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Thunderbird
Activity
Center

C.L. Stickland, Jr.
Vice President for Business Affairs

We are now completing the second phase
of a project to remodel the west parking
hangar into a multi-use facility. President
Voris has indicated that the facility will be
referred as the Thunderbird Activity
Center.

The first phase of the construction was
completed in eerly November. However,
the main floor area has not been finished
and a moveable divider has yet to be in-
stafled.

During the second phase of construction,
we are expanding the PUB and building
nine offices, a kitchen and a storage area,
a ping pong room and a weight room on the
south side of the facility. The new PUB, of-
fices and other facilities will be air condi-
tioned.

‘The third phase of the construction pro-
Ject will involve the removal of existing of-
fice areas, the weight room and the ping
poug room. The recently remodeled rest
room and shower areas will be retained.
City fire codes require the removal of

master calendar will be currently main-
tained in my office and inquiries should be
referred {0 me at Ext. 7145. We are cur-
rently developing a fee structure and a
policy manual for the Center. We do not
anticipate a charge for campus activities
unless the organization using the facility is
making a charge to our students for admis-
sion.

New Student
Reception

Tbanendsof‘Ihunderbuﬂwﬂlalso

In keeping with the Career Services
policy of open communication, we would
like to report on Fall 1982 activity. These
have been tight times and in spite of our in-
creased marketing efforts, we have ex-
perienced a decrease in on-campus cor-
porate activity compared to Fall 1981. We
were fortunate enough to bring in 14 pew
employers to add to our list, but definitely
not enough to compensate for the reces-
sion.

Old employer friends like Caterpillar,
Case, Deere, Harvester, Ford, Chrysier,
Clark Equipment, Exxon, and Gulf and
Western — all big employers of Thunder-
birds — were noticeably absent and miss-
ed this fall. This had a direct effect on the
decrease in marketing/sales opportunities
giving the edge to finance and the banking
area. The numbers for the fall activity and

FALL ‘82

the comparison of employer visits will be
included in this report.

We would like to ask each of you to share
any information you may receive from our
graduates when they accept employment.
Many of them are now on second inter-
views and some with offers still pending.
The students do not always have the time
to notify Career Services when they are in
the process of relocating and getting settl-
ed.

that have scheduled in advance for spring
will be sent to the department chairman
for posting on Tuesday, January 11. Please
review the list and if there is anyone
special you would like to see, please let us
know.

RECRUITMENT ACTIVITIES

The Career Services Center’s ma1or
focus will continue to be in “service” —
service to students, the employers, and to
the academic community. This will only be
accomplished and enhanced by your con-
tinued help and support. The past support
has been greatly appreciated by the entire
staff. We all hope that in 1963 we will see an
economic tn around and an improve-
et G e job market for our 1983
graduates.

Faile  Fallmt
Number of Employer Visits [ X, 3]
Number of Interview Schedules - B 3]
Number of Interviews 5 S 3
Average Number of Interviews
Per Student ‘ 45

Figures in parentheses indicates the
decrease in activity.

Jerome (Jerry) Greco, a Thunderbird
graduate (‘76) and former managing
director and chairman of the board,
Carrier ltalia S.p.A., has been appointed
Director of Corporate Development, a new
post in the AGSIM Office of External Af-
fairs. Greco accepted his position with the
School after a 27 year career with the
Carrier International Corporation. Begin-

ning in 1952, Greco worked in a variety of
capacities and locations with the company

including assignments in engineering,

marketing sales and management, which
took him {o Central America, the Carib-
bean, South America, Africa, and Europe.

Jerome Greco Named
w1Thrector ofCorpor““ate“ |
Development

After 20 years, he enrolled in AGSIM’s
MIM program to update his international
management skills, returning to Carrier’s
Puerto Rican subsidiary as president upon
completion of his studies.

As Director of Corporate Development,
Greco’s objectives are to build and
strengthen the School’s relations with the
business community; to stimulate cor-
porate interest in academic programs and
physical plant development; and to in-

troduce employers to Thunderbird
graduates as a source of qualified, highly
trained, prospective international
managers.

AREA CULTURAL

renowned internationally. Tickets are $7,

‘Thursday Feb. 17 At 8:00 p.m. Kismet,
produced by the A.S.U. Lyric Opera, Ken

Sunday Feb.20 At 8:00 p.m. The Benny
Goodman Sextet will perform at the Gam-
mage Center. Tickets are $11, $10, and $3.

Friday Aprii8  Frank Sinatra, ole’ biue
eyes, will appear in the round at theA S.U.
Activity Center. He will be performaing a
benefit concert for the International Heart
Foundation. Tickets went on sale January
31 for $20, and a donation of $25 will still
buy floor seats. Good tickets are not ex-

pected tolastlong.

All tickets onsale at The Gammage and at
Diamonds Box Offices. For information,
call 965-3434.

AREA Music

Thursday - Saturday Feb. 35 Larry
Gatlin and The Gatlin Bros. to appear at

fesd

EVENTS

Symphony Hall. For Tickets call 829-5152
or 262-7272.

Sunday Feb. 6 At 6:30 and 10:00 p.m.
Jerry-Jetf Walker will be at The Pony
Express. For Tickets call 244-2694.

Wednesday Feb. 9 At Graham Central
Station dance the night away beginning at
9:00 p.m. with The Members.

Friday Feb. 11  Eric Clapton with Ry
Cooder at the Coliseum. This long-time
musical friendship is not to be missed for a
good time. For Tickets call 820-5152 or 967-
1040.

Sunday Feb. 13 At 6:30 and 10:00 p.m.
Emmy Lou Harris will appear on her ‘83
World Honky Tonk Tour. Performances at

The Pony Express Nightclub and
Restaurant. For Tickets call 244-2694.

Newlyweds Jeffery & Alma Sand pose
with their sisters.

Double

Scholarship
Winner Sand
Marries fiance’

Two Saturdays ago, on January 22, Je{-
fery Sand, winner of two scholarships,
member of the Standard Deviations, sur-
vivor of last semester's Marketing
Research 453, music producer for most of
the Fall ‘83 Interad projects, and all ‘round
nice guy, was married to his fiance and
long-time companion, lovely Alma Rosa
Valenzuela. The wedding took place at the
bride’s sister’s bome in Tempe and was
presideqd over by a justice of the peace.

brides parents, Ignacio & Delares (“Nacho
& Cola’") Valenzuela, the bride’s brother,
Michael, the bride’s sisters, Sandra and
Pearl, and the latter’s husband Ernie; the
groom’s parents, Carl and Ardys Sand and
the groom’s sister Carol and her husband
Ken.

The bride is 24 and is presently
employed in the mental health field. The
groom is 29, a third semester student at
AGSIM and plays guitar in a rock and roll
band. Both Alma and Jetfery are from the
Phoenix area.

Future plans do include working. The
couple sees South America as a possible
future home, but plan to remain in the
Glendale area until after a reception is
planned for the end of April.

The honeymoon included television in
Glendale — a rerun of ““The Return of the
Fly”
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AMES
PEOPLE

PLAY

Terry Finnegan

We were at the Suns game the other night—under the not
unpleasant influence of a few road brews and spliffs—
gigglingabwtthelackofanythmgphﬂowhicalmtbe
gameofbaskethaﬂ.lmean,reaﬂy,bowdeepcanoneget
watchinggroaslyoye:paidm&ncavortarmmdmsneaws
and shorts?

On reflection, however, there is much food for thought
inside this game played by evolutionary freaks-ever
check out the size of Dr. J's hands? Or the length of any
player’s arms!

Games. It appears all human societies enjoy, to varying
degrees, social exercizes involving play. | remember as a
child blocking out vague and disturbing thoughts concern-
ing the existence of some deeper purpose, some intrinsic
value to games. They were fun. That was all I knew, or
cared to know.

My father, however, was not inclined to let me continue
along in such a blissfully ignorant state. Soon, incomplete
notions like “builds character,” “a testing ground,” and
“sports as a microcosm of life” began to creep into my
mental approach to games. Over the years I have con-
tinued to play games (they retain an undeniable grip over
the child in me), and have witnessed the emergence of a
mental construct from which to approach and evaluate
sports.

This construct is built upon two major premises (and, of
course, the myriad experiences of kicking, hitting, cat-
ching, dropping, stopping, and chasing various round ob-
jects and/or opponents).

The first premise concerns man's unending struggle to
understand his dualistic nature. Ever notice how aii the
absolutes are stated in pairs? Good-evil. Light-dark.
Male-female. Spend-save. Democrat-Republican.
Heaven-hell. Life-death. In concepts abstract or concrete,
lightorbavy,weareeonditionedtothinkinpairsofop—

posites.

Granted, this tendency is sometimes a serious
drawback to our understanding of complex matters. But
we are predisposed to it by our very nature. Mankind is
the great experiment of combining two opposites. A pair
of conditions no other animal quite shares, and
spirituality. Brawns and brains, form and content. We
dream, yet we must awake. We reach for the stars, yet we
must return to dust. We embrace physical pleasures
(casual sex?), yet we search for deeper meaning (“I'l
still love you in the morning”). Descartes’ “I think,
therefore I am” is a notable sentiment; however, a
bathroom graffiti reply commonly attributed to Desfartes
supplies the missing half, “I stink, therefore 1am!”

Spottsevend@layman’sd&retoforgeapeacdul
coexistence between these two radically distinct spheres.
Great creativity is displayed in the unfolding of a razzle-
dazzleplayinfootball,buttm!asywknockquiteafew
beadsinthepmcasﬂnﬂea—ﬂi&eﬂswoﬁhl&.smﬂar-
ly, the flawless physical execution of a squeeze play in
baseball must be accompanied by the mental computa-
tions of when to employ the tactic.

The seco enet of this construct concerns man as a
social anima.. Perhaps man can survive alone, but are we
not driven to greater heights through our interaction with
others? Cooperation and competition both beat hell our of
isolation. Maybe this explains my bent for team sports.
Hitting a tennis ball against a wall, shooting baskets by
one’s self, juggling a soccer ball without someone to pass
to, playing golf alone- these all seem to me to be just a
socially more acceptable form of masturbation.

{continued above)

Free Gas!!!’ Career Services
The DAS TOR will The following are Ex-
pay you 100% the cost  press Lane times for the

Career Services Center for
the Spring 1983 semester.
This is a time for quick
questions and not resume

of your gas if you help
us with deliveries of
manuscripts to and
from campus and the

Campus Notes

Wanted:
Volunteers for

Crossroads

The Crossroads Cof-
feehouse located in Col-

review.
printers, Cactus and EXPRESS LANE eman Lounge will so0n be
23rd Ave., on Tues. Vo Lvan Metcal! open for business and we
and Wed. 220  Counselor need vohmteersmdto b:lk;;
pass out coffee sna

Anyone out there - to students with the late-
want to cut their Tws  CordeliaSpcer night munchies. Shifts are
transportation costs? 1-n00m Coumselor 7p.m.-9p.m. and 9 p.m.-11

.m. Sunday night through

Stopby the DASTOR e ot Sign wpat  Possidle for us to g
meeting Feb. 4that5 ;1.9 D Careerserv. the Crossroads table on  students arriving.

.m. or leave a note in Club Day-or contact Sam a very
?he yellow DAS TOR T~ DRBelise Kane, Box 6%6. weicome!!!
box 23 Dir. Intern Prog,
GAMES continued

Carried a step further, this logic would suggest that
team sports are then just an exercise in mutual masturba-
tion. But I don't buy that. Granted they are fun, and they
are a release, but not quite to the level of an orgasm
(although watching the physical antics of a team
celebrating a championship, the happy flushed pink of
their faces certainly does make one wonder!). Besides,
successful team performance requires interpersonal com-
munication, acceptance of a role, sacrifice for the greater
good, and an ability to share in blame as well as praise.
These are all desired traits for a society to have if it is to
function well.

So, we have a being which both stinks and thinks, and
enjoys interacting with peers. This creature has found
that sports can be used as a tool to learn how to relate suc-
cessfully to others and to learn how to enjoy both his
animal physicality and his superior mentality.

1 have already mentioned my preference for teams
sports due to their lessons in social integration. And, in-
side the realm of team sports, I find the perpetual motion
games most worthwhile. Our two American pastimes take
God-awful liberties with the fourth dimension of time.
Baseball “ain’t over ‘til its over” and certainly takes its
sweet time getting there; football is so highly structured
and time segmented that they now offer commercial
space between touchdowns and PATS, PATs and kickoffs,
and kickoffs and the following series (no doubt an effort to
recoup strike losses).

Neither game flows at all. But take basketball, rugby,
hockey, or soccer. Inside their allocated time span action
flows freely. The participants’ universe i3 shrunken to the
playing fieid and ail individuals taking part in the game.
The totality of this mini-universe is the sum of each in-
dividual’s efforts, thoughts, and movements.

In the microcosm of life that s a free-flowing game no

one player (or referee!) controls the action, nor is ¢
trolled by any other individual. Each is free to add hisow
contribution to the total. However, the successful partich
pant learns to integrate the whole, learns how to gra
brief glances of The Way. The way “the game shouid
played.” Suddenly a player will feel that he is “In.
flow;” at such times, a player loses individual ©
sciousness and becomes fleetingly only part of a greate
whole. Coincidentally, this is usually the time spectaculas
plays are made.
Think about it players. Have you ever gotten that fe
ing - being in the right place, making the right pass, cane-:
ing that 25 foot jumper that you knew was good even:

the perfect combination of body and soul you've momen-
tarily transcended the normal human condition. A

describe the feeling or to convey the enlightenment

so high that be 15 picking pennies off the backboard, dot

DAS TOR STAFF MEETING COVER LETTERS, PLUS. ..
All people interested in working vear 58th & Greenway

with the DAS TOR this semester
in any capacity, please attend the
first organizational meeting this
Friday, February 4th at 5 o’clock
in the DAS TOR Office. The
meeting will be brief. Topics and
interview assignments will be
assigned.

A cover letter has a purpose - 1o present your resume to
@ prospectioe employer with the goal of obtaining a per-
sonal interview. Your cover letter sells you to the pro-
spective reader and draws his/her attention to your
qualifications (as summanzed in the resume you have
enclosed). So your cover letter should act as a sales let-
ter and motivate the reader to take specific action: grant
you @ personal interview. You want to capture atten-
tion, not only by what you say. but how it is presented.
So make a statement about yourself with a letter as pro-
fessional as the applicant - YOU?

938-0586

AN OPEN LETTER

Because of the untimely death of Dr.
Frank R. Jackle, Advanced Business Com-
munications for Executives (EN 500) has
been rescheduled to meet this semester on
Tuesday, Thursday, and Friday, from 1:30
t02:20p.m.

Dr. Robert E. Swindle will be the in-
structor for the course. He has written
several texts on business communication,
published by Prentice Hall, and has taught
the subject for many years. He is well
qualified to continue the tradition,
established by Dr. Jackle, of teaching
students the techniques of effective

TO STUDENTS

business communications. Dr. Swindle
will offer in EN 500, a block instruction on
job hunting, including writing resumes
and cover letters, preparing for and hav-
ing interviews, and following up on them.
We hope you will take advantage of

time here at AGSIM to improve m
business-communication skills. Being able
to speak and write effectively will not only
enhance your chances of finding a job but
will also help you advance in your careers.

- Good luck in the coming semester.

DEPARTMENT OF
MODERN LANGUAGES

Letter To The Editor

Tothe editor:

Last week’s cover story of Time
magazine titled the Death Penalty
(1/24/83), infuriated me so, I am forced to
vent some of my anger by writing this to
you.

Law makers have constructed a penal
system so liberal that it endangers the
lives of law abiding citizens while it bends

|
i

over backwards to protect the rights of

those who wouid destroy it.

Greek philosophers thought the true test
of_a civilized people is how they treat their
criminals. The painless injection method
of execution is ironic and compassionate
concern for those who demonstrate
reckless disrespect for human life.

Signed
Disgruntled.




Sex and Power

MOTIVATOR IOSEFOWITZ
SPEAKS AT AGSIM

Dr. Notashe Josefowitz

by Brian Kelly

It exists all over the world but the
French have found the best word for it:
Phallocracie. It is a system of social and
economic biases and attitudes based on
sex.

Dr. Natasha Josefowitz of San Diego
State University has written and spoken
much on this subject though she doesn’t
call it such. Her works have appeared in
Today and Ms. Magazine. On January 21,
AGSIM women had the pleasure of spen-
ding an amusing and enlightening %0
minutes at ber informal lecture titled *“Sex
and Power: Workplace Issues.”

Josefowitz offered practical, straight-
forward advise encouraging women to
develop a personal style of management
which can help them advance (if they
choose) and compromise their values or
ideals.

Her discussion touched upon several
issues. Office attraction and gossip was
the first topic discussed. At lunch time
when a male and female worker are seen
talking seriously, heavy attraction is easi-
ly assumed. “Where sex is seen as possi-
~bie, sex-is seen as probable.’’ It is time we
see women and men working side by side
she said. This “assumed attraction’ pro-
e o propoen. Dspesiricts gont

on projects. U

i ey e s
and productivity. -

The idea of “transference’” was also
discussed. In boss/subordinate or even co-
worker situations, transference occurs
when workers (often women), transfer on-
to present figures of authority feelings
they once had for previous authority
ﬁgnrssuchasfatbersorhusband& Itis
therefore important for people in power
positions (usually men) to be aware of
transference so as not to take advantage of
it.

Thetopncoftouchingwasalsobroached.
Saying that authority figures are always
the ones who initiate touching, Josefowitz
noted that there were appropriate ways to
touch. She did however admit that it is
sometimes Cifficult for a woman to reject
this touching without seeming unfriendly.
Hazing, or initiation into a group or
workplace, is nothing new to men who
have encountered it in fraternities and
military academies. Women however are
often not familiar with this custom of *‘ear-
ning your stripes” and can mistake it for
sexual harassment. Careful assessment of
this behavior is therefore advised to
reduce the changes of misinterpreting it.
Josefowitz did say, however, that our
sex type roles are changing. But without
precedents today’s women have to be the
models and possibly the gentle but firm
educators in this difficult job. “It's a
burden and its a challenge.”

She sums up these changing roles with a
small poem:

My grandmother was a lady,
Hymotberwasoneom)egms
Iam a woman

My daughter is a doctor.

stanstxcsmmwr&arcthewHamp-
shire and for the city of San Diego. *Fifty-
two percent of the population is women. In
the workforce six percent are in middle
management and 1 are in top executive
positions.”

Josefowitz’s talent lies in her keen
perceptions and her eloquent yet simple
communication of those preceptions.

As one of the few men who attended her
full hour and a half long seminar, this
writer listened with a mixture of admira-
tion and chagrin. What she was saying was

~— from salary discrepancies to the
covert agression of males telling off-color
jokes in mixed company. (The latter
presents a double find for the women, she
said. If a woman objects to the humor she
is ostracized, and if she forces amuse-
ment, she perpetuates the whole situa-

tion.)

Josefowitz tells those she lectures that
everyone needs three friends: someone to
pick your brain, someone who gives you a
shoulder to cry on, and a third who'll give
you a kick in the pants. In seminar,
Josefowitz appears to be all of these
herself. She is at once *‘the advisor, the
comiorter and the conironter.’

Josefowitz’s latest book, “Paths To
Power” iy $6.95 in paper and $11.95 and
available through Addison-Wesley,
Reading, Mass.) 01867. It is also on reserve
inthe library.

BUS TOUR
OF PHOENIX

On Saturday. February 5, 1983, Friends
of Thunderbird, that great group of peopie
50 willing to volunteer their time to help a2s
T-birds, are sponsoring a bus tour of
Phoenix, which will start at 12 noon sharp
in the chapel parking lot (Newman
Center), for $5.00. Tickets will be sold by
Orientation Committee members at
Registration and after that can be bought
at the ASLC office until sold out.

DR. ALFRED
LILIENTHAL TO
SPEAK AT AGSIM

On Monday, February 7, at 7:30 p.m. Dr.
Alfred Lilienthal will appear on campus in
Room 21 to discuss “Where Goes the Mid-
dieEast.”

Dr. Lilienthal is a law graduate from
Columbia University who has worked for
the State Department and has served as a
consultant to the U.S. delegation at the
first U.N. conference.

As an author, Lilienthal has published
several excellent works including Israel’s
Flag is not Mine, What Price is Right?
There Goes the Middle East, and The
Zionist Conmection (a bestseller in
Canada).

Lilienthal hss coansulted with several
heads of state, from Eisenhower and Ken-
nedy to Carter and Mubarak.

All are weicome to the champagne

reception sponsored by the Middle East
Club in Dr. Lilienthal's hooor.

Do you need an optometrist? | [ oepmreas tv.s
REFRIGERATORS
Contact: USED CARS
4 miles from campus
Dr. Lawrence A. Pearl Also we hove G
5132 West Northern Avenue typing service
Glendale AZ 85301
937-1518 Center~

10% OFF FOR AGSIM STUDENTS & FAMILIES

3538 W. Bell Rd.
978-8772
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Excerpts from an

Interview with
Dr. Josefowitz of
San Diego State

by Brian Kelly

Q: Whymﬂdsomeomwhohasmtmd
your book “Paths to Power”, want to read
it.

A. First of all, “Management Review”
wrote a review of the book and said that
male managers would get even more out of
the book than females. Also the book was
awarded the Outstanding Business Book of
the Year Award, going into the fifth prin-
ting. People should read it because first of
all it's a very down to earth book about
how to get to the next step, and once you
get there how to deal with the issues. Most
management books are really either books
for supervisors or managers, the dif-
ference is not very clear. My book can be
read by people on a variety of levels—
there is a section on the first days at work,
the first weeks at work, then there is a sec-
tion on after you get your first promotion,
how do you deal with that.

Then, what are the issues when one
reaches middle-line management, and
they should be very different. In terms of
being supervisor, its a much more hands
on thing, you have to know what your
workers know, when you’re a manager,
you do not.

Then there’s a section for the C.E.O.
What do you do when you're tope exective.
The book is sequential. But more than that,
I also write about the different issues that
men and women {ace in these various posi-
tions. And the issues are different.

Q. Where did you do your research for
this book?

A. I was teaching at the University of
New Hampshire at the time and so my
research was on the East Coast with East
Coast companies.

Q. You touched on an interesting idea
regarding being satisfied with a single ac-
complishment - not needing to surpass
yourself so many times.

A. That's because there is such a push
toward upward mobility. People now feel
that they've f{ailed or there is something
wrong with them if they don’t go
anywhere. They are plateaved. You know
we have a word which really does a lot of
people in, it is called stuck. You may have
been in a position for a long time and peo-
ple will say you are stuck, you're not going
anywhere when you in fact could be happy
where you are and not feeling stuck at all.
So some people can feel happy where they
are.

Q. How would you like to see American
business management changed?

A. It is critical to see it change as
soon as possible because American
business is structured for the man who
right now, it is structured for the man who
is married with a full-time wife at home.
That’s the way American business is struc-
tured. By the year 1990, 75 percent of all
couples will be dual-careered, 75 percent

of all women will be working, it is impossi- -

ble to continue the way we have been. We
have to introduce flexible working bours
and we have to introduce child care
facilities on a community basis. If one in-
dustry is too small for adequate child care
facilities, it could perhaps share 4with
another industry which is properly equip-
ed. You get happier workers. These are
the two things. Flexible hours ang cnua
care facilities.

Q. What can women doto change this?
A. They can make a lot of noise. It isn't
only women, men too because it certainly
also effects them.

Q. Ism't it initially up to the women to
make this “noise?"”

A. When the men that have working
wives see what’s going on, that the kids are
not provided for, I don’t believe that
fathers will mind any the less if their child
doesn’t have proper care than the mother.
Onpe of the things that I'm pushing is for
men to be equally aware. It is not a

woman's issue. This is a family issue. This
is a couples issue.
Q. If you couid tell all the men something
about all the women, what would you tell
them?
A. Oh my. (Some hesitation) That their
problems are no different than yours. Pro-
blems created are created in the structure
of organizations—that’s what needs to be
changed. The quality of work-life.
Q. What would you tell all the women
about all the men?
A. That they should not think that the
men have it all that good. They don’t. It is
very tough to be a man now. This is an un-
fortunate reality, the role burden of a man
about which I wrote a poem:
M - must be macho
A - must have an athletic
body
L - must be asupreme lover
E - and must be either an
executive or an expert about
something.
I see this as a burden on the man, a stan-
dard of supposed excellence that is un-
necessary. Men do not have it easy. To
quote one of my poems:
YOU'RE A CAREER FAMILY
When he brings home the bacon
she fries it
When she brings home the bacon too,
they eat out.

“By 1990, 75% of

all couples will be

dual career.”

A. If both work and go out, I really
believe that the woman should pay her
share. If you insist on paying, then the
woman should return the courtesy. It

the woman is working, there is no reason
expenses can’t be shared.

The norms must be changed and that
can be done on an individual level.
Q. Your exampie of the covert aggres
sion men display when they put women in
a double bind about dirty jokes was in-
tasting,WhatdoyousaytomenM

A.Bemre.

+Q.The differences between men and

women—what percentage of that dif-
ference is nature and what percentage is
nurture?

A. Wedon't know. medayonemegﬂ
infant and the boy infant are treated dif-
ferently. When a giribaby cries cries see is
immediatly picked up and cuddled. When
a boybaby cries he is more often left to cry.
Her crying is seen as pain, his as anger. So
from the beginning he is encouraged to
fend for himself while she is encouraged to

known everywhere that little boys are in-
deed more energetic. That renders them
more exploratory.

Q. What do women want?

A. Power. Equal power with the men.
They don’t want to take it away from men,
they want to share it. They want equality
of power and opportunity. You know what I
call power? It is access to resources and a
reasonabie chance to control your life.
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- NUNBER OF EMPLOYER VISITS Sports
1976 1977 1978 1979 ;g;”ﬂ 1981 1982 | —
SPRING 58 88 114 121 133 146 141
SUMMER 16 29 27 29 21 33 27
FALL 56 67 87 106 112 98 74
IVIR RETURNDIG IMPLOYERS WIW EMPLOYIER VISITS
AMERIC AN HOPSITAL SUPPLY CORP. ALBAYDA CORPORATION
BANK OF AMERICA AUSTRALIA & NEW ZEALAND BANKING
BANK OF MONTREAL GROUP
BOOZ ALLEN & HAMILTON CYBEX (Divinon of Lumex)
CHASE MANHATTAN BANK, N.A. DEPARTMENT OF THE ARMY
CENTRAL INTELLIGENCE AGENCY DEPARTMENT OF STATE
CLOROX COMPANY FARED
COLGATE PALMOLIVE COMPANY GENERAL MOTORS CORPORATION
COROCO INC. (Treasury Div.) ICDGROUP, INC.
CONTINENTAL BANK KROY INDUSTRIES INC.
CONTINENTAL GRAIN COMPANY SIMPLICITY CORPORATION
CITIBANK, N.A. U.S. AIR FORCE
DOYLE DANE BERNBACH ", VERBATIM CORPORATION
DuPONT FAREAST INC. WARNER COSMETICS INC.
ELILILLY INTERNATIONAL CORP. A. L WILLIAMS MARKETING
FIRST NATIONAL BANK OF BOSTON
FIRST NATIONAL BANK OF CHICAGO CANCILLED VISITS—FALL 1962
FIRST CITY NATL BANK Of HOUSTOR BECHTEL POWER COMPANY
G.T.E SERVICE CORP. (Marketing Div.) VALLEY NATIONAL BANK °
GENERAL MILLS INC. G.T.E. SERVICE CORP. (Isternatiosal Div.) l l Ch
GREYHOUND CORPORATION PARKER DRILLING COMPANY SOf* ba dm plOﬂS,
HARRIS CORPORATION NATIONAL SUPPLY COMPANY
LB.M. CORPORATION FIRST NATIONAL BANK OF KARYLAND [
INTERNATIONAL MULTIFOODS BAXTER TRAVENOL LABS a
JORNSON & JOHNSON INGERSOL-RAND COMPANY
McCANN-ERICKSON INC_ (CA) CONOCO INC. (Chemical Div.) Perhaps an unlikely looking Champion clamations and curses being uttered in a
McCANK-ERICKSON INC. (NY) CHEMICAL BANK team, it is nevertheless the team to beat in variety of languages during the match.
MANUFACTURERS HANOVER TRUST CO FIRST NAT'L BANK OF MINNEAPOLIS the Spring semester’s softball tourney.
MARINE MIDLAND BANK, N.A. NOBTH CAROLINA NATIONAL BANK The Whipmarks, (a compromise between Whipmark team members are: Tim
MARRIOTT CORPORATION AMERICAN EXPRESS - lapan The Skidmarks and The Whippets) wonthe  Smyth (in absentia), Charlie Ball, Patricia
MOMNSANTO CORPORATION CITIZENS AND SOUTHERN NATT BANK Champicnshiy game in a boliy contested  Haynes, Mickey Koven, New Wave Dave,
MELLON 2AMY MOTOROLA INC. match that saw the lead change hands  Fabien Pictet, Nancy Settergren. 2nd row:
NCR CORPORATION MOTOROLA COMMUNICATIONS three different times on the last Sunday  Bryan Valdes, Scott Chamberlin, Right
NIEDHAM, HARPER & STEERS, INC. ROYAL BANK OF CANADA before dead week of the Fall Semester.  Field Kenny Left Field Steve, Helene
NEW YORK LIFE INSURANCE CO. (Pha.) SQUARE D. COMPANY Both téams played like the true future in-  Simon, and Captain Jim Post stretched out
RORDSON CORPORATION ECONOMIC LABS INC. ternatinal managers that they are with ex- on the ground.
OGILVY & MATHER INTERNATIONAL DOBOY PACKAGING MACHINERY
OHILIPP BROTHERS INC. NEW YORK LIFE INS. CO. {Scottadaie)
PROCTIR & GAMBLE
PITTSBUBGH NATIONAL BANK Writing a Resume: Spend time on self-assessment first. RESUMES
REPUBLIC NAT1 BANK OF DALLAS, N.A. Identify all the achievements of your past that illustrdte i
ROCKWELL INTERNATIONAL skills. Describe them in active verbs and look for con- LETTERHEADS ¢ ENVELOPES
SMITHKLINE BACKMAN CORP. (PA) sistencies. That's the clue as to what you should em- At
phasize. A resume is scanned, not read. It's a sales tool AGSIM Post Office/ Bookstore Lobby
that should give someone a sampling, not details in full. Twice Weekly
T$1 $1) —JeanClarkson | {}  Tuesdays: 5-530 p.m.  Fridays: 11 am.-Noon
JOFF aunenic The Rescauran OFF § : TYPESETTING SPECIALISTS
] SIAM RESTAURANT I BLike a good neighbor. 5201 North 19th Avenue, Suite 110
I Gk Arsone B505. I Wstate Farm is there. ~ MIKE JOHNSON Phoenix, Arizona 85015
1 Phone 931.2102 | Agent ‘ 2461975
1 :ruuzmsc:g :’o mm | UTOMOBILE INSURANCE !
[§q o wor orce oo Scncey S Trsdey $1 = OTORCYCLE INSURANCE [ i
FF - ’
__ D_FF 3 T T— { 7, 4 CARROLL’S FOREIGN CAR
"y . 13864 Nort 151 Ave. Z . VW and other foreign cars
b 21 > 4 Glend . s .
O’Neil’s Secretarial Service et | - Collision Repair on all makes
it

® Word Processing

@ Notary o Quality Typing

16436 north 46th drive

@ Special Student Rates .

glendate, arizona 85306 0

938-3397 or
978-91 16

AMERICAN DANCE LESSONS

Starts Wed., Feb. 16th at 7 pm

Sign Up At ASLC Office Today

¢
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¢
¢
4
4
4
4
¢
4
4
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¢
¢
¢

ol 5 om- Noon ?
Servil

ng T'Bird’s and Glendale Since 1968

A |
CEASTAIN'S AUT0 SERVICE, mc.

222122 222 2 23 222X L Y

Rowhde Tra. | expands in AGSIM's

neighborhood' Now we're just 1 mile from
FL you!!

6318 West Bell Rood (Bell Tower Plazo)

979-3381
Glenda 939-4266
Baliroom, Waltz, Foxtrot, Swing, “NO FEE, WE'RE FREE" block south of Gi':mle Ave. 394
C!u-Cho, Rhumbo, TC@, Polka, ef¢. We'll work our hides off 10 get you the lowest possible airfore —

to your destination.

Beginners at 7 pm. Inter. of § pm TICKETS BY PHONE & ALL CREDAT CARDS ACCEFTED

n t’” Loum. 8 sm 1710 WEST BELL ROAD 6318 WEST BELL ROAD

“Dancers Are Made, Not Born™ {ACROSS FROM TURF PARADISE) (BELL TOWER PLAZA) acnoakée dalox
$id & Marcio Levine, Dance Instructors 942-0214 979-3381 Lose-inches

for those who are accustomed

to Wrop
6826 NORTH 56th AVE. and expect Quality ..... '15%
GLENDALE, ARIZONA 85301
(602) 937-3051 *2% Classes

HEADSET

Domestic and Foreign Cars Precision Hairstyling ¥ BODY WoRKS -
TOWING & INSURANCE WORK AVAILABLE Manicures Available 978-5249 % 25.2 & Coed Classes
MON - FRI7 am - 6 pm Sist Ave. & Northern (Lucky Center) < OPEN 6 DAYS
931-9166 - «- 51st. Avenue - Thunderbird

20% off on all services to you

FAST Quality Service at Fair Prices
Serving 1-Birds for more
than 10 years

Used VWs for Sale

Professor Lindholtz and Dr. R.G.H.
Dequenne hove been satisfied
tustomers for mony years

6812 No. 54th Ave.

Focial & Body

AEROBICS

ALPHABETA SHOPPING CENTER
Ist class FREE with this COUPON!




