In order for globalization to
work fluidly and ultimately benefit the
rich nations as well as the developing
ones, the greater economies must erase
any ambiguity related to international free
trade by opening their gates to imports
and remoying trade taxes, viewing devel-
oping countries as prospective markets,
and educating their voters.that global
market competition will serve to raise
productivity at home with an interdepend-
ence based on free trade,

In the meantime, developing
countries should continue to prudently
lower their own protective policies, con-
centrate on expanding exports and privati-
zation while being careful not to overval-

_ ue their currencies. Through consistent
° economic reforms these nations can even-

tually attain significant industrial devel-
opment and better opportunities for a

more equalized monetary distribution to
their people,

tatianapinho@global.t-bird.edu

Lookmg Beyond the Rankmgs Strlve to Be an Atypical B-School

Commued ﬁom Page 4 \

-about not focusing on the rankings, then.

ask yourself, what is more important: to

- have a high ranking or to obtain a good
*  education? Which one of these items will

'helpyouinyourjob'z S N

Is there a betier Thunderbird valuation
 'model? YESI.

. There is a better way to value .

Thtmderbird’s strategy. In fact, the

method is inherently employed at all edu-

cational institutions everywhere. Let me
offer the inherent education institution

: Valuotion model, it has two things:

1) Quality of education: empha-

sis is placed on the added value for out-

‘ - going students; -

2) The level of pride among stu-
dents, faculty, staff, and alumni.

Of course quality of education is
something which everyone knows is
important, but are we measuring it? How

- do measure it? Are we more worried

about raising mcoming student GMAT
scores (so we can improve our ranking)

_ than we are for improving our outgoing
‘s\'tudent capabilities? Are we here to get a -
diploma that says MBA, or are we here to -

_leam skills and grow as a person? Have
professors been trained in the art of teach-

ing (as opposed to the art of research)?

- The'vyaluation on pride is
extremely important Having pride in
your institution encourages people to per-
sist and work hard, to'have courage to

take risks and challenges, to give back in

terms of time and money, Pride is conta-
gious (as is apathy),

One way to move from apathy to

pride is aligning everything we do with
our vision. We all have different roles to

‘play and they are all critical. We are all in

the same ship, but are we going to allow
ourselves to be led by the blowmg,

~ uncontrollable winds, or by the beautiful,

glowing stars?

As we strategnze for the next five

. years and beyond, we must be careful niot

to succumb to the pressures of those
around and forget about our Thunderbird

. roots. I think to myself, what would Lt,
General Barton Kyle Yount say about our

direction today? Does it matter what he
would say? Has the world really changed

from when he envisioned the need for the

school? Have we really achieved borders
without the need for soldiers? Do we as
students really only care about learning
how to make more money? Is that the
Thunderbird Mystique? Or are we some-
thing different? Are we really the ANTI-
business business school?

Yeah, that I like: The atypical-
business school! What is the atypical
business school? It is the place where
people come to learn essential business
skills needed for today’s globalizing -
world, but also that there is more to life °

than balance sheets, marketing reports,

and cash flow statements. It is learning

that we have much to leam from other
people and culture. It is leamning that the
purpose of free business enterprise is not
to grow my own personal wealth at the
expense of others, but that free business
enterprise is the best way to allocate

- resources world-wide. It is learning that

perfecting our business acumen is critical
for ensuring prosperity for all. We are for-
tunate to be here. We have a responsibili-

ty to be the best businesspeople we can

stolle@global.t-bird.edu
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ThunderBooks

Have Arrived!
Choose Your
Copy Today

By‘ MEGAN A, STALEY

U.S.A,, Spring, ’04
Edltor—in-Chlef, Das Tor

If you have talked with

a student who had Dr. Caren
Siehl for Global Leadership this
fall, _you might have heard of
Thunderblrd’s newest’ “innova-
tion” - ThunderBooks,

. The idea,. crafted by
Nikola Boehm and * Nick
Haglettner will provide T-birds

“the opportumty to choose a book
on leadership or business based
~upon a peer evaluatlon, instead
-of havmg to rely on the more tra--

ditional book reviews available,

. “Our main goal,” said
Boehm, “is to be a fllter for the -

students, professors, staff’ and

~ alumni for not having to pick

completely blindly; but to have a

kind of‘guide, And, who do you
' trust more than a T-bird? ;

It will host

other professorsf We also have an’
open discussion group.”

, “In short,” they both :
‘added, “we would like this page.
. to'actas a ﬁlter A filter to save
: you tlme And don’t we all expe-

rience every ‘day ' how pn‘ecnous
time. is?”

SEae! Qo to the “Clubs” sec-
.tlon “of - MTB and look for

ThunderBooks Send.  your feed-.

- back and your reviews to' Nikola.
: leoIaBoehm@gIobal t:bird, edu

How Well Do
You THINC?

Contlnuedﬁom Front
THINC club webpage ;

The THINC Club is | .

lookmg to the student body for a

~ unified effort on the weekend of
_the Challenge. Fellow MBA stu-
- dents from around. the' globe and

world-renowned  innovation
leaders will haye a gltmpse of the
Thunderbird experience and will
see why our global diversity cre-

ates innovative people.

HLet’s pack the AT&T
on . Saturday November 22nd -

from 9:00 a.m, to 12: 00 p.m. and
show the world that Thunderbird

is not only executing on Abe’s

vision of ‘Raising the Bar’ but
also challenging  other institu-
tions to leap over it,” commented
Anil Rathi. :

If you are interested in
helping out with the competition

‘or would like to know more
about the Innoyation Challenge -

events, please visit the THINC
club page or- contact Adam
Hunter or Jeff Mathers.

http://www.innovationchal-
lenge.net/

AdamHunter@global.t-bird.edu
Jjmathers@global.t-bird edu

e Prof :
ok Sieltl’s class reviews, and then
recommendations from many

St = A SN N |

CAMPUS

By JAMES BRANDON
KEEFE
U.S.A,, Spring 04
and
CAROLE LOW .
U.S.A,, Fall ’03

“If 'you look back and
hold onto history and choose not
to look forward, not to compete,
you could be history,” said Dr.
Herberger in his address to the
student body on November: 6,
2003. < A central theme in
Thunderbird’s Five-Year
Strategic Plan is addressing the

‘marketplace and the type of
‘changes Thunderbird will make
to_increase its competitive posi-
tion, .

A key challenge to the

by Dr. Herberger, is that “every

school is aware of the globaliza-
tion process and its importance in
today's education,”

He also pointed out that
it is becoming “...more and more
difficult to drstmgursh our-
selves.”

Additionally, flat rev-

programs is projected, Currently,
Thunderbird relies on 70% of its
revenue from the full-time MBA
prpgram, whereas other top busi-
ness schools only. rely on 40%.

A positive growth trend

professnonals who are interested:
in the general and customized
Lexecutive programs available at
top institutions.

2003-2008 strike plan are posi-
tioned to address these new
development, G
. 1) Brand Thunderblrd’

name as the industry standard in
International Management;
. 2) Enhance the quality
and expertise of the current full-
time and executive programs;

3
Diversify into AR,
more working |
‘professional
programs - and
distance learn-
ing offerings;

G )
E X pand
through the
coneentration
(o) : f

with the five-
year  strike

increasingly-competitive MBA

-new MBA marketplace, as stated

education officer that is running a .

“énue «growth in full-time MBA |

has been the i increase of working

Four Key elements inthe ’

plan. For
instance,
Thunderbird’s

.. executive

education
programs
continue  to
rank among
the best in the
Winoseral s d
(Business
Week: #1,

"G lobal

Business,
Executive
Degree
(EMBA))

Recent

.investment

into ~ the
Garvin Center
(see box) is
directed  at
improving
Thunderbird’s

_tripartite pro-

gram and
offering  of
modern lan-
guages.
Capital and
labor “invest-
ments. into. e-

learning - and.
blended
(instructional
.techniques
‘have encout-
aged a num-

ber of work-

ing . profes-

sionals to take
advantage of
Thunderbird
courses

November 21, 2003

What is Next for Thunderbird? President Herberger’s
Address to the Students Explains 5-Year Strateglc Plan

Cultures and Lang’uages Center
Reaffirms Thunderbird’s Mission

Gen. Barton Kyle Yount envi-
sioned Thunderbird as a learning institu-
tion where language, culture and busi-
ness knowledge could unite to ‘build a
better global community, The general’s

vision will continue to be central to the

School’s mission, thanks to the newly
created Garvin Center for the Cultures
and  Languages of International
Management,

The Garvin Center is designed
to become the international “Best in
Class” resource for students, scholars,
faculty and executives dealing with the
interface of business, language and cul-

ture. As such, the Center will serve as a -

clearinghouse for information on related
topics such as: teaching languages and
their role in business; methods for
assessing managers’ cross-cultural com-
petency; leadership style effectiveness in
different countries; negotiating globally;
and managing the fit or clash of corpo-
rate and country cultures.

While Thunderbird has always
had language and culture programs,
research and scholarships, this new
Center will integrate these diverse ele-
ments as never before, both complement-
ing the existing curriculum and helping
to create new opportunities for learning.

According  to

Barrett, the Center will potentially incor-
porate a number of existing and emerg-

ing programs that are key to the curricu- .

lum: for which Thunderbird is known.:
“The Garvin Center for the

- Cultures and Languages of International

Management will eventually . combine

Thunderbird
Board of Trustees: Chairman Barbara

cross-cultural communication programs,
international negotiation instruction,
international organizational behavior and
intensive language immersion programs
to enhance Thunderbird’s unique learn-
ing environment,” said Barrett.

“This is a strong testament to .
the tripartite perspective that- General
Yount had in mind when he founded
Thunderbird nearly 60 years ago.”

s The Garvin Center was made
possible by a gift from Samuel S. and
Rita Garyin, The $5 million donation
makes the Garvins the most generous :
cumulative donors in Thunderbird histo-
Ly. : :

Samuel Garvin ’88 is the
founder, chairman and CEO of
- Continental Promotion Group, Inc., a
multimillion dollar commercial fulfill-
ment business with clients in 26 coun-

tries. 1

According  to  Thunderbird

President Roy A. Herberger Jr., Garvin,
_exemplifies  the global entrepreneurial
spirit of Thunderbird. *General Yount

saw the need for global business leaders
who could serve as bridges between cul-
tures and bridges between generations,”

said Herberget.

“With their gift creating the

Center for the Cultures and Languages of

International Management, Sam and Rita

Garyin will help Thunderbird keep

General Yount’s dream alive well into

the future.”

From Tltundei'bird s Public Relations
Office, coffrots@t-bird.edu
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online. Further expansron into
Thunderbird’s current hubs of

_Archamps and Guadalajara, as
well as projected reaches into

China are intended to increase
“footprint” in
those areas.

Several challenges stand
in the way of Thun,derbrrd S

strike plan. First, the massive

-$100 million dollar capital cam-
paign is critical to the financing

and the development of this plan,

- In addition, ‘‘the importance of
Thunderbird’s training needs to
be sold to the employer base and -

identified as being distinct from
other programs.” Finally, ensur-
mg that the same quality of edu-

N

rlv ¥

Thunderbird’s : R S - R0k
eHiRnL ubsn Controlled Gated Entry
Archamps, LER ol
Guadalajara, .Coming Soon
and  soon-to- %
R G P 1 & 2 Bedroom Apartments
Asia, ' -+ Spacious Floorplans

Dy « Washer/Dryer Hookups
Herberger
pointed = out « Microwaves
recent .accom- |« 24 Hour Pool and Spa ‘
plishments and . 24 Hour Emergency Maintenance
investments : R ) ; :
that fell in line ; ' ;

L Ry . it g’ .
Welcome - RO - Recepeion - 35 - Willkommien - Y e

LS

| O wv TR Y Dlrectly across the street-

from Thunderbu'd’

so71 - Benvenuto - 29

1

main entrance!
15010 N. 59th Ave.
Glendale, AZ85306
602-938-2578

cation could be delivered at every
location of Thunderbird became a.

dnscusston point.

Questions posed by the student
body addressed the Jollowing:
Thunderbird may be
spreading itself too thin with its
aggressive diversification and :

Continved on Page 24
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Takmg the Road Less Traveled to Debut in
Commons, Find Out How You Can Win

By MARCO AMARO
Guatemala, Fall '04

¢ . Walking into the com-
mons is an aesthetically empty
experience. Sure, there may be a
random painting here and there,

If you ask me though, it's not.

. nearly enough: considering  the
- global diversity. of the student
body. TSG representatwe Sheila

Oh has proposed: an initiative to

globallze the commons.

. The project is called 7+
birdS' Taking the Road Less

: D'aveled photo contest and
exhibit. The theme is local people
in foreign place; we do not want
pictures of you. Sure, we would
love to see a picture of you drunk

-on the Charles Bridgé with some
Czech' model, but the point is to
look for a snap shot personifying

- your experience The photos will

be exhibited in the Commons,

A dlstmgmshed panel of

. students will then judge the pic-

tures and select a lucky winner.
ARAMARK has agreed to give
the winner a $100 meal card,

' Apparently, Sarah Cody
waltzed into ARAMARK 's office

with the idea and they jumped off

their seats with excitement.
Xerox will also. be a corporate
sponsor and we’re still in negoti-
ations with Starbucks and the
Thunderbird bookstore,

I for one cannot wait to
win. I have. already spent way too
much money on chili and onion
rings, and really need the cash for
food. Most T-birds need the cash

'to support their commons habit
~ as well, I am still wondering if I

can use the $100 at the pub
though. That would ‘be sweet,

$100 dollars~at the pub is 12,5
pitchers of beer. Maybe I can also
.~ use it to rule that juke box, or bet-

ter yet, donate the cash so they
can get some new CD’s of my

choice. Big up to Ono Lattanzi,

who DJ’s at the Pub and knows

what I’m talking about,
: Regardless, my point is

that The Commons is the heart of |

Thunderbird, a place where one
goes to enjoy some chicken ten-
ders and relax between classes.
Wouldn’t it be wonderful to see
the global experiences of our fel-
low colleagues decoratmg the
Commons?

Where: have you been?
Inquiring minds want to know.
How great will it be to look at

something besides the
ThunderChannel.” So get the
word out, -

Contact TSG rep Sheila
Oh for more information. Cuatro
Tolson, .if you read this, maybe
we can work something out
regarding your pncture with that
Czech model,
marco@global.t-bird. edu
soh@global t—bird edy

o Learn How Sprmg 2004 Reglstratlon Works

Reglstratlon Sequence
1) Early Reglstration

- will open on Monday, November

. 17th ‘at. 6:00 am and close
* Thursday, November 20, at 6:00

p.m,
2) Registratlon will

Y "remein open to all students from
- November21 23, !
i, 3) Decisions on cancel-

- Jations ‘and addltlonal sections
- will' be made the'

-2nd, because of the holiday and

| AAGSB visit

' 4) Oh Decehiber 8, 2003

s 'Reglstration “will' reopen: and

remain open until Sundp.y,

i:-"l“_p’January 25, The first day of,
~  classes « for« Spring 2004
. Monday, January 26, 2004.

Important Reminders

fhat ‘bnly Access' Thunderblrd
e (on-lme) is available to register
for courses, . Shae
TN || tlmes for
Regnstratlon are Arizona time,

Registration codes and

: mstructlons -are posted on the
Registrar s Department Page.

Please protect your PIN number
and save it. During Add/Drop and
early. Reglstratlon the Registrar’s

- Office will not be able to réspond
to requests for PIN. numbers.
Please send an email this week
before registration if you have

1.
I HE

i ‘weeks of
- November 25th and December

mlsplaced your. PIN number.
: .1t is very important that

you 'register during your sched-

uled early registration time to
ensure that you reserve your

‘course positions. Make sure you

register for both 1st and 2nd half
of the tnmester :

Please temember to
review MTB' one ‘more time
before registration.

If you have questions
regarding technical problems
with Registration, please contact

Ms Bloom at (602) 978 7342,
STl you Have questions

' regarding curriculum' flow or if
you identify conflicts please con=
‘tact your adyisor.

Enrollment FAQ

. Can I register for courses in any'.'
Students are reminded -

order?

No, if a first half course |
is the prerequisite for a second
- half course you must enroll for
 the first half course before the

second half, For example, enroll
in GM 4202 (Finance .Il) before
you enroll for GM 4203 (Finance

III), The system will not allow

you to register in reverse. ,
What courses have waitlists?
Core Courses will not

have a waitlist until all sections

are filled, If there is no space
available in these sections please
contact your advisor.

'l'llUNl)lCRlllRl) Rl;\l(.‘ ,

Lake the work out of networking!
Order this mostunigue ring from this most

unique institution today.
Fly-backs. 6 Interviews,

offers?

foramformation contiact Hannes
{800

)
» i

Rings are on dispiay

-769-7464 (LJ.S A ]

Eomal hanis?

THE ONE

Guaranteed to get you A
and an unlimited number of job

There is no limit on the

waitlist for GFE courses; however,

a waitlist does not guarantee a

student that they will make it mto :

the class,
Can I be dropped from a waitlist?

Yes, you wnll be
dropped from the system if you

 register with one of the followmg

conditions.

- Youdo not meet the pre-
requisites for the course (If you
are unsure of prerequisites please
refer to your bulletin.)

¢ .~ You have exceeded 15
hours of entollment (If you are

registered for 13.5 hours and'try.

to waitlist for a 3 hour course you
will be dropped from the waitlist

- for the last course registered.)

Or, you have a conflict
with anothet course in the same
time slot,

Where. do I find courses offered?
 The listing of classes
can be found'on MTB. Look for

the button on the left called:
-“Class Schedule.” Remember a

section with “X”. represents the
French-Geneva. - Center
(Archamps) courses.

Can Il audit a course?

' No, Thunderbird does
not allow students to audit cours-
es. A student must be officially
registered for a course in the aca-
demic system to attend and
receive credit for the course.

at the Thunderbird Bookstorg
Fatham 71 at ALTA S
S7-520.3304

CHOOL RINGS
Fax, 1-520-299.8772

ocomeast net

RECOGNIZED

AROUND THE WORIL D! _
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What Did'You Miss at the
Sports Business Panel?

= Top: Gregg Clifton, sports agent at Octagon, describes his

typical day as representatives from PING, the Phoenix
Coyotes, APS, and the USOC wait to add input
Bottom: Students take their seats for the
Sports Business Club’s “Sports Industry Workshop”
event on October 31, 2003,

Call for Books and Magazine
Donations for Tower Lounge
Even though the official rededication ceremony is over, you

) can still help rededicate the Tower’ ;

We have bookshelves but no books. WE NEED YOUR
HELP’

‘ If vou have any books / magazines, recreational in theme -
| travel magazines, art magazines; novels in other languages,

etc. - we would. appreczate anything you are willing to part -
with.
Please bring your donations to the “recreation room’ in the
Tower Building.

Thanks so much for yoar participation!
The TSG Team .

Practice Presentations With
the Big Screen

)
The IBIC Media Room is available for group and club
meetings and other school related activities. It is an espe-

cially good choice for sessions with presentations because
; of the excellent pro;ectzon system

1o reserve the room, stop by the IBIC Administration office

weekdays from 8 a.m, until 5 p.m. or contact Barb Rupp at
* ext 7300, or email at ruppb@t-bird.edu.

On the IBIC lfomepage of MTB you will find a Media Room
Info folder that contains reservation procedures, a list of
available equtpment usage policy and a reservation/set-up

form.

Plan ahead, the Media Room is a popular location.
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Intel Gives

JUAREZ LOWE
:Malaysia, Fall '03
Co-Edltor, Das Tor

November 13th 2003

Last Thursday, representatives
from lntel came to campus to
award two.$5,000 supply chain
management scholarships to
‘Amin Nabli (Tunisia, Summer

*04)'and Shweta Jain (India, Fall

°03). Both: these students shone

$10,000 in

_Scholarship Money

the family support that has

“ helped her achieve her academic
- and professional results".

She
also attributed her results to the
support . of . professors at
Thunderbird.

Amin Nabli, ongmally
from Tunisia played' tennis for
Miami University and was also
on the Dean’s List there for 2
years. He was “truly excited
about being one of the recipients

fall were some of 'the best m the

: last three trimesters),

~ The Intel supply chain

management scholarship is given
‘to.students with sterling academ-

ic' achievements and a strong
ability/aptitude/interest in supply
chain management. Shweta’s

 interest in supply: chain manage-

ment had come when she devised
a new market entry strategy for
Louis Dreyfus. She was *“very

honored” to receive this award -

and saw this as "a recognition of

amongst a of such

- hiighly: B a presti-
. competl-‘; g 8l gious
. tive field B scholar-
oty appli‘ sthip
- cants (. from
source on { Intel”
‘the ‘schol- [ 1a n d
arship E “looked

. committee forward
* said” that ‘to forg-
the appli- ing  a
cants: ﬂtls “closer

relatronship with my mentor i
. The award was present-

ed by Randy Bollig (Spring'91)

and John Seybolt (Senior VP for

~ Institutional Advancement &

Alliances) was there on behalf of
the T-bird Administration. -Intel
has ‘been'a strong supporter of T-
bird, from recruiting to executive

+ education and it was fitting that

representatives ‘from CMC . and
Exec Ed were there at this cere'-’-
mony. :
Juarezlowe@global t—bird edu

- other commitments.

How Are the Number of Sections
Determined? What About Waitlists?
Registration Information - Read On

By JAMES V. SCOTT -
Registrar

The following describes
the process the Registrar’s Office
uses to determine the number of
sections that will be offered and
how. waitlists work. The number
of sections offered at

For example, Cross-
Cultural - Communications . or
Global negotiations are ‘“‘capped”
at 44 students and predominately
assigned to a Wilson classroom.

‘There are occasions when a

Cross-Cultural Communications
section may be assigned to a lec-

between their language course
and a single section of their
declared Finance, Marketing, or
International Development focus
course will work with their aca-
demic advisor to try and resolve
the conflict.
Courses with wait hsts
of less than 12 indi-

Thunderbird is based on a
number of things:"

1) A qualified fac-
ulty ‘member may not
always be available due to-

Additional sections of core courses
will not be opened if there is still
Space available in existing sections.

viduals will not be
changed. Historic
data indicates stu-
dents will be likely
to get into the course

- .2) Physical seats in a
classroom.
‘3) The projected enroll-
ment for core and focus courses.
Core courses are based on the
flow of the curriculum.
Deviations from the flow in the

‘bulletin create overloads in class-

es and prevents publishing the
exam  schedule until after
add/drop is completed. Focus
courses are projected based-on
the declaration statements from
students, " Thunderbird .can pre-
vent conflicts for designated
focus areas but cannot guarantee
there will not. be conflicts for
Custom Focus students.

: . 4) ‘The designated
course capacity for teaching
effectiveness 'as determined by
the appropriate area coordinators.

ture hall but the capacity will
remain at 44 students.’
Reducing Waitlists

‘During Registration the
Registrar’s  Office  monitors
enrollments and if a section sur-
passes 25 students on the wait list
the Registrar’s Office notifies the
Director of Faculty that an addi-
tional section may be required.

After Registration:

After early registration is com- -

plete the registration system is
closed for one week to review
wait lists and make decisions
about adding:sections or, cancel-
ing sections within the con-
straints listed above,
~Individual student
issues will be addressed after the
sections are reviewed, for exam-

ple, a student who has a conflict

through normal attri-
tion.

Additional sections of
core courses will not be opened if
there is still space available in
existing sections,

If an elective / focus
course has a wait list, the
Registrar’s Office attempts to
move the course to a larger room
to accommodate more students.
If a larger room is not available
the Registrar’s Office requests a
second section of that particular
course. If neither of these options
is available, the wait list is
reviewed based on graduation
date, and declared focus: A stu-
dent who does not register during
his/her allotted time will not have
priority over other students
regardless of their graduation

date and focus.

New Philanthropy -

By BETSY HOAG '
U.S.A., Spring '04.
Co-Editor, Das Tor

In John Coleur’s_ opin-
ion, social ventures’ can be
viewed as cost-effective, long-
term projects benchmarked by
some. of the same standards as
entrepreneurral projects:

As Coleur asks, *“Why is

it wrong for a non-profit organi-
- zation to make money?”

. Coleur 1SR tan

s International BOD member of

Social Venture Partners (SVP),
nonprofit, " volunteer-driven
organization ‘dedicated  to
addressmg social and environ-.
mental issues in over 23 commu-
nities, including Phoenix, New
York, Boston, Chicago, and
Houston.

Onie : Thursday,
November 6, 2003, Mr. Coleur
visited Thunderbird to share the
premise behind SVP and why
Thunderbird students should be
aware of projects like this.

Paul ‘Brainard formed.
- SVP in King County, Washington
in 1997. Its purpose is to provide
substantial long-term change in
each of the communities in which
it operates through support of
social ventures. Each Partner
‘commits to ‘a minimum annual
contribution of $5,500 for at least

two years. These partners, or phi-

lanthropists, .invest significant
time and expertise to the non-
.proﬁt organizations they choose
to.  support, Essentlally, by
becommg a partner, one is com-
mitting him or herself to a life-
time of philanthropy. The idea

exchange between partners and .
non-profits is incredibly interac- -

-tive.

¢ Yenture Philanthropy
was  the inspiration behind the

creation of SVP, and the term

first came into existence very

recently. In a 1997 HBR article,
the  venture

approach was described, and it

was apparent that this phllosophy '

differs significantly from classi-
cal philanthropy. =~ :

Venture philanthropy
involves multi-year financing,
“engaged” philanthropy (rather

than hands-off), shared risk, and :

organizational focus, and an exit
strategy. Perhaps the last charac-
teristic is the most important:
Venture philanthropists, or “part-
ners,” define a point or phase at
which they will disengage from a
non-profit should certain bench:
marks be achieved or missed.
Thus, the non-profit is under
some pressure to prove its viabil-
ity. Non-profits are taught how to
diversify revenue and resources
in case one source is suddenly
lost, or if it outgrows the type of
support SVP can provide.

Social Venttlre Partners'

tives and
micro-lend-
ing . ‘have

philanthropy

~ should' not

‘make much
~sense.. - In
~order for a

- stay afloat, it

.hoag@glob-

Although
social initia-

Car Care Center

GmatMcesl GreatSemloesl

become
much more
prevalent in
the business
sector (one
example is
Delancy.
SEtE o et
Foundation),
there is a
pervading
stereotype
that  social
ventures

be . prof-
itable.. As
Mr.. Coleur

PLUS

indicated,
this does-not .

non-profit to

certainly
helps to
meet-and |
exceed-
financial -
goals. -
betsy -

al.t-bird.edu

GLENDAILE
15420 N. 59th Ave.
(59th & Gmenway)

1602-547-0646

Manaqor Yonj Choe

.'-vf

» Roadside

BRAKE SPECIALS ALwavsa FREE BRAKE ‘/ |

FREE SHUTTLE

to Work or !-omo!

..:'-" nsgri y (':7»()
We are now offelmg C redlt' ek
()pon a Brakes Plus Credit Card today!
* NOINTEREST if paid within 90 days’
* NO ANNUAL FEE
s lostant Credit Avaitable P dolil
sistance Included ™ .

is proud ta have ‘Yong Chos
of our Glendala store, Yong
emlemhtlmaulomoum

service industry, n addition ' to mviding

APPOINTMENTS AVALIABLE §
§ Hours: M-F 8.6 « Sat. 8-5 §

service (o your aut ) Yong
8peaks English and: Korean - he'a an
essential ‘asset to our Korean -
eommunlty



~ brated its 100 years as a_
_ November 2 with the

- “Great  Vigil

. procession that ended

« of November 3.
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. A Piece of Hlstory
Centenmal of a Repubhc Panama

Panama, Summer ’0_4

- On November
3, 2003, Panama cele- /e

Republic. . The celebra
tion began at 11 pm on &

of the«_ il

Motherland,” a torch

with the lighting of

about 100,000 candles

during the first minutes &

After that, the .

church bells and fire-
works started the events,
which governors around

the world attended. Among tﬁe~.

guests for the celebrations were

“the US Secretary of State, Colin
Powell; the Célbmbian President, '
~ Alvaro Unbe; ‘the Taiwanese

~ President, Chen Shui-bian; and

the Mexlcan President Vicente

- Fox. :
The ceremonies  and

events included the Centennial

- Concert, the Centennial Festival,
the Prayer for the Motherland, |

& 'partles and parades, -

|
|
I
|
|
|

In the streets, you could
appreciate the typical dresses,

. folkloric music and dances, and

the crowd of Panamanians and
visitors, who  waved the

- Panamanian Flag with pride, joy,

SHIPPING

 ANYWIILRE, NATIONWIDE OR WORLDWIDE

© 2003 MapQuest.com, Inc.; ©2003 AND

Products B V.

and gratefulness for its 100 bxrth-
day.

oz

.Congratulatioas Panama on your

Centennial! .
Felicidades Panama, en tu
Centenariol e : :

JLombardo@gIabaI t-bird edu
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WE CAN SHIP YOUR: COMPUTERS, BOOKS,
ELECTRONIC ITEMS, FURNITURE, PACKED
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International Real Estate Professional Advises Students

By MEGAN A, STALEY
U.S.A.,, Spring ’04

‘On October 31, Dr.
Nathan Booth, addressed the
members of the Real Estate Club
about current issues surrounding
international real estate acquisi-
tions and development,

“When you deal with

real estate,” he started, “most

people don’t realize...that real
estate runs about 1/3 of the GDP
of any nation.”

He continued by saying
that, “real estate is where we live,
worship, and get our traditions. It
is a key building block. If a coun-
try is not doing it properly, the
country is not running as well as
it could be.” ;

_ He said there is approx-
imately US$20 trillion of assets

. on the market but that the “hous-

ing »value_, that is in the market
area is double that and no one is
trackmg that asset,”

Some companies, he

- noted are Real estate Investment

Trusts, that are securitized so
they can be traded. “Real estate is
not a very liquid investment,” but
REITs make it more so.

: Throughout history, he
said, “that’s what saved the world
in recession time.”

_ Dr, Booth told the audi-
ence that the federal government
gets 14% of its money from real
estate taxes, the state government

gets 8-10%, and that, *70% of
- local  functioning government

structure relies on real estate
taxes for budgeis.”

: . ltg
5 i S M& t e
‘ W | }

Noting the importance
of real estate in the world market,
Dr. Booth explained why it is
necessary to bring our attention
to the CIPS (Certified
International Property Specialist,

www.cipsnetwork.com) certifica- '

tion, a type of ethics code for real
estate professionals,

“In many countries it is
not done properly at this time.
They are not achieving the best
they can,” he said, explaining the
need for more uniform real estate
regulations. :

Dr. Booth - cited The
Mystery of Capital by Hernando
de Soto, saying it is a must read
as it gives the “solution on how
to unlock going from Marxist /
Leninist way of running a coun-

try to capitalism.” Adding that

the book adds what mechanisms
should be put in place.

For example, he said
that in Russia, brokers are still
thinking in the old mentality.
They have to certify that all
papers of transaction have been
burned before payment so that
the new owner can claim a lower
value for tax purposes.

~ Russia should get a mid-

dle class, he said, who owns

property, so the people can use
property to finance lives and not

rely on the government, noting
‘that, “‘our biggest asset is the real

estate we own.”

; In transition economies
now, you still have to go through
what they have in place, i.e. in

Latin America, it takes about 111

steps and 12 years. The best

-in  the

option, he said,.is to, “Find local
people on the ground and piggy-
back on what they’ve done.”

The CEREAN
Conference is a group of transi-
tion countries that is taking the
example of the U.S. real estate
market and trying to duplicate it
transition economies
(www.cerean.com).

 The Czech Republic and
Poland had systems of private
ownership at a value of $0 as the
system was not providing. Other
nations have all types of claims
of ownership coming forward.
One of the biggest problems
being addressed is not being able
to tell who owns the property.

Dr. Booth also spoke on

the recent move in the industry to
bring the “three Rs” to the pro-
fession - Recognition, Respect,
and Remuneration, Currently,
there is not consistency world-
wide on these metrics, an insta-
bility that is troublesome consid-
ering the size of the market for
real estate transactions.
: For students with no
real estate experience, Dr. Booth
suggested getting a real estate
license, a process that takes about
one month, In addition, he said
that The Economist gives indices
every few months on housing.
Reading about currént issues and
toplcs is key, he added.

Real estate “*Empowers
people with the greatest econom-
ic asset they have,” he concluded.
Dr. Booth's bio is available on the
Real Estate Club’s MTB page.
meganstaley@global.t-bird.edu
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‘We Have Everything...But You!
; | Independently Owned .
Experienced and Dedicated Staff Since 1990

ks Prlme Location - Located next to Fry s Marketplace

| ATFORDABLE STITPPING SOLUTTONS INC

* Furmshed Umts Avallable
- One Bedroom startmg at $510

BOXES, MOTORGYOLES. AND’ __EVEN

| {’LU& WEs PR(JVIDE

PICK UP SEERIICT. o s - Two Bedroom starting at $645
; PAc ’}U;\i(: S ) iiniide THIS AD * Close to Campus * Free Water and Sanitation
ASSLSTANCE & - * Short Term Available * Courtesy Patrol

YTORACGH!. * Small Pets Are Welcome

6451 West Bell Road - Glendale AZ, 85308
office@eaglecrest-apts.com

Call: (623) 878-1457

| * Heated Pool and Spas

-—

PHONE: 623.869.0780
WEBSITE: aﬁ'ordahleshipping.com

“"!’JF‘F!( AL, SHIPPING (70, F()R THUNDE, RBM‘D (A(:S!M} EXECUTIVE
FINCATION
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How Can We Tell
Our Story Better‘7

5 Dear Students

We all recogmie the

roots - from, o )
time to time,
Itisajourney.
that reminds,
re-evaluates
and  rejuves
nates.  For,
‘the tree ls-

. as Sharon '

& that m

this month showed me just how

~_Strong our roots are.

Thunderbird’s = roots
were nourished by ideals; from

" the early days when we were the
. American School of Foreign
. Trade. We were built on the prin-
~ ciples of globalization, ata time
~  ‘when' the term “globalization”
- .was yet to be coined, And since
Sy ‘-rjthen, \people with a common spir-
: ;~it have passed through these
R gates for over 50 years,
" “And what is that spirit? .
: ‘lt i a curious longing that push-

©5 us to travel the world; an

cess by the number of stamps on
our passport rather than the num-
ber of digits in our bank balance.

Does that substitute our abllity to .
~ compete effectlvely in the job
- market? No. To the contrary, it

~ makes | us see life in aIl of its
“colours:

e am glad tp have made
the journey back at our tower

rededication, for, along the way, I

- met four ‘unique people who
reminded ‘me of why 1 chose to _

~ come here. One was an original
‘Helmet and Goggle and the other | -
three were family members of |

what this institution stood for.
They form the comnerstones of
this place and returned to pay
tribute to “the young people who
are here making a life for them-

- selves.” And then [ saw it clearly.
I did not come here only
to get a job, a bigger wallet, the .

initials MBA behind my name, a

stepping stone into America or
outside of it. There was definite-
ly an element of all of the above
in why I came here, but as a bot-
tom line, I came here to make a
life. Not just any life, but to make
a life of consequence. We all did.

Why then are we unable

to take pride in our heritage?

Why then do we stagger under

' the viral effect of nothing being

good enough? And in the global
- MBA landscape, why are we still
unable to tell our story?

We blame the adminis-
tration, the CMC, the economy,
And yes, there is indeed much
room for.change.

But let us not use that as
a crutch as we limp through our

Thunderbird experience with an

~ Achilles’ heel of complaints.

There will always be the uncoop-
erative, the unfair and the inca-
pable. But ‘in_a life of conse-
quence, they do not stand in your
way. They cannot block your sun.

As we host the World

- Wide Welcome events this Fall,

stop for a moment and ask your-
self if you will ever be:in a melt-

ing pot such as this again - where | .

like-minded and free-spirited
people are in the same place, at
the same time, seeking a better
life: If we understand this well,
we will be able to tell our story.
And tell it loud. ¢

For many’of you, this is ‘|

your last month at Thunderbird.
The road ffom start to finish has
crept by silently but swiftly.
What will ‘you take with you?
How will you tell our story?

- - And whether you are
leaving or staying on for just a
little while longer, remember the
old African saying:

. “Every. morning

Africa, a gazelle wakes up, It
knows it must run faster than the -

i  fastest lion‘or it will be killed,
~ unstoppable zeal to leamn from -

~ new cultures; aunique value 8ys-
* tem that leads us to measure suc-

- Every morming a lion
wakes up, It knows it must out-
run the slowest gazelle or it will,
starve to death :

- doesn’t matter
whether you are a lion or a
igazelle. But when the sun comes

~up, you better be running,”

.~ That is a life of conse-
quence. You must run, no matter

* what, Come, be a real part of

'niunderbird

~ :_sharonjayakumar@global t-

bird edu -‘

Event com-

Graduation Evening Details Unveiled

By MEGAN A. STALEY
U.S.A,, Spring 04
Editor-in-Chief, Das Tor

On November 13th, the
Thunderbird Student
Government (TSG) held an Open
Forum for students, This forum
was to introduce the newly
appointed TSG Chairs, present
information about the December
Graduation Evening as well as
‘entertain  questions about that
event and any TSG policies in
general.

Sharon Jayakumar, TSG
President, said the Open Forum
meeting was held “primarily so
you could '
get to know &
the people S
of 'TSG' E
and for
members of
TSG and the

mittee to_‘ _
present the
“details

‘what you can expect from the

party and get feedback from

you 2
i Jayakumar challenged

“‘wherever you see room for your
participation.” For those students
who want to be involved and are
unsure how they can help, she
said that, “TSG is coming up

with a list. of projects for which-

you will be able to sign up.” The

_projects will also give students
-the incentive to be involyed due
. to the recognition and exposure it

will bring them, she said.
“A Sonoran Eyening”

. the students to become involved
‘and participate in campus events

were asked to view the “big pic-
ture” before making any judg-

‘ments, TSG implied that students

should not view' previous mis-

management of Gala as an indi-)
cation of'this December’s event. :

The event, “A Sonoran
Evening,” will be held at
Monterra at Westworld in North
Scottsdale, on Friday, December
19th. Westworld is the venue
where the Thunderbird Balloon
Classic was held last November.

Mauricio - Carmagnani, the stu-

dent chair of the Gala committee,

_led the discussion' of the event’s

information,

Daniel  Pefia, -TSC
Treasurer, presented the financial

information for the event's hudg-"
et. Showing historical Gala data

from 2000 to present, it was evi-
dent that there was no consisten-
cy in ticket prices, nor in budgets;
figures increased and decreased

: sporadicaily from trimester to

trimester, i
That~money was com-
promising all TSG funds,” Pefia
said, referring to the larger per-

. centage of the TSG budget his-

The main focus of the

~surrounding the

- Open Forum was to present the .
details
| Graduation _Evening. Students

torically set: aside for Gala.
Whereas in the past as much as
50% of the Student Fee amount

was: set aside, this fall only
$10,000 has been set asrde for the

evening, with the remaimng TSG

budget money: being distributed
to the Worldwide Welcome tracted to, onlyhave open bar for
events. “These activities,” Pefia

said, *will brand the school'name

“around. thé -alcohol.

and benefit the entire student
population.”

~ Fernando Alandla, TSG
Vice-president, spoke on behalf
of the Event committee and pre-
sented the results of the online
student survey from the summer
‘that asked students their views on
the Gala (full results available on
MTB). Alandia said the
Committee, consisting of 14
members, at least ten of whom
are TSG members, and headed by
Mauricio Carmagnani, ‘“repre-
sents what everyone wants.” The

~ committee, is open to anyone; if

students wish to join, they may
contact him or Mauricio.
*It has taken time and
effort' to
meet stu-
dents’
concerns
.and our
“budget
con -
straints.
We are
on track
™  with the
timing of ticket sales based on
past Galas, but we are a bit
behind on the marketing,”
Alandia said. j
Many students asked
questions about the concept of
the open bar and decisions based
Alandia
remindéd students that “we don’t
want to alienate anyone.” He also
said that they took into consider-
ation the. results from the student
survey, the price of having an
open bar and the length of timeas
well. '

“There will be an’ ‘open

. ‘bar for a period of the evening,”
‘Alandia said. He continued by

explaining that TSG had con-

wihe and beéer and then Monterra

~ Continued on Page 12

evenls

;offered to the
_Student body.

recent years, There were 22

‘appllcatlons Jor five positions,

We look forward to seeing many
more volunteers Jor projects and
- Sharon Jayakumar

.-

As, the newly: app_omted‘

TSG CMC student chair I will be
working together with the staff of
the CMC over the next 6 months
to improve the career seryices

As the liaison

between | the

student body

and the CMC, ¢

: Loicim toyil:; Iab Bolin | <
OMC, ' with. saaseChalr

this in mind, I will be reaching

out to many of'you for feedback:

and suggestions regarding your
experiences with the CMC,

My office hours are
every T,W,Th from 11:30-1:00 in
the TSG office 30. Please feel

free to contact me with any of

your concerns, problems or sug-

will, represent
* the interests of BE

gestions regarding the CMC.
IanBolin @global. t-bird.edu

‘u‘I'

the Graduation
class of Fall
‘03, making
this a great "Mauricio

party and start- Carmagnani
ing a new tra- Graduation

dition at Evening ! ., .
Thunderbird.” ‘

cmauricio @global.t-bird.edu

‘We’ll ‘have &
an exciting §
six months
coming up
in terms of
Alumni -/ f
Student
events,
Already
.several opportunities are present-
ing themselves for students and
Alumni to bond.

In addition we’ll launch
a class chair program to get stu-

Rachel Clapp y
Alumni Relations

)

- Oﬂice Hours"' !

b e

: SonaISingh

- @global. I-
b birdedu RN

dents more involved with Alumni

Relations and build long-term

relationships  that . continue

beyond - graduation, Stay tuned
, for more details regarding these ;

events!
"~ My office hours are

T/Th 8-10 a.m. Please swing by.

and share your ideas,
rocIapp@gIobal t-bird edu

T/Th

S Sing
"y T Communications

Hello everyone! For the
next six months I will be the TSG
Marketing Chair.

My marketing vision is

. to reinforce Thunderbird, as a

brand both externally and inter-
nally, My marketing vision is
to reinforce Thunderbird, as a
brand both externally and inter-
nally. Collaborating

1y is the first
“step to achieve
- this result,

- desired employers.
focus groups and teams will be -

with

;‘f;a,-SG Appomted Positions Filled - ‘Meet the Chairs

& “The level of partlcipatlon dse

original;-ielmotq and ‘3088“% all“fy hlgher than ISG has seen in

of :whom spoke " with' ‘pride” at |

Thunder—blrd '
Marketing
staff and facul-

W e 'Federico
are proud to Spadea

announce ' that Markgﬂl_lg

on Friday,

November 14th , the new exter-
nal website was launched This is

a terrific tool to ‘market our

school fot' prospective MBA and.
executive .students, as well as

Internally,.

developed to help us understand
our strengths and weaknesses to
build ‘a platform for tangible
1mprovements

Please stop me any time

- on _campus or contact me with

suggestions and ideas that will be
helpful = in improvmg the
Thunderbxrd brand and our mar-
ket value as graduate students.

: j.‘s-padea @gIobaI t-bird. edu

Check out the new extemal
website! http.//www. t-bird. edu
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Surveys Result In Real Change on Campus
Current Comprehensive Survey Is Powerful Tool For Students

' By SILAB MOHANTY
India, Fall ’03
TSG Academic Affairs Chair

0
- the ummtlated 3
- the life of an
* average T-bird
may appear to
revolye large-
ly around the Silab

IBIC, given Mohan
the plethora of 24

the essence of our attitude
towards any form of feedback. A
simple indicator of this lack of

“interest is the fact that the online

MTB course evaluations had to
be dispensed with after Spring
'03, due to an abysmally low
response * rate from students.
From Summer ’03, the paper sur-
vey has been re-introduced to
facilitate more responses, since
all students present in the final
class can be made “captive”

dled by an external company spe-
cializing in educational effective-
ness improvements.

Once you fill in the sur-
vey, all the individual responses
are immediately sent out to the
external company to ensure com-
plete neutrality. The necessary
analysis is performed and then
the results are submitted by the
company. to the Director of
Faculty and the Dean of Faculty
& Programs, who evaluate the:

Performance Committee on three
criteria - teaching, research and
services. The*results from the stu-
dent evaluations form the most
critical component in determin-
ing the faculty’s rating under the
“teaching” category. Special
emphasis is placed on student
responses to questions such as
“Overall, the instructor for this
course was excellent.”

Where faculty members

are found lackmg or repeatedly
sadistic evaluation mechanisms  respondents. , : receive negative
and assorted deadlines waiting to Al of us I i ] \ feedback, they
torment the hapless creature with  wonder what real- f:y g die now mghtfully convinced Of the» are assigned to
such  alarming alacrity.  ly happens to those importance of your feedback, there has the Faculty
Thankfully, reality is quite far eyaluations that

from such misplaced notions!
Nevertheless, at times, it does

we fill in at the end
of each term. Does

never been a better time to express
your views. As you must be aware,

Development
Committee as a

mentoring exer-

make sense to stop and think of anyone in the a .comprehenszve Student survey is .cise to ensure

-academic life on campus. administration being conducted on MTB during the improvement in
~ Is there anyway in really look at

‘which we can improye the con-
tent ofi courses, the quality of
teaching, the curriculum. design
- or the evaluation system? Most

_.certainly, yes! The first step to
initiate any change in these areas

is our feedback, Most of us are
familiar with the faculty and
course evaluations that we need
to fill in at the end of each course.

We all know that it takes less than

. five minutes to fill out the entire

questionnaire. Yet, how many of

us take the exercise seriously?.
«“‘Frankly; -my- dear, I

. don't give a damn.’* This immor-

v 'tal Screen line appears to capture

them?. Are they
taken into account

~while evaluating the faculty

members? Is there anyway that
students can access the past eval-

uations of faculty members and-
courses? The answer to each of

these questions is in the affirma- .

tive,
The importance given to
the evaluation starts right from

-the design of the questionnaire.

To ensure that the process is sci-
entific and the results are in
accordance with the requirements
of improving academic stan-
dards, the process is largely han-

third week of November 2003.

teaching quality.
If negative feed-

responses critically, ,

It is ensured that the!
results are not released to individ-
ual faculty members until the
entire grading process is com-
plete. Subsequently, results are
posted on MTB in the same for-
mat as received, for all students
to access. .

It is important for all of
us to know that the results of the
evaluation are given substantial

. weighting when evaluating facul-

ty members. Individual faculty

. members are evaluated by the

Aomssevava:

back persists, the
1mpact on the faculty member

can become much more adverse.

Clearly, the process has
far-reachmg consequences for
faculty and it all begins with just
a few words from us, What hap-
pens when the number of student
responses is very low? Well, it
gives the Professor the chance to
argue that the responses are not
representative of the majority of
the class and thus should not be

considered valid feedback. He or.
she gets the benefit of doubt,
thereby negating the very inten-

tion of the whole exercise.

If you are now rightfully
convinced of the importance of
your feedback, there has never
béen a better time to express your
views. As you must be aware, a
comprehensive student survey is
being conducted on MTB during
the third week of November
2003. It will cover all aspects of
your views on courses, faculty
and administration, such as aca-
demic advising, curriculum
design, focus areas, winterim
offerings, campus resources,
career management and even
your peer student group. There

-will also be opportunities to pro-

vide any separate feedback on
additional issues that may be of
concern to you. Needless to add,
all responses will be anonymous
to provide full confidertiality to
all respondents,

The first such survey
was conducted in Fall '02 and the

results presented to the adminis-
tration in December 02, leading
to extremely important improve-

‘ments in many areas. The survey -
_results led to the introduction of

wireless on campus, the addition
of new study rooms, changes in
the credit requirements of cours-
es, improvements in winterim
programs, changes in course
scheduling, modifications to the
faculty evaluation methodology

Continued on Page 24

i TSG DIRECTORY FALL 2003

Offioe phone‘ 602-978-71 17, - Fax 602-978-7351

. 'mo boldhco sitions form the TSG Executive Committee. An " denotes votin hie.....;
N POSITI PHONE | EXT | BOX E-MAIL/Office Hrs.
“Sharon Jayakumar* President . :
g (11/03 - 4/04) - 602-938-1841 7126 680 M 11:30am-2:30pm; F 11am-1pm
Fernando Alandia* Vice President | : : -
109 (9/03 - 2/04) C:480-206-6806 | 7855 |° 223 T &R 2pm —4pm
Lynn Morrison* | Student Activities. : :
G P (Trimester) = | ©:602-740-4680 7061 | 1565 M 10am - 12 pm; W 12pm - 2pm
Silab Mohan Academic Affairs ' hird
, ' % _ (9103 - 2/04) Ci602:664-0107 | Pendg | 1269 T &R 10am — 12pm
' 555 : Communications - i : ‘ i
gt B . Sonal Singh* (11/03 - 4/04) 602-588-8075 7126 161 TR 2pm -4pm
| g — | Career Management | . i =bi
lan Bolin* - (CMSC) C:602-628-5194 7396 | 1939 TWR 11:30am - 1pm
Sl ) (11703 - 4/04) '
' . Treasurer ° 602-588-8051 danielpena@globalt-bird.edu
Daniel Pena /03 - 10/03) C:602-432-0208 | 7976 | 608 | T11:30am -12:30pm; R 11:30am-2pm
IR ; ec Education 602-548-8979 i
Ladd Watts* (8/03 -12/03) C:602-451-6340 | 7257 | 368 MW 9am — 11am
5 * Student Alumni C:603-502-5214 -bi
Rachel Clapp* (11703 - 4/041 . 602-588-8052 7257 | 1759 TR 8am - 10m
4 pes Marketing Chair 602-588-8073 A ;
Federico Spadea * (11/03 - 4/04) C:602-740-0850 | Pendg | 465 M 2:40am-4:40pm; R 2pm - dpm
- I&IT Chair - §=0
s (8/03 -~ 10/03) 5 7118
Christopher Decker * Africa Rep 602-332-3726 N/A 104
___Jacob Ng* Asia/Pacific Rep C:623-330-8474 | N/A 1699 .
Tina Tanberk * ___Europe Rep 602-588-8877 N/A
Vivian Pacheco * Latin America Re C:623 330 9481 N/A 422
I Michael Jungreis * "Midde East Rep Rep | C:602-363-7361 | N/A | 802
‘ Gregory White * North America Rep | C:623-764-6231 N/A 182 o
Jessica McCoy* Rep At Large C:602-619-4040 | N/A | 1542 fessi
James Keefe* " Overseas Rep 'C:602-614-7989 N/A 1945 JamesBrandonKeefe@global t-bird.ecdu
: L ' 2 :623-6876-2680 ; BANR LN
_Sarah Cody*® | 1 Tnmester Rep. | N/A__ | 810
Ono Lattanzi* 1” Trimester Rep. 602-586-8071 N/A 7680 :
Shella Oh* | 1" Trimester Rep. | C:602-740-1145 | N/A | 1427 soh@globalt-bird'e
Andreas :
Pierroutsakos* 1¥ Trimester Rep. C:314-374-3140 N/A 581 i
Evita Sider* 1* Trimester Rep. 602-588-8202 N/A 640 asideri ird,
Amedeo Gaggion Speaker Chair 602-588-8053 | N/A_ | 1888 am e deogagion @global.t-bird edu
[ Aaren Boyd Marketin C:602-31 2—7?37 1224 -bird.é
[ Maurigio Carmagna Gala Event Rep 602-206-4876 N/A 1874
‘ Ray Hung AV Assistant 602-588-8109 N/A 1088 c _
: mesks@t-bird edy
Socorro Meek TSG Office Mgr. 623-842-8566 7117 N/A TR 8 am - 4:30 pm
Joe Miller Dir. Student Affairs 602-978-7311 7219 N/A illed

What is the Conference Fund?

Fund Gaining Student Awareness

By LYNN MORRISON
U.S.A., Winterim ’04
TSG Student Activities Chair

More and more students
on campus have noticed the
“Conference Fund” line item in
the TSG budget and are asking

~ themselves, “What is this and

how can I use it?"* Hopefully this

article will clear up some of the

confusion and give you a vision
of where the conference fund is

- The downside, however,
is that the conference fund ran
out. of money before the end of
the first module. We had an ava-
lanche of requests very early in
the trimester. )

We approved requests
on a first-come, first-serve basis
using the following critéria: the
conference must build upon the
Thunderbird brand name, and the
conference must benefit more
than a single individual (i.e. no

TSG budget for quite some time .

now. The fund was originally
designed to help students cover a
portion of the costs for attending
off-campus conferences. Few
students knew about the fund and

.50 it always finished the trimester

with a balance remaining.
Thanks in large part to this past
summer’s TSG team, the budget
process has become much more
transparent and understandable.

The upside to this is that
students now know what types of’
activities are funded and how
these funding decnsnons are
made.

going. - : career
In light of the fact that the fund tars),

.Ehe con-  yan out of money, the TSG g 2
erence 7 s 5 verall,

Atoais e E.xe.cutzve Commzttee IS  twenty-

‘been a lit- examining better ways in which four stu-

tle known ~ dents

e the funds could be managed. fonad

support in order to attend confer-
ences such as the Community
Associations Conference, The

Miami-Herald Americas
Conference, the Women'’s
International Networking

Conference, and the SIETAR

‘ Conference

‘In light of the fact that
the fund ran out of money, the
TSG Executive Committee is
.examining better ways in which
the funds could be managed.

Currently the Student
Activities Chair oversees the dis-

Continued on Page 27
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Homecoming 2003

- Students attend the Alumni Open House in the week leading
up to Homecoming 2003;
Alumni participate in the Flag Ceremony;
Students lead alumni in singing the Thunderbird Fight Song

Alumni/Student Ski Weekend in Vail

Opportunity for informal networking

By RACHEL CLAPP
U.S.A., Spring 04
TSG Alumni-Student Chair

Tired of networking
with Alumni in a fly-by, 30-sec-

of this opportunity: See the inset
box for pricing and registration
details. November 21st is not the
deadline to register, rather the
deadline for the guaranteed pric-
ing. After that date, there is a pos-

make the weekend more afford-
able and coordinating flights,
please contact Rachel Clapp,
roclapp@global.t-bird.edu.

The organizers of this
event wish to remind students

ond-pitch manner? Well, what sibility that the package prices that we are opening this event to
better way to current stu-
mingle with dents as an
Alumni than Package Number One Package Number Two opportunity
a chat on a $599/person . $649/person SO ST
ski lift, over | * 3 night’s lodging Evergreen * 3 night’s lodging Mountain W:th I-bird
a Schnapps Lodge (2 per hotel room) haus (4 per 2 bedroom) ?h_u m n 1a.
after a day | + 5 qay oroup lift ticket * 2 day group lift ticket : :S e'sq :
b the | Roundtrip ground transfer * Roundtrip ground transfer ﬁpportu;i o
::;pe]s, taﬁf from Denver International from Denver International to meet,
ingp );‘ ski Airport - Airport socialize,
break at the | * All taxes * All taxes and do
lodge. Yes s o m e
it’s true! The | For information about this trip or to sign up, please log on to | “informal”
Colorado| www.moguls.com/thunderbirdalumniO4 networking
Chapter with T-birds
Alumni have | For additional information on the T-bird Ski Weekend, please contact | from across
invited cur- | the Colorado Event Organizer, Angela Mansfield, ’02, at angelal- | the  globe
rent students | mansficld@msn.com. For more information about Colorado alumni a?d 9 "a“'f
;‘ng(:anZ:lt activities, please check their webpage on www.t-bird.edu ?n);lustrie:.
end of skiing » We do how-

fun in Vail in February 5-8, 2004,
The weekend will open plenty of
opportunities for informal net-
working in addition to fabulous
skiing and plenty other activities.

How to take advantage

will increase slightly.

In addition to the skiing,
many other activities are being
planned, so stay tuned for more
details. In addition, if you have
any questions, including ways to

ever encourage that you respect
the fact that this is a vacation for
the alumni and ask that you
approach networking in an infor-
mal and relaxed manner.
roclapp@global.t-bird.edu

Plans for “A Sonoran Evening,” 2003 Graduation Event, Being Finalized
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-offered to provide liquor for the
same price, but only if the hours
were limited.

When asked how many
students are expected to attend,
Alandia commented that, “this is
one of our biggest challenges.”
There are about 200 students
graduating, and past Galas have
had anywhere from 500 to 1,000
attendees. They are budgeting
based upon 750 guests, even
though the function room has
capacity for 1,000 people.

“Currently, there is no
limit we can foresee on the num-
ber of guests a graduate can
bring,” Alandia added, saying
they have worked closely with
the event planners'to foresee any
outcome.

“However,” he added,
“we suspect that our target num-
ber will need to be between 600
and 700 guests,” for the event to
break even.

Because the Monterra
can hold 1,000 people but only
have 500 seated in the banquet
room, one student asked about
the logistics. Alandia explained
that this event is being designed
differently from previous Galas.
In the past, the entire group sat
and ate at the same time, watched
the slide show and the presenta-
tions together.

At this event, several
screens will be set up for the slide
show and shown continuously all
night long. In addition, there will
be three separate stages for cul-
tural presentations that will circu-
late the entire evening. Thus,

Buests can view these oﬁ'erlngs
any time they wish and when

they choose, they can sit and eat,
Due to the buffet style of the
evening and the more open-
ended “schedule,” TSG does not
foresee all guests wishing to sit
and eat at the same time.

“Also,” Alandia noted,
“the location has a banquet hall
for 500, plus a lounge with seats
and the outside patio with table
and heated lamps.” Thus, imply-
ing that guests will have a variety
of locations from which to
choose and not be limited to only
eating in the banquet hall. In
addition, he noted, there

get rooain discounts for
Thunderbird students and faml-
lies.

Transportation will be
provided from school. Details are
being finalized regarding this (at
this time information regarding
cost, departure times and type of
transportation is not available)

The school is working
with an .independent event plan-
ning group, CEO, who worked
with TSG in planning the sum-
mer Gala. Although there was not
enough interest for that event, the
planners were exposed to student
interests early on and are able to

transfer what they learned from
the summer to this winter. The
event planners were present at the
Town Hall and took into account
the student concerns raised.

All details were not
finalized at the time of the Open
Forum as the Event Committee
wished to be able to incorporate
the suggestions of students into
the final contract.

On a related issue, a stu-

dent raised the question of who
was speaking at graduation.
Jayakumar said the speaker has
not yet been finalized but Sunny
Christofferson, Managing

Director of Student Services and
Program Support, will make the
announcement in the immediate
future.

Contact Mauricio Carmagnani
with questions about the Gala at
cmauricio@global.t-bird.edu or
Fernando Alandia at falan-
dia@global.t-bird.edu

A Sonoran Evening

Monterra at Westworld

16691 N. Pima Rd.

Scottsdale, AZ 85260
http.//'www.azbanquets.com/beta/
monterra/index. html

meganstaley@global.t-bird.edu

will be a DJ with an
international  playlist
created from student
input.

Ticket sales ,
which started Nov. 18th,

GREENTREE APARTMENT HOMES

Now Taking Reservations for Spring Term

will take place in the
Commons during the
lunch hour as well as
from Socorro Meek,
TSG Office Manager,
during her office hours
(T/W/Th, 8 a.m. - 4
p.m.). The tickets can be
purchased with cash,
check or credit and will
be delivered to students’
campus mailboxes clos-
er to the event date.
When  asked
about hotel options in

(GREENTREE

LUXURY

APARTMENT HOMES

Large Patios

the area, Alandia replied
that North Scottsdale
has hotels in all types of
price ranges. On this
suggestion, TSG said it
would look into work-
ing with a few hotels to

Look and Lease within 48 hours and security
deposit and application fee will be waived.
9, 13, and 15-month leases available.

SPECIALS

* Discounted Cable
Heated Pool and Spa
Sand Volleyball

*
*
* Washers & Dryers Available
*
*

High Speed Internet

(602) 938-2896
5959 W. Greenway Rd. Glendale AZ 85306

See our new signature services on-line at
www.greentreeapthomes.com

One month fiee with a 12 month lease agreement.
Come in and ask us about our other
T-bird specials.
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Gu1d1ng Pllots Home and Helpmg Business Leaders Take Off

art of Thunderbird History

- Tower Plays Central Role in Lives of Those Who Are P

By MEGAN A. STALEY
U:S.A.; Spring 04
* Editor-in-Chief, Das Tor

On a brisk Monday
mormng, members  of the
Thunderbird community gath-
ered for a ‘renewal of' the histoy
and  tradition of Thunderbird.
They gathered to formally wel-
come . the' first alums of

- Thunderbird into the T-bird com--
~.munity,
~ Goggles

‘The = Helmets
were the original
Thunderbirds . 'to inhabit
Thunderbird Field #1 and are an

integral part of our Commumty'

today, =

‘The rededicatlon of the
Tower Building was conceived

1ot to give the building an aes-

. thetic facelift, but to remind stu-

" dents and those ‘Who pass through

the Tower that lt Wwas and is the

“nérve center” of the school and

the  center upon  which
Thunderbird 8 tra‘dltions are
base_d g

- move forward,” = Sharon
Jayakumar, TSG President said,

- as she welcomed the audlence to

. those who passed through these
* gates long, long before we did,”
e she said

the ceremOny
Mt is about returnmg to

~ our roots and remembering the

splrlt of the sehool, the ideals on
- which'the school was built and

':' % original Thunderbirds who have

o President of

7

s ple they represent.”

' r*. :inoludes

“‘come before us, she welcomed '
5;{them to the event. Those present
included Donald Nielson (1943), ;

George ‘Mothershed,  son of
Caldwell MOthershed one of the

orlglnal Helmet -and Goggles,

" Frieda Reisch, wife of Charles
_ Mbores, another origmal T-bird"
who' 18 no longer wlth s, Ms,

Clair, ‘Reisch, Mr Mee-shal
Semamtzky, aSsistant' to - Dr.
Herberger for 10 years, and Col,
~ Walter.  'E.  Wright,  IiI,
Commander of the
Operations, Luke Alr Force Base,

Ariz. Thunderbird's legacy and

foundatlon are built on the blood
and sweat. of the Helmets and
Goggles. :

- At this point the Luke

Air Force Base Honor Guard did
" the Color Guard. Presentation,
. adding a silent moment to the

event for those in attendance to
reflect on the history and tradi-
tlon of the Tower,

‘Dr. Roy - ‘Herberger,
Thunderbird,
thanked everyone for attending
the rededication of the Tower to
the entire Thunderbird communi-
- tyy ‘including the “Helmets and
- Goggles and the wonderful peo-

‘“Thunderbird alumm
the  Hélmets and
Goggles.” he said, “They drove
. the spirit of the army, air. force,”
he .continued, saying that the
- same spirit still drives and guides

~ ourinstitution today.

‘‘‘‘‘‘

“and’

: “Today’s event is tof
remember, to look back and

o “thema,’

Paymg tribute to those.

“We have enormous
pride  in our history,” he
explained. Dr. Herberger asked
the audience to close their eyes
and imagine being in the Tower
during the 19405, with the young
troops, Sitting inside what was

then the social center, listening to - -

the- likes of Hoagy 'Carmichael

playing piano and Jimmy Stewart

as well as other top-name

: Hol lywood stars.

] cannot think of a sin-
gle institution; especially a
Business School, that has the
same history we have,”: Dr.

Herberger proudly said.

“Like Luke Air Force
Base, Thunderbird is continuous-

ly undergoing changes, seeking

higher standards and new chal-

lenges to. be' the best,” Dr.
Herberger stated, noting  that
those same qualities are what rep-

resent this institution’s strength
“in sports, business, corporate ties

and more.
In remembering and
honoring ‘the Helmets: and

‘Goggles,  Dr. Herberger quoted
- from Laurence Binyon’s poem
For the Fallen, saying, “At the

going down of the sun and in the
morning; We will remember

At  this
Herberger introduced Col Walter
E. Wright, III. “He is the
Commander of the 56th
Operations Group, Luke AFB,

. Ariz; He provides command,
,leadershlp, and direction for over
1500 personnel and is responsible

for all phases of combat training

for F~16 alrcrew members,” she

sald ,
SR aN certamly prcked up
that it [Thunderbird] was a tight

“ bunch,” Col; Wright said. He
expressed pride in saying that this
mstltutlon represents civrl-milx-,‘-
tary. affairs and’ relatlonshlps in
_.the valley over the last 60 yeats,

Heé, too, asked the audi-

: ence to ¢lose their eyes, and think
I * back 60 years, to the “patriotic
56th -

day-to-day _,dedlcatlon to defend

our values,” by the soldiers here.
He noted that it is an incredible
- just the refurbishment of an his-
torical building, but the rightful
~inclusion of the Helmet and

parallel and “how we’re all striv-
ing for peace at home and peace
abroad.” i

' “Women and men  of
that time .who certainly deserve
the . title . ‘The G
'Generatlon’ " he said, but also

_noted that, “the younger genera-
tion, the students passing through

this institution and those at Luke
‘Air Force Base,..they too...are
an amazing generation as well,
We are concerned and worried
that we are worthy to follow in

' your footsteps.”

. Col. Wright stated that

“business and military goals and

ventures are linked.” In support-

ing and defending the. U.S.

Constitution, the military shares a
common value with those at busi-
ness school. Promoting peace at
home and abroad'are one and the
same he said, '

“I love the intematlonal

everyone

-to, *“sustain.

point, Dr.’
S Cuipatan

Greatest . -
soul, It is the foundation, the :
building block that shapes our

flavor, spirit,
melting  of
cultures we
have in
today's
world,” he
said,

Col.
Wright con- &=
cluded by
saying = that
the reason M

was gathered
for the reded-
ication was

the memory [
of the era BEEEE
gone by to P8
rededicate
the Spirit [
today. and go SN
into  the '}
future,”

F'rank
Schmuck, §
Thunderbird
Alumnus
'03, had a
special * his-
torical pres-
entation - for
D  deides:
Herberger.

Schmuck ' :
flew in the 1991 Persian Gulf
war,  earning the Air Force’s Air

 Medal, and is now a captain with

Southwest, \
He = presented  Dr

Herberger, “the captain of this

school,” a flight jacket, gloves

~and hat he wore in the Persian

Gulf, “It says something about

~ our country and what our country
- will do for another,” he said
~while making the presentation.

“Abe Jacob, former TSG
President (April = October 2003),

mony. “From 1992-1998, the

“Office of Student Affairs &

Government allotted - for. the
refurbishing,” he explamed-
“The sign of this i§ not

Goggles, without whom *we
would not be'here.
“History shapes the

actions. History, pride and core
values will determine the way we
do business: around the world,”
he said. .
The Tower was the
nerve center of the field, it is the
nerve center of the school he told
the audience,

This
explained, steps were taken to
restore the Tower as the nerve

‘center, At this time, the audience
- moved to the main entrance for a

ribbon cutting ceremony and a
tour through the building.

“But why?”, he
asked, “are all our precious mem-
- ‘ories.not here?” :
! summer,  he

worked with the organizing and [§ |
: planning of the rededication cere-.

(Some information and wordlng Jor:
this article has been taken ﬁom the
Thunderbird end TSG marketing for

this  rededication. = TSG .
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